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Summary Financial Statements

2003
million $

2002
million $

Increase
(Decrease)
million $

Increase
(Decrease)

%

Assets $68,313.5 $55,334.4             $12,979.1 23.5%
Liabilities 6,187.1 3,593.2                 2,593.9 72.2%
Net Assets Held in Trust 62,126.4 51,741.2               10,385.2 20.1%

Additions
Contributions 1,037.9                  963.3                     74.6    7.7%
Investment Income 12,043.4               (5,880.6)              17,924.0 (304.8%)
Other Additions 39.7                   132.1                    (92.4)   (69.9%)
Total Additions 13,121.0               (4,785.2)              17,906.2 (374.2%)

Deductions
Benefits and Distributions 2,719.5                 2,689.3                     30.2   1.1%
Admin & Other Expenses 16.3                      19.6                      (3.3)  (16.8%)
Total Deductions 2,735.8                 2,708.9                      26.9    1.0%

Net Increase (Decrease) 10,385.2               (7,494.1)               17,879.3 (238.6%)
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Annuity Payments

In 2003, ETF paid out a total of $ 2.64
billion in annual benefits to retired persons,
disabled retirees, and beneficiaries of retirees,
an increase of 1.3%, or $33 million over 2002.
Fixed annuities increased by 5.8%, from
$2.20 billion to $2.33 billion, while variable
annuities decreased by 23.9%, from  $388
million to $295 million.  Annuities paid to
the closed group Section 62.13 Police and
Firefighters decreased by 6.8%, from $14.8
million to $13.8 million.

Individual fixed annuities did not receive
any increase in 2003, based on poor
investment earnings in 2002,  while
individual variable annuities were decreased
by 27%,  effective April 1, 2003.

Approximately 7,553 additional persons
began receiving annuities during 2003, while
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Annuity Payments

Fixed Variable

2,260 annuities were ended due to death or
expiration of a guarantee period. At year-end,
121,582 people were receiving retirement,
disability or beneficiary annuities, an increase
of 4.6% over 2002.

The average annual annuity received
by all retirees (fixed and variable combined)
dropped to  $21,697 in 2003, down 3.0%
from the previous year.  The drop was the
result of variable annuities being reduced
by 27%.  The average annual annuity for
new annuities begun during 2003 was
$26,770, up 3.1% from $25,956 in 2002.

The average annual benefit has been
increasing through the years. The chart
directly below shows how new annuities have
increased over time, as well as how post-
retirement increases multiply the value of the
annuity over time.
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Participation

There were 512,025 individual WRS
participants as of December 31, 2003, an
increase of 0.5% over the previous year.
Participants include 265,150 active
government employees, a decrease of 0.5%
over the previous year; 121,582 retirees and
others receiving annuities, and 125,293
“inactives,” or former public employees who
had not yet taken a benefit from their
retirement accounts.  To put the WRS growth

Participants by Employer Type

Towns, 
Villages & 

Special 
Districts

8,467

WTCS 
Districts

9,599

Cities
23,909

Counties
37,609

State 
Agencies

71,031

School 
Districts
114,535

in perspective, the total participation level has
risen by 121,262 persons since 1993, a 31.0%
increase.

In 2003,  the total number of employers
participating in the WRS increased from
1,359 to 1,380.  The increase included the
addition of eight new villages, eleven new
townships and two special districts.
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Deferred Compensation Program

•   Net assets increased by 29.3% over
2002, primarily as a result of high
investment returns.
•   Net investment income increased by
282.9%.  Participants averaged a 20.4%
return on their accounts, up from a 12.3%
loss in 2002.
•   Contributions increased by 9.6 % in
2003.  This was a combination of a 3.6%
increase in the number of participants
and a 5.8% increase in the average
deferral per participant.  The increased
average deferral may have been affected
by higher maximum deferral limits
•   Payouts decreased by 11.0% in 2003,
dropping from the record payout level set
in 2002.

Financial Highlights Participation

The Deferred Compensation Program
experienced a substantial The participation
increase of 3.6% during 2003. A total of
26,495 state employees and 14,098 local
employees set aside a portion of their
earnings on a tax-deferred basis at the end
of the year. Thirty-eight additional local
employers came into the program in 2003,
bringing the total to 641 local participating
employers.

Participants deferred $117.2 million of
their earnings in 2003,  an average of
$2,887 per participant.  This is an increase
of 5.8% over the 2002 average deferral of
$2,729 per participant.
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Summary Financial Statements

2003
million $

2002
million $

Increase
(Decrease)
million $

Increase
(Decrease)

%

Assets $1,348.1              $1,042.5                  $305.6 29.3%
Liabilities 0.1                       0.0                        0.1 0.0%
Net Assets Held In Trust 1,348.0                1,042.5                    305.5 29.3%

Additions
      Total Contributions 117.2                   106.9                      10.3   9.6%
      Net Investment Income 244.3                  (133.6)                    377.9 (282.9%)
      Other Additions 0.8                       0.8                        0.0    0.0%
      Additions 362.3                    (25.9)                    388.2     (1,498.8%)
Deductions
      Benefits and Distributions 54.3                     61.0                      (6.7) (11.0%)
      Admin and Other Expenses 2.5                       2.4                       0.1  4.2%
      Deductions 56.8                     63.4                      (6.6) (10.4%)
Net Increase (Decrease) 305.5                    (89.3)                   394.8       (442.1%)

Introduction
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Accumulated Sick Leave Conversion Credits

• The State of Wisconsin suspended payment
of all contributions for the period beginning July
1, 2002, extending through June 30, 2003.
During this time the actuarially required
contributions were diverted to the state’s
general fund for budget deficit reduction.
• Approximately December 18, 2003, the
State of Wisconsin issued pension obligation
bonds to finance the unfunded accrued liability
for the Accumulated Sick Leave Conversion
Credits Program (ASLCC).  The state made a
net payment of $761.8 million to the program
to reduce the unfunded liability.

Funded Status
The funded status of the ASLCC is a

measure of the extent to which the system has
accumulated enough assets to pay the benefits
earned by participants.  The assets can be
measured using either the current fair market
value of assets or the smoothed actuarial value
of assets.  The market value measurement gives
a more timely measurement, but can be
extremely volatile, while the actuarial value
measurement is less representative of current

Financial Highlights

market values  but better presents the funding
trends without the year-to-year volatility.

The actuarial value-based funded ratio
increased from 59.0% funded to 98.6% funded.
The increase in the actuarial value funded ratio
was the result of the state issuing pension
obligation bonds to finance the liability.

The market value-based funded status
increased from 45.3% funded to 96.6% funded.
The increase in the market value funded ratio
was the result of the state issuing pension
obligation bonds to finance the liability,  as well
as strong investment returns during the year.
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Summary Financial Statements

2003
million $

2002
million $

Increase
(Decrease)
million $

Increase
(Decrease)

%

Assets               $1,583.7                 $593.8 $989.9               166.7%
Liabilities                 1,638.4                1,309.7 328.7                 25.1%
Net Assets Held in Trust                    (54.7)                  (715.9) 661.2                (92.4%)

Additions
Contributions 813.1                     45.4 767.7              1691.0%
Investment Income 229.3                    (66.1) 295.4               (446.9%)
Total Additions 1,042.4                    (20.7) 1,063.1            (5,135.7%)

Deductions
Benefits and Distributions 381.2                   159.7 221.5                138.7%
Admin & Other Expenses 0.1                       0.1 0.0                    0.0%
Total Deductions 381.3                   159.8 221.5                138.6%

Net Increase (Decrease) 661.1                 (180.5) 841.6               (466.3%)

Introduction
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Life Insurance

Summary Financial Statements

2003
million $

2002
million $

Increase
(Decrease)
million $

Increase
(Decrease)

%

Assets $2.6 $2.0 $0.6 30.0%
Liabilities 2.3 1.7 0.6 35.3%
Net Assets Held in Trust 0.3 0.3 0.0 0.0%

Additions
Premiums 36.8 35.1 1.7 4.8%
Other Additions 0.6 0.3 0.3 100.0%
Total Additions 37.4 35.4 2.0 5.6%

Deductions
Benefits and Distributions 36.8 35.1 1.7 4.8%
Admin & Other Expenses 0.6 0.3 0.3 100.0%
Total Deductions 37.4 35.4 2.0 5.6%

Net Increase (Decrease) 0.0 0.0 0.0 0.0%

• Premiums increased by 4.8% in 2003.
This reflected a 4.3% increase in insurance
in force for state employees and a 5.6%
increase in insurance in force for local
government employees.

Participation

The basic life insurance program covered
170,220 individuals at the end of 2003, a
1.1% increase in coverage over the previous
year. Basic life insurance covered 56,087
active state employees and 83,716 active local
employees working for 636 local employers
who chose to participate.  Growth in the local
government plan has been steady and
significant over the past few years.  In
addition, 13,112 retired state and 17,305
retired local employees participated in the
basic life plan.  Many of these employees also

Financial Highlights
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Life Insurance Participants

State Local

had life insurance under supplemental,
additional and spouse and dependent plans.
     At the end of 2003, there was $14.6 billion
worth of life insurance in force for
participants in all plans, up from $13.9 billion
the previous year.
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Employee Reimbursement Accounts

Financial Highlights

• Net assets decreased by 25% from the
2002 balance as part of a plan to reduce the
surplus reserves to the target of approximately
$200,000.

Participation

At the end of 2003, the Employee
Reimbursement Accounts Program (ERA)
had 11,379 participants, an increase of 4.9%
over 2002 participation.  Employees created
2,005 dependent care accounts and 9,374
medical expense accounts.  The ERA program
allows state employees to establish pre-tax
reimbursement accounts for medical care
expenses not covered by insurance and for
dependent child or adult care expenses.

Total salary reductions for the year were
$18.4 million  ($7.8 million for dependent care 0
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Salary Reductions

Medical Dependent

and $10.6 million for medical), an increase
of 9.2% over 2002.  Reductions in FICA tax
from this program saved the state an
estimated $1.4 million in 2003, with
combined FICA and income tax savings of
$4.4 million realized by participants.

Summary Financial Statements

2003
thousands $

2002
thousands $

Increase
(Decrease)

thousands $

Increase
(Decrease)

%

Assets $4,124.8 $3,831.3 $293.5 7.7%
Liabilities 3,929.4 3,571.4 358.0 10.0%
Net Assets Held in Trust 195.4 259.9 (64.5) (24.8%)

Additions
Contributions 18,810.0 16,871.8 1,938.2 11.5%
Investment Income 43.3 67.2 (23.9) (35.6%)
Other Additions 0.5 4.3 (3.8) (88.4%)
Total Additions 18,853.8 16,943.3 1,910.5 11.3%

Deductions
Benefits and Distributions 18,237.6 16,708.2 1,529.4 9.2%
Admin & Other Expenses 680.6 742.8 (62.2) (8.4%)
Total Deductions 18,918.2 17,451.0 1,467.2 8.4%

Net Increase (Decrease) (64.4) (507.7) 443.3 (87.3%)

Introduction
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Commuter Benefits

Financial Highlights

• The commuter benefits program began
operations in August 2002.
• Startup costs were funded through an
advance from the state’s general fund.  As of
year-end, $27,700  remained payable to the
general fund.

• The deficit in Net Assets Held in Trust
reflects administrative expenses incurred in
program operations that were not reimbursed
until June 2004.

Summary Financial Statements

2003
thousands $

2002
thousands $

Increase
(Decrease)

thousands $

Increase
(Decrease)

%

Assets                      $2.1                   $41.3                  ($39.2)                 (94.9%)
Liabilities                    137.3                     79.1                     58.2                  73.6%
Net Assets Held in Trust                  (135.2)                    (37.8)                    (97.4)               (257.7%)

Additions
Contributions                   942.4                   235.4                   707.0                300.3%
Investment Income                     (0.9)                      (0.1)                     (0.8)               (800.0%)
Total Additions                   941.5                   235.3                   706.2                300.1%

Deductions
Benefits and Distributions                  929.1                   181.8                    747.3                411.1%
Admin & Other Expenses                  109.8                     91.3                      18.5                  20.3%
Total Deductions               1,038.9                   273.1                    765.8                280.4%

Net Increase (Decrease)                  (97.4)                   (37.8)                    (59.6)               (157.7%)

Introduction
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Milwaukee Special Death Benefit

Financial Highlights
• Effective January 1, 2003, the Group
Insurance Board transferred all assets and

liabilities for this program to the Minnesota
Life Insurance Company.

Milwaukee Retirement

Financial Highlights

• Net assets increased by 39.2% in 2003.
This was a combination of $16.3 million in
investment gains  and $6.2 million in new
deposits.

• The City of Milwaukee withdrew all
remaining funds on deposit and closed the
account in 2002.

Summary Financial Statements

2003
thousands $

2002
thousands $

Increase
(Decrease)

thousands $

Increase
(Decrease)

%

Assets $0.0 $983.0 ($983.0) (100.0%)
Liabilities 0.0 983.0 (983.0) (100.0%)
Net Assets Held in Trust 0.0 0.0                        0.0 0.0%

Additions
Investment Income 0.0 (88.7) 88.7 (100.0%)
Total Additions 0.0 (88.7) 88.7 (100.0%)

Deductions
Benefits and Distributions 0.0 (88.7) 88.7 (100.0%)
Total Deductions 0.0 (88.7) 88.7 (100.0%)

Net Increase (Decrease) 0.0 0.0 0.0 0.0%

Summary Financial Statements

2003
million $

2002
million $

Increase
(Decrease)
million $

Increase
(Decrease)

%

Assets $79.6                    $57.2                    $22.4 39.2%
Liabilities 0.0                        0.0                        0.0 0.0%
Net Assets Held in Trust 79.6                      57.2                      22.4 39.2%

Additions
Deposits 6.2 5.2 1.0 19.2%
Investment Income 16.3 (7.4) 23.7 (320.3%)
Total Additions 22.5 (2.2) 24.7 (1,122.7%)

Deductions
Benefits and Distributions 0.0 16.4 (16.4) (100.0%)
Total Deductions 0.0 16.4 (16.4) (100.0%)

Net Increase (Decrease) 22.5 (18.6) 41.1 (221.0%)

Introduction
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Duty Disability Insurance

Financial Highlights

• Contributions increased by 6.8% over
2002.  The contribution formula was
unchanged in 2003; the increase was
attributable to higher protective occupation
salaries and movement within the
contribution rate tiers by individual
employers.
• Benefits expense increased by 71.8% in
2003.  The large increase is the result of lower
than normal expenses in 2002 and represents
a return to the level of expenses incurred prior
to 2002.

Funded Status

The funded status of the Duty Disability
Program is a measure of the extent to which
the system has accumulated enough assets
to pay the benefits earned by participants.
The assets can be measured using either the
current fair market value of assets or the
smoothed actuarial value of assets.  The
market value measurement gives a more
timely measurement, but can be extremely
volatile, while the actuarial value
measurement is less representative of current
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market values but better presents the
funding trends without the year-to year-
volatility.

The actuarial value-based funded ratio
increased from 42.6% funded to 48.2%
funded.  The steady increase in the actuarial
value funded ratio shows the success of the
long-term strategy to fully fund the program.

The market value-based funded status
increased from 32.5% funded to 44.1%
funded.  The increase in the market value
funded ratio was the result of significant
gains in the market value of investments
during 2003.

Summary Financial Statements

2003
million $

2002
million $

Increase
(Decrease)
million $

Increase
(Decrease)

%

Assets                  $151.5                  $106.2 $45.3                  42.7%
Liabilities                    341.2                    322.7 18.5                    5.7%
Net Assets                  (189.7)                  (216.5) 26.8                 (12.4%)

Revenues
Contributions 39.3                      36.8 2.5                    6.8%
Investment Income 29.0                    (11.0) 40.0              (363.6%)
Total Revenues 68.3                     25.8 42.5               164.7%

Expenses
Benefits and Distributions 41.4                     24.1                      17.3                 71.8%
Admin & Other Expenses 0.1                       0.4                      (0.3)               (75.0%)
Total Expenses 41.5                     24.5                     17.0                69.4%

Net Income (Loss) 26.8                       1.3                     25.5           1,961.5%
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Income Continuation Insurance

Financial Highlights
• Net assets increased by 91% during 2003
primarily as a result of large gains in the
market value of investments.

Funded Status

The funded status of the Income
Continuation Insurance Program is a
measure of the extent to which the system
has accumulated enough assets to pay the
benefits earned by participants.  The assets
can be measured using either the current
fair market value of assets or the smoothed
actuarial value of assets.  The market value
measurement gives a more timely
measurement, but can be extremely volatile,
while the actuarial value measurement is
less representative of current market values
but better presents the funding trends
without the year-to year-volatility.

The actuarial value-based funded ratio
increased from 130% funded to 138%
funded.  The increase in the actuarial value
funded ratio was the result of significant
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gains in the market value of investments
during 2003.

The market value-based funded status
increased from 125% funded to 150% funded.
The increase in the market value funded ratio
was the result of significant gains in the
market value of investments during 2003.

Summary Financial Statements

2003
million $

2002
million $

Increase
(Decrease)
million $

Increase
(Decrease)

%

Assets $85.5                 $74.2 $11.3                  15.2%
Liabilities 57.2                   59.4 (2.2)                  (3.7%)
Net Assets 28.3                   14.8 13.5                 91.2%

Revenues
Contributions 10.5                   10.3 0.2                  1.9%
Investment Income 14.9                   (6.6) 21.5             (325.8%)
Other Additions 0.1                    0.1 0.0                  0.0%
Total Revenues 25.5                    3.8 21.7              571.1%

Expenses
Benefits and Distributions 10.1                  12.8 (2.7)               (21.1%)
Admin & Other Expenses 1.9                    1.7                      0.2                11.8%
Total Expenses 12.0                  14.5 (2.5)              (17.2%)

Net Income (Loss) 13.5                 (10.7)                    24.2            (226.2%)
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Long-Term Disability Insurance

Financial Highlights

• No contributions were collected for this
program during 2003, due to the excess
reserves accumulated in previous years.
• The Net Assets increased by 21.5% as a
result of large investment gains.

Funded Status

The funded status of the Long Term
Disability Insurance Program is a measure
of the extent to which the system has
accumulated enough assets to pay the
benefits earned by participants.  The assets
can be measured using either the current fair
market value of assets or the smoothed
actuarial value of assets.  The market value
measurement gives a more timely
measurement, but can be extremely volatile,
while the actuarial value measurement is less
representative of current market values  but
better presents the funding trends without
the year-to year-volatility.

The actuarial value-based funded ratio
increased from 608% funded to 514% funded.
The decrease in the actuarial value funded
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ratio was the result of the contribution
holiday during 2003.

The market value-based funded status
declined from 469% funded to 463% funded.
The relative stability in the market value
funded ratio was the result of significant
gains in the market value of investments
during 2003 offsetting the actuarially
recommended contribution holiday.

Summary Financial Statements

2003
million $

2002
million $

Increase
(Decrease)
million $

Increase
(Decrease)

%

Assets $251.1 $206.6                    $44.5                  21.5%
Liabilities 55.0 45.2                        9.8                  21.7%
Net Assets 196.1 161.4                      34.7                  21.5%

Revenues
Investment Income 52.5                    (22.9)                      75.4              (329.3%)
Total Revenues 52.5                    (22.9)                      75.4              (329.3%)

Expenses
Benefits and Distributions 17.2                     15.9                       1.3                  8.2%
Admin & Other Expenses 0.7                       0.8                      (0.1)              (12.5%)
Total Expenses 17.9                     16.7                       1.2                 7.2%

Net Income (Loss) 34.6                   (39.6)                     74.2           (187.4%)
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Group Health Insurance

Financial Highlights

• Net assets increased by $7.2 million in
2003. This was the result of increased
premiums intended to restore the plan
reserves.

Participation

The group health insurance program
covered 68,755 active and 18,725 retired
State of Wisconsin employees at the end of
2003, about 195,000 persons when all
covered dependents are included. The total
amount of annual health insurance
premiums for all participants was $718
million. Participants and annuitants
contributed $73 million towards their health
insurance premiums.

The local employer group health
insurance program covered 11,124 active and
1,794 retired participants. With their
dependents, the total number of people

Health Insurance Participants

Local 
Annuitants

Local 
Active 

Employees

State 
Active 

Employees

State 
Annuitants

covered was about 18,000. Annual premiums
paid totaled $105 million. At the end of 2003,
there were 305 local employers participating
in the program.

Summary Financial Statements

2003
million $

2002
million $

Increase
(Decrease)
million $

Increase
(Decrease)

%

Assets $107.7 $94.6 $13.1 13.8%
Liabilities 78.6 72.7 5.9 8.1%
Net Assets 29.1 21.9 7.2 32.9%

Revenues
Contributions 825.6 720.2 105.4 14.6%
Investment Income 0.8 1.0 (0.2) -20.0%
Total Revenues 826.4 721.2 105.2 14.6%

Expenses
Benefits and Distributions 813.5 702.0 111.5 15.9%
Admin & Other Expenses 5.7 3.9 1.8 46.2%
Total Expenses 819.2 705.9 113.3 16.1%

Net Income (Loss) 7.2 15.3 (8.1) -52.9%

Introduction
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ETF Boards and Department Organization

The Wisconsin citizens who serve on the six
boards that provide oversight for the Depart-
ment of Employee Trust Funds (ETF) play
important roles.  Board decisions affect hun-
dreds of thousands of individuals who partici-
pate in the retirement programs funded by the
trust funds as well as other fringe benefit pro-
grams the Department operates for Wisconsin.
     This section explains how members are
appointed or elected, shows how membership
overlaps, and provides information on indi-
vidual board members. Members of the
boards come from a variety of geographic
areas, and under state statutes, are chosen
in a variety of ways.  Some members are
direct appointees of the incumbent Governor,
others are appointed to fixed terms from lists
submitted to the Governor by specified orga-
nizations, and still others are directly elected
by active participants or retirees.  Forty-five
individuals served as board members in 2003,
with four positions vacant.
    The members and officers of each board
are listed, along with a short explanation of
each board’s responsibility:

Employee Trust Funds Board
 (13 Members)

This board sets policy for the Department
of Employee Trust Funds; appoints the ETF
Secretary; approves tables used for comput-
ing benefits, contribution rates and actuarial
assumptions; authorizes all annuities except
for disability; approves or rejects ETF admin-
istrative rules; and generally oversees admin-
istration of  the benefit programs, except
group insurance and deferred compensation.
Membership criteria is set by state law, with
some members appointed by the Teachers
Retirement Board (TRB) and the Wisconsin
Retirement Board (WRB).

Members, how they are chosen for the
ETF Board, and their original source of ap-
pointment or election are:

Board Members
Chair: Marilyn J. Wigdahl, retired Fi-

nancial Specialist, University of Wisconsin-
LaCrosse; appointed by the Wisconsin Retire-
ment Board (WRB member appointed by the
Governor as a participating state employee).
Wis. Statute 15.16(1)(b)3

Vice-Chair: Wayne E. Koessl, Govern-
ment Affairs Representative, Wisconsin Elec-
tric Power Company, Kenosha, and member
Kenosha County Board of Supervisors;
appointed by the Wisconsin Retirement Board
(WRB member appointed by Governor as a
member of a governing body of a participat-
ing city, village town or county). Wis. Statute
15.16(1)(b)1.

Secretary:  Robert M. Niendorf, retired
Professor, University of Wisconsin-Oshkosh,
College of Business Administration; appointed
by Teachers Retirement Board (TRB member
appointed by the Governor as a university
teacher participant in the WRS). Wis. Stat-
ute 15.16(1)(a)2.

John L. Brown, County Clerk,
Washburn County, Spooner; appointed by the
Wisconsin Retirement Board (WRB member
appointed by the Governor from a participat-
ing county or town from a list submitted by
the Wisconsin Counties Association). Wis.
Statute 15.16(1)(b).

Kathleen Kreul, educational support
personnel employee, Highland; elected by
educational support personnel (WRS partici-
pant who is either a public school district edu-
cational support personnel employee or a
technical college district educational support
personnel employee.) Wis. Statute 15.16(1)(f).

Karen Timberlake, ex-officio, Director,
Office of State Employment Relations, Madi-
son. Wis. Statute 15.16(1)(intro).

Vacant: Governor or Governor’s
designee on the Group Insurance Board; Wis.
Statute 15.16 (1)intro.



Introduction

2003 Comprehensive Annual Financial Report 17

Theron Fisher, retired; elected by WRS
annuitants. Wis. Statute 15.16(1)(d).

Irena Macek, teacher, Milwaukee Pub-
lic School District; appointed by Teachers
Retirement Board (TRB member elected by
Milwaukee Public School teachers). Wis. Stat-
ute 15.16(1)(a) 3.

Wayne D. McCaffery, teacher, Stevens
Point Area High School; appointed by the
Teachers Retirement Board (TRB member who
is a public school or vocational school
teacher). Wis. Statute 15.16(1)(a) 1.

Vacant: appointed by Wisconsin Retire-
ment Board (WRB member appointed by Gov-
ernor as an employee of a participating local
government). Wis. Statute 15.16(1)(b) 2.

Nancy L. Thompson, Member, Water-
loo School Board; appointed by the Teachers
Retirement Board (TRB member appointed by
the Governor who is a public school adminis-
trator or school board member). Wis. Statute
15.16(3)(a) 5.

Cynthia A. Van Bogaert, Attorney,
appointed by the Governor as a public mem-
ber who is not a participant in or beneficiary
of the WRS. The appointee must have sub-
stantial actuarial, employee benefit or insur-
ance experience. Wis. Statute 15.16(1)(c).

Wisconsin Retirement Board
(9 Members)
     The Wisconsin Retirement Board (WRB)
advises the ETF Board on matters relating to
retirement; approves or rejects administra-
tive rules; authorizes or terminates disability
benefits for non-teachers; and hears appeals
of disability rulings.  It appoints four mem-
bers to the ETF Board and one non-teaching
participant to the separate State of Wiscon-
sin Investment Board.
Board Members

Chair:  Marilyn J. Wigdahl, La Crosse;
state employee appointed by Governor. (See

ETF Board) Wis. Statute 15.165(3)(b) 6.
Vice-Chair:  John L. Brown, County

Clerk, Washburn County, Spooner;  must be
from a county different from other county
appointees.  (See ETF Board.) Wis. Statute
15.165(3)(b) 5.

Theodore H. Bauer, retired Finance Di-
rector, City of Neenah; appointed by Gover-
nor as a local government financial officer.

Secretary: Jefferson E. Davis, estate
planner, Milwaukee; appointed by the Gov-
ernor as a public member who is not a par-
ticipant or beneficiary of the WRS. Wis. Stat-
ute 15.165(3)(b) 8.

Jorge Gomez, Office of the Commis-
sioner of Insurance, Madison; designated by
the Commissioner as an experienced actu-
ary. Wis. Statute 15.165(3)(b)9.

Wayne E. Koessl, Kenosha; appointed
by Governor from a list of names submitted
by the Wisconsin Counties Association, chair
or member governing body of a participating
county or town. (See ETF Board.) Wis. Stat-
ute 15.165(3)(b)4.

Vacant: appointed by Governor as a par-
ticipating employee from a city or village. Must
be from a different municipality and county
than other appointees to this board. Wis. Stat-
ute 15.165(3)(b)6.

Barbara J. Ermeling, clerk/treasurer,
Village of Weston; Governor’s appointee from
a list of city or village chief executives sup-
plied by the League of Wisconsin Municipali-
ties. Wis. Statute 15.165 (3)(b).

Rick Gale, Appointed by Governor.
Participating employee of a participating
city or village and from a different county
than other appointees to this board. Wis.
Statute 15.165(3)(b).

Teachers Retirement Board
(13 Members)

The Teachers Retirement Board (TRB)
advises the ETF Board on retirement and
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other benefit matters involving public
school, vocational, state and university
teachers;  acts on administrative rules and
authorizes or terminates teacher disabil-
ity benefits and hears disability benefit ap-
peals. Nine of the 13 members are elected.
It appoints four members to the ETF Board
and one teacher participant to the sepa-
rate State of Wisconsin Investment Board.

Board Members
Chair: Wayne D. McCaffery, teacher,

Stevens Point School District; elected by pub-
lic school teachers. (See ETF Board.) Wis.
Statute 15.165 (3)(a)1.

Vice-Chair, Robert M. Niendorf,
retired Professor of Finance, College of Busi-
ness Administration, University of Wisconsin-
Oshkosh; appointed by the Governor as a UW
faculty member. (See ETF Board.) Wis.
Statute 15.165(3)(a)6.

Secretary:  Nancy L. Thompson, mem-
ber of the Waterloo School Board; appointed
by the Governor as a school board member.
(See ETF Board.) Wis. Statute 15.165(3)(a) 5.

Reginald Delwiche, teacher, Park Falls
School District; elected by public school teach-
ers. Wis. Statute 15.165(3)(a)1.

Suzanne Doemel, teacher, Oshkosh
Area School District; elected by public school
teachers. Wis. Statute 15.165(3)(a)1.

Irena Macek, teacher, Milwaukee Pub-
lic School District; elected by Milwaukee
Public School District teachers. (See ETF
Board.) Wis. Statute 15.165(3)(a)7.

Theodore Bratanow, Engineering Me-
chanics faculty, University of Wisconsin-Mil-
waukee; appointed by the Governor as a UW
faculty participant.  Must be from a different
campus than the other UW representative.
Wis. Statute 15.165(3)(a)4.

James Tripp, teacher, Glenwood City
School District; elected by public school teach-
ers. Wis. Statute 15.165(3)(a)1.

Lon Mishler, retired teacher; elected by

retired school teachers. Wis. Statute
15.165(3)(a)6.

R. Thomas Pederson, instructor, North-
east Wisconsin Technical College; elected by
participating Wisconsin Technical College
instructors. Wis. Statute 15.165(3)(a)2.

Gerald E. Pahl, teacher, Sheboygan
School District; elected by public school teach-
ers. Wis. Statute 15.165(3)(a)1.

Dennis W. Pratt, Superintendent of
Schools, Darlington Community Schools;
appointed by the Governor as a public school
administrator who is not a classroom teacher.
Wis. Statute 15.165(3)(a)3.

David Wiltgen, teacher, Eau Claire
School District; elected by public school teach-
ers. Wis. Statute 15.165(3)(a)1.

Group Insurance Board
(10 Members)

This board sets policy for the group
health, life, and income continuation insur-
ance plans for state employees and the group
health, life, and income continuation insur-
ance plans for local employers who choose to
offer them.  The board also can provide other
insurance plans, if employees pay the entire
premium.

Board Members
Chair:  Stephen H. Frankel, Milwau-

kee; appointed as the Governor’s designee.
(See ETF Board.) Wis. Statute 15.165(2).

Vice-Chair:  Randy A. Blumer, Deputy
Commissioner of Insurance, Office of the
Commissioner of Insurance; designee of the
Commissioner. Wis. Statute 15.165(2).

Secretary: Gale F. Dushack; insured
participant who is an employee of a local unit
of government. Wis. Statute 15.165(2).

Esther Olson, teacher; appointed by the
Governor as an insured teacher participant
in the WRS. Wis. Statute 15.165(2).

Robert A. Alesch, retired; appointed by
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the Governor as a retired, insured participant.
Wis. Statute 15.165(2).

Martin Beil, Mazomanie; appointed by
the Governor as an insured member of the
retirement system who is not a teacher.
Wis. Statute 15.165(2).

Jane Hamblen, Assistant Attorney Gen-
eral, Wisconsin Department of Justice; des-
ignee of the Attorney General. Wis. Statute
15.165(2).

Karen Timberlake, Secretary, Office of
State Employment Relations, ex-officio.  (See
ETF Board.)Wis. Statute 15.165(2).

David Riemer, Administrator of Budget
and Finance, Wisconsin Department of Ad-
ministration (DOA); designee of the DOA
Secretary.Wis. Statute 15.165(2).

Robert Sherwood: appointed as the
Governor’s designee. No membership require-
ment. Wis. Statute 15.165(2).

Deferred Compensation Board  (5 Members)
     The board sets policy, contracts with
investment and administrative service pro-
viders, and oversees administration of the
Deferred Compensation Program.  The board
is responsible for establishing criteria and
procedures for selecting and evaluating in-
vestment options offered by the program.  All
board members are appointed by the Gover-
nor with senate confirmation; there are no
statutory requirements for appointments.
Wis. Statute 15.165(4)

Board Members
Chair:  Edward D. Main, retired.
Vice Chair:  John F. Nelson, investment

director, State of Wisconsin Investment
Board, Madison.

Secretary:  Martin Beil, Executive Di-
rector, American Federation of State, County
and Municipal Employees Union, Council 24,
Madison.

Michael Drury, State Secretary/Trea-
surer, Professional Firefighters of Wisconsin.

Jon R. Traver, Chief Investment Officer,
fixed income, State of Wisconsin Investment
Board, Madison.

Private Employer Health Care
Coverage Board (13 Members)
     The Private Employer Health Care Cover-
age Program (PEHCCP) Board sets policy for
the PEHCCP, which is a small business em-
ployer health insurance purchasing pool. The
Board was created by 1999 Wisconsin Act 9,
which outlines requirements of the Private
Employer Health Care Purchasing Alliance
(PEHCPA). According to the Act, responsibili-
ties of the Board are:

To establish criteria for the administra-
tor of the PEHCPA; to establish the PEHCPA
enrollment period; to specify the manner of
employer premium payments for employee
coverage; to set and adjust the commission
rate for the sale of PEHCPA policies, based
upon the average commission rate that the
insurance agents are paid in the state for the
sale of comparable health insurance policies;
and to submit an annual report to the Legis-
lature and Governor on the operation of the
program by December 31 of each year and
include any recommendations for improving
the program.

Board Members
John Turcott, Madison; one member

who represents health maintenance organi-
zations. Wis. Statute 15.165(5)(a)(1).

Tim Size, Sauk City; one member who
represents hospitals. Wis. Statute
15.165(5)(a)(2).

James G. Krogstad, Madison; one mem-
ber who represents insurance agents, as de-
fined in s. 628.02(4). Wis. Statute
15.165(5)(a)(3).

Gina Erickson, Janesville; one of two
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members who is an employee eligible to
receive health care coverage under subch.
X of Ch. 40 and whose employer employs
not more than 50 employees. Wis. Statute
15.165(5)(a)(4).

Vacant: one of two members who is
an employee eligible to receive health care
coverage under subch. X of Ch. 40 and
whose employer employs not more than 50
employees. Wis. Statute 15.165(5)(a)(4).

DeWane G. Bierman, Onalaska; one
member who represents insurers.Wis. Stat-
ute 15.165(5)(a)(5).

James R. Janes, Oshkosh; one of two
members who are, or who represent, employ-
ers that employ not more than 50 employees
and who are eligible to offer health care cov-
erage under subch. X of ch. 40. Wis. Statute
15.165(5)(a)(6).

Christopher J. Queram, Madison; one
of two members who are, or who represent,
employers that employ not more than 50
employees and who are eligible to offer health
care coverage under subch. X of ch. 40. Wis.
Statute 15.165(5)(a)(6).
       Vacant: one member who is a physi-
cian, as defined in Wis. Statute § 448.01(5).
Wis. Statute 15.165(5)(a)(7).

Gary A. Meier, Racine; one of two mem-
bers who represent the public interest. Wis.
Statute 15.165(5)(a)(8).

Kenneth W. Conger, Kohler; one of two
members who represent the public interest.
Wis. Statute 15.165(5)(a)(8).

Eric Stanchfield, Secretary of the De-
partment of Employee Trust Funds (ETF); ETF
Secretary or unnamed designee. Wis. Stat-
ute 15.165(5)(b).

Phyllis Dube, Secretary of the Depart-
ment of Health and Family Services (DHFS);
DHFS Secretary or unnamed designee. Wis.

Statute 15.165(5)(b).

State of Wisconsin Investment Board
The State of Wisconsin Investment

Board (SWIB) is an independent state agency,
not part of the ETF Board.  SWIB issues a sepa-
rate annual report, discussing its investment
activities.  A brief review is contained in the
Investments Section of this annual report.
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Department Organization
The Department of Employee Trust

Funds had 187.35  permanent positions and
26 project Full Time Equivalent positions at
the end of 2003, with employees in offices in
Madison and Milwaukee.

The Department’s organizational chart
is shown below:

Employee Trust Funds

Department Employee Trust Funds
Secretary

Deputy Secretary
Executive Assistant
Internal Audit Office

Legal Services

Wisconsin
Retirement Board

Teachers
Retirement Board

Deferred
Compensation Board

Group Insurance
Board

Private Employer
Health Care

Coverage Program

Office of
Strategic Services

Division of
Trust Finance

and
Employer
Services

Division of
Retirement
Services

Division of
Management

Services

Division of
Insurance
Services

Division of
Information
Technology
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2003 ETF Management Staff

Secretary:  Eric Stanchfield
Deputy Secretary:  David Stella
Executive Assistant:  Rhonda Dunn
Legal Counsel:  Robert Weber
Legislation and Planning Director:  Vicki Poole

Office of Internal Audit
Director:  Robert Schaefer

Office of Strategic Services
Director:  Pam Henning

Division of Information Technology
Administrator:  Vacant

Division of Retirement Services
Administrator:  Julie Reneau

Division of Insurance Services
Administrator:  Tom Korpady

Division of Trust Finance and Employer
Services Administrator:  Jean Gilding

Division of Management Services
Administrator:  Rhonda Dunn

Principal Consultants And
Administrators

Consulting Actuaries:
Gabriel, Roeder, Smith & Co.
Detroit, MI   (retirement)

Deloitte & Touche, Inc.
Minneapolis, MN (insurance plans)

Auditors:
Legislative Audit Bureau
Madison, WI

Third Party Administrators:

Health Insurance:
Blue Cross Blue Shield United of
Wisconsin
Milwaukee, Wisconsin

Income Continuation Insurance
and Long-Term Disability Insurance:
CORE, INC.
Burlington, Massachussetts

Deferred Compensation:
Nationwide Retirement Solutions
Columbus, Ohio

Employee Reimbursement Accounts
and Commuter Benefits:
Fringe Benefits Management Co.
Tallahassee, Florida

Life Insurance:
Minnesota Life Insurance Co.
St. Paul, Minnesota
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Legislation and Annual Accomplishments

The bills that became law in 2003 and
affect the Wisconsin Retirement System
(WRS) and other employee benefit programs
administered by the Department of Employee
Trust Funds include the following:

2003 Wisconsin Act 33
(biennial budget bill):

Strategic Health Policy Director: Creates
one position to actively participate in the de-
velopment of strategic partnerships related
to health insurance issues, cost containment
and quality initiatives, and develop collabo-
rative health-related purchasing agreements.

Customer Service Call Center: Provides
funding and permanent staff to continue to
meet the service needs of a growing popula-
tion of active, inactive and retired partici-
pants.  The Call Center provides critical “one-
stop” telephone services to members.

Critical Customer Service
Improvements : Provides funding and per-
manent staff to enable the Department to
provide more timely and accurate informa-
tion to all WRS participants about employee
benefit programs as well as process applica-
tions and pay benefits more expeditiously.

Benefit Payment System:  Provides fund-
ing to continue completion of the redesign of
the WRS annuity payment system.  The re-
design will replace the current annuity, lump
sum, accumulated sick leave conversion
credit, and disability payment systems.

Health Insurance Portability and Account-
ability Act (HIPAA): Provides a HIPAA and
Privacy Compliance Manager to implement
privacy and security regulation mandates as
required under federal law.

State Group Health Insurance Program
Changes:  Provides significant statutory and
policy changes for additional flexibility
under the program including:

·  Placement of each health plan into
one of three tiers based on risk-adjusted cost;

·  Replacement of the current 90%/105%
premium contribution formula with one re-
quiring the state to pay not less than 80% of
the cost of the plans in the lowest tier; and

·  Modification of the Standard Plan into
a preferred provider model to make it more
cost effective and compatible with the tier-
ing approach.

Pharmacy Benefit Purchasing Pool:  Cre-
ates the ability of an employer or individual
to join a pharmacy benefits purchasing pool
that is developed by the Group Insurance
Board (GIB).  The GIB is responsible for
developing the preferred list of covered pre-
scription drugs and proposing conditions
that an eligible party must satisfy to join the
purchasing pool.

Accumulated Sick Leave Conversion
Credit (ASLCC) Flexibility:  Allows state em-
ployees with at least 20 years of creditable
service to retain their ASLCC without being
eligible for an immediate annuity from the
WRS. Changes the ASLCC value calculated
at retirement from the current rate in effect
at retirement to the highest rate of pay
earned while employed.

Permissive Service Credit Purchases:
Consistent with federal law, allows WRS par-
ticipants to purchase forfeited or other cred-
itable service with certain tax deferred mon-
ies including Internal Revenue Code Sections
457 and 403 (b) funds.
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State Payment of Unfunded Accrued Ac-
tuarial Liability (UAAL):  Allows the state to
issue taxable bonds up to $750 million at a
lower interest rate to pay off its WRS UAAL
balance.

Accumulated Sick Leave Conversion Credit
Program Liability:  Allows the state to issue
up to $600 million in bonds to pay off the
state’s unfunded ASLCC program liability.

2003 Wisconsin Act 117: Provides for state
employees who are laid off and their surviv-
ing insured dependents and for the surviv-
ing insured dependents of an employee who
dies while employed by the state to utilize
health insurance premium credits for the
purchase of health insurance.

2003 Wisconsin Act 153:  Changes the per-
centage threshold for increases and decreases
in fixed annuities to at least .5% and removes
requirement for the Teachers Retirement
Board and the Wisconsin Retirement Board
to approve administrative rules relating to
changes in the fixed annuity threshold.

2003 Wisconsin Act 160:  Authorizes the
Deferred Compensation Board to divide a
participant’s account assets pursuant to a
domestic relations order issued by a court
relating to any marriage that terminated af-
ter December 1, 2001.

2003 Wisconsin Act 162:  Allows differen-
tial pay and accumulation of sick leave and
annual leave for certain state employees ac-
tivated into service in the US armed forces or
the US public health service.

ETF Objectives for 2003

The 2003 objectives prepared by the Depart-
ment, as shown below, are regularly reported
to the Employee Trust Funds Board.  The list-
ing of accomplishments that follow are related
to the objectives.

1.  Study benefit, funding, and service deliv-
ery options for the Group Health Insurance
Plan and implement agreed upon changes.

2.  Review the previously prepared transitional
retirement study and identify recommenda-
tions for implementation.

3.  Identify existing processes and operations
within the Department that can be
simplified or streamlined, develop a plan to
implement, and execute plan.

4.  Improve the quality and quantity of inter-
nal and external communications to better
meet the needs of staff, customers, and con-
stituents.

5.  Promote an atmosphere where candid dis-
cussion, critical thinking and innovation are
encouraged and rewarded while maintaining
a strong culture of fiduciary responsibility to
the Trust.

6.   Seek legislative changes to (a) remove the
30-day break-in-service provisions; and (b)
allow in-service distribution for participants
who have attained normal retirement age or
transfer between employers after
retirement eligibility.

7.  Ensure that business strategies drive in-
formation technology initiatives.
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8. Provide cross-organizational training and
utilization of staff to assist in handling
workflow “spikes.”

Accomplishments for January 1, 2003,
through December 31, 2003

Service to employees
1.  Group benefit presentations were held in
the spring and fall in 58 locations through-
out the state.  These presentations educate
members about their retirement and other
benefits.
    Approximately 9,200 members attended
these programs in 2003. Topics in the pro-
gram include calculating formula retirement
benefits, annuity options, disability and sepa-
ration benefits, taxes and survivor benefits
plus health and life insurance benefits.

2.  The Department began offering group ap-
pointments in addition to individual appoint-
ments for participants within one year of
retirement. Thirty-five group appointments
held twice per week were attended by 122 par-
ticipants.

3.  The Department implemented new provi-
sions passed in law that provided more flex-
ibility to members under the WRS including:

·  Allowing state employees with 20 years
of creditable service who are not eligible for
an immediate annuity the ability to retain sick
leave credits for future conversion to pay for
group health insurance premiums upon re-
tirement;

·  Allowing state employees to convert ac-
cumulated sick leave conversion credits at
their highest (not last) basic pay rate while a
state employee; and

·  Allowing WRS participants the ability
to purchase forfeited service with certain tax-
deferred monies, such as 457 and 403 (b)
funds.

4.  Information technology updates included:

·  Revising the interest rate table to in-
clude a history of ETF interest rates, the es-
timated rates used by benefit processors, and
the actual interest rates of the associated
years;

·  Revising the benefit estimate proces-
sor so that the fixed and variable rate as-
sumptions used in estimates more closely
reflect current market trends; and

·  Redesigning the on-line forfeited ser-
vice calculator to allow users greater flexibil-
ity in comparing various service purchase
scenarios consistent with new service pur-
chase legislation.

5.  The Wis. Statute § 40.63 disability appli-
cation process was streamlined to reduce the
amount of time to issue the first payment by
38 days.  The Department also made disabil-
ity estimates a priority by processing all re-
quests in less than five days and created an
applicant checklist showing each step in the
process.

Service to Employers
1. An employer online forms order
process and an Internet option for employ-
ers’ submission of WRS service and earnings
data was implemented. This option increased
processing efficiency for both employers and
Department staff and provided a more effi-
cient method for data error corrections by
eliminating the need for manual handling of
cartridges and diskettes.
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2.  Department staff designed and tested an
automated reporting process for the purpose
of identifying employer-reporting omissions
during the annual reconciliation process. This
new reconciliation process provided staff with
a listing of active WRS members for whom the
employer has not reported an annual transac-
tion and helped in identifying reporting discrep-
ancies at the end of the year.

3. Staff attended 25 statewide employer
health fairs to answer questions concerning
2004 health insurance program changes and
participated in several meetings with state
employer collective bargaining units to fur-
ther explain features of the new state health
plan design.

Benefit Programs
1.  Participating health plans were asked to
encourage hospitals to report on their
progress toward implementing the quality and
safety measures set forth by the LeapFrog
organization and to cooperate with the pa-
tient safety reporting initiative of the Wiscon-
sin Health and Hospital Association.  Hospi-
tals that reported on these measures were
recognized in the Dual Choice booklet.

2.  A tiered approach to contribution rates
for health plans was included in both 2003
Wisconsin Act 33 and the 2003-2005 Com-
pensation Plan.  The Standard Plan and Stan-
dard Plan II was converted into a preferred
provider plan design with in-network and out-
of-network costs for services.

3.  2003 Wisconsin Act 33 included provi-
sions allowing the Group Insurance Board
(GIB) to develop a pharmacy benefits purchas-
ing pool.  As a result, pharmacy drug cover-
age was removed from health plans and man-
agement of the drug benefits under a single

pharmacy benefit manager (PBM), Navitus
Health Solutions, was implemented.

4.  The Income Continuation Insurance pro-
gram changed the benefit payment cycle from
the current biweekly cycle to a monthly cycle
effective January 1, 2004.  This change was
recommended to simplify administration and
provide consistency with standard industry
practice.

5. The Group Insurance Board authorized
the use of payroll deduction by state employ-
ees and retirees for a voluntary employee-
pay-all vision care benefit from Spectera Vi-
sion.

6. The Department implemented federal
changes that allowed employees participat-
ing in the medical expense reimbursement
accounts under the Employee Reimburse-
ment Accounts program to be reimbursed for
over-the-counter medicine or drugs pur-
chased without a prescription.

7.   The Department implemented procedures
needed to comply with the federal Health In-
surance Portability and Accountability Act
(HIPAA).

·  A Notice of Privacy Practices was sent
to all Standard Plan participants, appropri-
ate changes were made to require participant
authorization of medical records review, and
information on the Internet was updated; and

·  The Department contracted with 13
outside firms  to ensure the privacy and con-
fidentiality of participant data as required by
HIPAA.

8.   The Employee Trust Funds Board
approved changes in the actuarial assump-
tions for the Wisconsin Retirement System
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effective for December 31, 2003  valuations.
The changes included reducing the invest-
ment return assumption from the current 8%
to 7.8%; decreasing the wage inflation as-
sumption from the current 4.5% to 4.1%; and
widening the “spread” (7.8% minus 4.1%)
from 3.5% to 3.7%. This means that invest-
ment returns will fund a greater portion of
the cost of the retirement system.

9.   An administrative rule became effective
that consolidated and streamlined all admin-
istrative rules regarding participation in the
variable division of the trust fund into one
administrative code. The rule further clari-
fied the effective dates of a participant account
and the effect of variable cancellations on
individuals with multiple Wisconsin Retire-
ment System accounts.

10. The Calvert Social Investment Equity
Fund (Class I) was added under the Wiscon-
sin Deferred Compensation (WDC) Program.
The WDC implemented an excessive trading
policy to provide protections against individu-
als who use mutual funds for daily trading.

Administration
1.  The image system scanning subsystem
and scanners were replaced to reduce costs
and allow for better capture of automated in-
formation.

2.  An information technology system was
developed for purposes of implementing the
PBM process and incorporating HIPAA provi-
sions for member identification and histori-
cal data collection.

3.   A new building security plan was imple-
mented to create a single point of entry for
visitors to the building.

4.   A strategic planning session was held to
update the Department’s objectives for the
2003-2005 biennium.  Several steps in
workforce planning were also conducted with
leadership staff, including long-range fore-
casting based upon a review of demographic
information, budget trends, legislative initia-
tives, retirement projections, workload de-
mands, and projected staff turnover. This in-
formation was utilized in developing the new
biennial objectives.

5.   A new department logo was designed and
introduced to Department staff and Wiscon-
sin Retirement System participants. Letter-
head and memorandum formatting guide-
lines, in addition to logo usage guidelines,
were developed and distributed to Depart-
ment employees to promote consistency in
internal and external communications.
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Wisconsin Department of Employee Trust Funds
Statement of Fiduciary Net Assets
December 31, 2003
(In Thousands)

Wisconsin Retirement 
System

Deferred 
Compensation

Assets:

Equity In Pooled Cash & Cash Equivalents 1,750,746$                   1,589$                      
Securities Lending Collateral 3,504,674 0
Prepaid Expenses 1,318 0

Receivables:
Contributions Receivable 77,940 103
Prior Service Contributions Receivable 1,600,494 0
Benefit Overpayments Receivable 1,614 0
Due From Other Trust Funds 4,571 0
Miscellaneous Receivables 96 0
Interest and Dividends Receivable 189,682 0
Investment Sales Receivable 281,276 0

Total Receivables 2,155,673 103

Investments at Fair Value:
Fixed Income Investments 14,633,240 0
Stocks 42,195,284 0
Limited Partnerships 2,702,123 0
Mortgages 612,367 0
Real Estate 428,284 0
Multi Asset Investments 328,148 0
Foreign Currency Fluctuations 1,586 0
Investment In Fixed Fund 0 0
Investment In Variable Fund 0 0
   Other Investments 0 1,346,410

Total Investments 60,901,032 1,346,410

Capital Assets 61 0

Total Assets 68,313,504 1,348,102

Liabilities:

Fixed Investment Due Other Programs 2,106,693 0
Variable Investment Due Other Programs 37,202 0
Securities Lending Collateral Liability 3,504,674 0
Benefits Payable 185,413 0
Other Estimated Future Benefits 0 0
Deferred Revenue 308 0
Due To Other Trust Funds 819 74
Miscellaneous Payables 68,925 0
Investment Payables 283,083 0

Total Liabilities 6,187,117 74

Net Assets Held in Trust for
Pension Benefits and Pool Participants 62,126,387$                 1,348,028$               

The accompanying notes are an integral part of the financial statements.
A schedule of funding progress for the Wisconsin Retirement System is presented on page __________.68
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Statement 1

Accumulated Sick 
Leave Conversion Life Insurance

Employee 
Reimbursement 

Accounts
Commuter 
Benefits

Milwaukee 
Retirement 
Systems

0$                           2,209$                   3,742$                   0$                          0$                          
0 0 0 0 0
0 0 195 0 0

0 0 90 2 0
0 0 0 0 0
0 0 0 0 0

131 1 97 0 0
0 385 0 0 0
0 0 0 0 0
0 0 0 0 0

131 386 187 2 0

0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0

1,583,516 0 0 0 42,424
0 0 0 0 37,202
0 0 0 0 0

1,583,516 0 0 0 79,626

0 0 0 0 0

1,583,647 2,595 4,124 2 79,626

0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 3,137 28 0

1,624,942 0 0 0 0
13,388 2,085 755 0 0

40 209 0 100 0
0 0 37 9 0
0 0 0 0 0

1,638,370 2,294 3,929 137 0

(54,723)$                301$                      195$                      (135)$                     79,626$                 
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Wisconsin Department of Employee Trust Funds
Statement of Changes in Fiduciary Net Assets
For the Year Ended December 31, 2003
(In Thousands) Wisconsin 

Retirement 
System

Deferred 
Compensation

Additions:

Contributions:
Employer Contributions 473,187$              0$                         
Employee Contributions 564,755 117,178

Total Contributions 1,037,942 117,178

Deposits 0 0

Investment Income:
Net Appreciation (Depreciation) in

Fair Value of Investments 11,514,737 0
Interest 595,466 0
Dividends 318,168 0
Securities Lending Income 40,594 0
Other 100,250 244,256

Less:
Investment Income Distributed to Other Funds 341,859 0
Investment Expense 152,948 0
Securities Lending Rebates and Fees 30,979 0

Net Investment Income 12,043,429 244,256

Interest on Prior Service Receivable 36,119 0

Miscellaneous Income 3,563 841

Total Additions 13,121,053 362,275

Deductions:

WRS Benefits and Refunds:
Retirement, Disability, and Beneficiary 2,690,603 0
Separation Benefits 28,847 0

Total WRS Benefits and Refunds 2,719,450 0

Other Benefit Expense 0 0

Distributions 0 54,273

Unusual Write-Off of Receivable (51) 0

Carrier Administrative Expenses 0 2,251
Departmental Administrative Expenses 16,393 210

Total Deductions 2,735,792 56,734

Net Increase (Decrease) 10,385,261 305,541

Net Assets
Beginning of Year 51,741,126 1,042,487

End of Year 62,126,387$         1,348,028$           

The accompanying notes are an integral part of the financial statements.
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Statement 2

Accumulated Sick 
Leave Conversion Life Insurance

Employee 
Reimbursement 

Accounts
Commuter 
Benefits

Milwaukee 
Retirement 
Systems

813,119$                5,449$                    386$                       0$                          0$                          
0 31,373 18,424 942 0

813,119 36,822 18,810 942 0

0 0 0 0 6,223

0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0

229,262 15 43 (1) 16,274

0 0 0 0 0
0 0 0 0 0
0 0 0 0 0

229,262 15 43 (1) 16,274

0 0 0 0 0

0 554 0 0 0

1,042,381 37,391 18,853 941 22,497

0 0 0 0 0
0 0 0 0 0
0 0 0 0 0

381,145 36,822 18,238 928 0

0 0 0 0 23

0 0 0 0 0

0 0 599 107 0
88 550 81 3 0

381,233 37,372 18,918 1,038 23

661,148 19 (65) (97) 22,474

(715,871) 282 260 (38) 57,152

(54,723)$                301$                       195$                       (135)$                     79,626$                 
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rivative instruments is discussed later in this
note.

For the Deferred Compensation plan,
investments in fixed earnings accounts are
valued at current book values, which approxi-
mates fair value, while variable earnings in-
vestments are presented at fair values based
on published quotations at December 31.
Annuity reserves are actuarially valued.

Deposits, Investments, and Securities
Lending Transactions

Deposits

 GASB Statement 3 requires deposits
with financial institutions to be categorized
to indicate the level of risk assumed. Bank
deposits as of December 31, 2003 totaled
$50,514,959.  Federal depository insurance
covers $780,395 of the deposits.  The remain-
ing deposits, mainly foreign currencies, are
uninsured.  In addition, SWIB held nonne-

gotiable short-term certificates of deposit.  The
fair value of these certificates of deposit was
$39.9 million, all of which was
uncollateralized.

Investments

 The following tables present the invest-
ments held by the State of Wisconsin Invest-
ment Board (SWIB) as of December 31, 2003,
categorized to give an indication of the level
of risk assumed by SWIB at year-end. The
categories are:

1.  Insured or registered, or securities
which are held by SWIB in SWIB’s name or
its agent in SWIB’s name.

2.  Uninsured and unregistered, with the
securities held by the counterparty’s trust
department or agent in SWIB’s name.

3.  Uninsured and unregistered, with the
securities held by the counterparty, or by its
trust department or agent, but not in SWIB’s
name.

Fixed Fund
Category  (in millions)

“1” “2” “3”       Fair Value
 Stocks                                  $13,786.3 $13,786.3
 Fixed Income     7,712.4     7,712.4
 Repurchase Agreements        951.4        951.4
 Bankers Acceptances        139.9        139.9
 Totals                                 $22,590.0 $0.0 $0.0                         $22,590.0

Investments Not Subject to Categorization:
 Limited Partnerships     2,702.1
 Pooled Multi Asset Fund        328.2
 Pooled Equity Funds   21,609.0
 Pooled Fixed Income Funds     6,367.2
 Mortgages        612.4
 Real Estate Owned        428.3
 State Investment Fund        726.4
 Pooled Cash and Cash Equivalents        748.2
 Investments held by broker dealers under securities loans
   Fixed Income     2,283.7
   Equities        976.7
 Securities Lending Cash Collateral Pooled Investments        523.4
Total $59,895.6
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Variable Earnings (Mutual Fund) Investments $1,074.1
Insured Fixed Earnings Investments        31.7
Fixed Earnings Investment      236.5
Allocated Insurance Contracts          5.6
Other          0.2
Total           $ 1,348.1

Variable Fund
Category (in millions)

“1” “2” “3” Fair Value
Stocks $2,792.2 $2,792.2
Fixed Income        82.3        82.3
Repurchase Agreements        44.1     44.1
Bankers Acceptances          7.1       7.1
Totals $2,925.7 $0.0 $0.0 $2,925.7

Investments Not Subject to Categorization:
Pooled Equity Funds   2,876.3
State Investment Fund        93.5
Pooled Cash and Cash Equivalents          3.9
Investments held by broker dealers under securities loans:
  Equities      154.7
Securities lending cash collateral pooled investments        26.6
Total $6,080.7

All investments of the Deferred Compensation Program are in externally managed investment pools and have not been
included in the schedules above.  As of December 31, 2003, the investments included (in millions $):

Securities Lending Transactions

State statutes and board policies permit
SWIB to use investments of the two funds to
enter into securities lending transactions.
These transactions involve the lending of se-
curities to broker-dealers and other entities
for collateral, in the form of cash or securi-
ties, with the simultaneous agreement to re-
turn the collateral for the same securities in
the future. SWIB’s securities custodian is an
agent in lending the funds’ domestic and in-
ternational securities for collateral of 102
percent and 105 percent, respectively, of the
loaned securities’ fair value.  The cash collat-
eral is reinvested by the lending agent or its
affiliate in accordance with contractual in-
vestment guidelines, which are designed to
insure the safety of principal and obtain a

moderate rate of return.  The investment
guidelines include very high credit quality
standards and also allow for a portion of the
collateral investments to be invested with
short-term securities. The earnings generated
from the collateral investments, less the
amount of rebates paid to the dealers, results
in the gross earnings from lending activities,
which is then split on a percentage basis with
the lending agent.

Securities on loan at December 31, 2003,
are presented as unclassified in the preced-
ing schedule of custodial risk. At year end,
SWIB had no credit risk exposure to borrow-
ers because the amounts SWIB owed the bor-
rowers exceeded the amounts the borrowers
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Summary Information

The following schedule provides summary information by investment classification for the
Fixed and Variable Retirement Trust Funds at December 31, 2003.

Fixed Fund
Classification Interest / Coupon Rate    Maturity Dates          Cost                   Fair Value

       (millions $)           (millions $)
Fixed Income   Variable and 0% to 24%    1/04- 11/49     $13,211.7            $14,633.2
Common and Preferred Stock  N/A       N/A        30,619.5              36,372.0
Limited Partnerships    N/A       N/A          2,850.9                2,702.1
Mortgages    6.77% to 12.25%    08/04- 06/22            544.2                   612.4
Real Estate    N/A       N/A             338.1                   428.3
Multi Asset    N/A       N/A             250.0                   328.2
Total Investments      $47,814.4            $55,076.2

Variable Fund
Classification Interest / Coupon Rate    Maturity Dates          Cost                   Fair Value

       (millions $)           (millions $)
Fixed Income    10.0%    10/03               $0.0   $0.0
Common and Preferred Stock  N/A     N/A          4,997.1                5,823.3
Total Investments        $4,997.1                5,823.3

Unfunded Capital Commitments
Partnership agreements generally set a

limit on the total dollar amount that limited
partners must commit to funding when en-
tering the partnership.  Over the life of the
partnership, the general partner will request
capital contributions totaling the agreed upon
limit.  As of December 31, 2003, unfunded
capital commitments totaled $1.3 billion.

In addition, SWIB has two outstanding
commitments to loan totaling $653,000 at
December 31, 2003.

4. Description of Wisconsin Retirement
System

The Wisconsin Retirement System (WRS)
is a cost-sharing multiple employer public
employee retirement system established and
administered by the State of Wisconsin to
provide pension benefits for state and local
government public employees.  The system is
administered in accordance with Chapter 40

of the Wisconsin Statutes.

WRS Employers
The WRS is open to all public employers

in Wisconsin.  Participation is optional, ex-
cept that participation is mandatory for school
districts with respect to teachers, some mu-
nicipalities with respect to police and
firefighters, and all counties except Milwau-
kee County.  As of December 31, 2003, the
number of participating employers was:

State Agencies    61
Cities  153
Counties    71
4th Class Cities    34
Villages  227
Towns  203
School Districts  426
CESAs*    12
WTCS Districts**    16
Special Districts  177
Total Employers 1,380

*Cooperative Educational Service Agencies
** Wisconsin Technical College System
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       Employer Current Employer Prior*      Employee     Benefit
                                 Adjustment
                                 Contribution

Elected Officials, State Executive 8.1% 1.0%                 2.6% 0.0%
Retirement Plan
Protective Occupation with Social Security 7.1% 0.6%                 4.0% 0.0%
Protective Occupation without Social Security 9.8% 1.5%                 2.4% 0.0%
General and Teachers 4.0% 1.2%                 5.0% 0.4%

* The employer prior service contribution rate is a weighted average of individual employer rates.

Contributions required and made during 2003 were:

                        Contributions Required Contributions Made
                  Contributions     Percentage of               Contributions   Percentage of
                     (millions $)      Payroll                  (millions $)    Payroll

Employer Current Service                  462.7              4.41%    462.7       4.41%
Employer Prior Service*     54.2              0.52% 1,265.4     12.05%
Employee Required   513.8              4.89%    513.8       4.89%
Benefit Adjustment Contribution     37.7              0.36%      37.7       0.36%

* Employer prior service contributions are recorded on the Statement of Net Assets as a reduction in the Prior
Service Contribution Receivable.  Contributions Made include the proceeds of Pension Obligation Bonds issued
by the State of Wisconsin and other participating employers.  See Note 7 for more information on Pension
Obligation Bonds.

Employers also contributed $3.6 million in reimbursement for benefits paid under the 62.13 Police and Firefighters
pension program.

Employee and Employer
Additional Contributions

     Contributions may be made to the retire-
ment system in addition to the required con-
tributions by employees and/or employers.
These contributions are held in separate re-
serve accounts and are subject to certain re-
strictions as to amount, form of benefit pay-
ments, tax status, etc.

6.  Reserves

The following reserves have been estab-
lished to reflect legal restrictions on the use
of pension trust funds.

Employee Accumulation Reserve
As authorized by Wis. Stats. § 40.04 (4),

this reserve includes all required and volun-
tary employee contributions, including con-
tributions made by the employer on behalf of
the employee.  This reserve may only be used
to pay lump sum benefits, or transfers to the
Annuity Reserve to fund annuities.  All legal
restrictions on use of this reserve were met
during the year.  The Employee Accumula-
tion Reserve is fully funded. Employee Accu-
mulation Reserve balances are listed on the
next page.

Contribution Rates
by Employment Category:
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in the WRS.   Those payments received prior
to December 31 are reported as a reduction
in the Prior Service Contributions Receivable
on the WRS Statement of Net Assets.

8.  Public Entity Risk Pools

The Department operates four public en-
tity risk pools: health insurance, income con-
tinuation insurance, protective occupation
duty disability insurance (Duty Disability),
and long-term disability insurance (LTDI).  In
accordance with GASB Statement 10, these
funds are accounted for as enterprise funds.

Health Insurance
The Health Insurance fund offers group

health insurance for current and retired em-
ployees of the state government and of par-
ticipating local public employers.  All public
employers in the state are eligible to partici-
pate.  The State, plus 305 local employers,
participated during the year.  The fund in-
cludes both a self-insured fee-for-service plan
as well as various prepaid plans, primarily
health maintenance organizations.

Following is a summary of the activity
and changes in net assets for these individual
risk pools within the Health Insurance Fund
during 2003 (in thousands):

 State          Local    Local Annuitants       Total
Investment Income $     802     $       45 $    0 $       847
Insurance Premiums 719,653     105,152   768             825,573
Miscellaneous Income          43         6       0                      49
Total Revenues          720,498   105,203   768           826,469

Benefits Expense            706,523     106,233   761   813,517
Carrier Administration                2,312     135       0       2,447
ETF Administration                          2,900     379     13                 3,292
Total Expenses                   711,735    106,747          774           819,256

Net Income      8,763  (1,544)      (6)       7,213
January 1, 2003 Net Assets   19,324       2,547    23             21,894
December 31, 2003 Net Assets   $ 28,087    $ 1,003 $ 17          $ 29,107
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Income Continuation Insurance
The Income Continuation Insurance

fund offers both long-term and short-term
disability benefits (up to 75 percent of gross
salary) for current employees of the state gov-
ernment and of participating local public
employers.  All public employers in the state
are eligible to participate.  The State, plus
147 local employers currently participate.  The

plan is self-insured.
Following is a summary of the activity and

changes in net assets for these individual risk
pools within the Income Continuation Insur-
ance fund during 2003 (in thousands $):

 State  Local  Total
Investment Income $  12,223 $  2,679 $ 14,902
Contributions       9,295     1,236    10,531
Miscellaneous  83 2           85
Total Revenues 21,601 3,917 25,518

Benefit Expense       9,969        159    10,128
Carrier Administration       1,354          64                1,418
ETF Administration          463          43                   506
Total Expenses     11,786                  266              12,052

Net Income       9,815     3,651    13,466
January 1, 2003 Net Assets $   7,362 $ 7,435   14,797
December 31, 2003 Net Assets $  17,177 $11,086 $ 28,263

Duty Disability
The Duty Disability fund offers special

disability insurance for state and local Wis-
consin Retirement System (WRS) participants
in protective occupations.  Participation in the
program is mandatory for all WRS employers
with protective occupation employees.  The
State and 476 local employers currently par-
ticipate.  The plan is self-insured, and risk is
shared between the State and local portions
of the plan.

The Duty Disability program is intended
to compensate WRS protective category em-
ployees for duty-related disabilities.  Benefits
are payable for duty-related injuries or dis-
eases that are likely to be permanent and that
cause the employee to retire, accept reduced
pay or a light-duty assignment, or that impair

the employee’s promotional opportunities.
All contributions are employer-paid.  Con-

tributions are based on a graduated, experi-
ence-rated formula.  During 2003, contribu-
tion rates ranged from 1.9 percent to 6.6 per-
cent of salaries based on employer experience.

During the program’s initial years, con-
tributions did not keep pace with benefits,
resulting in both an accounting and a cash
deficit.  The Employee Trust Funds Board has
increased contribution rates and has imple-
mented an experience-rated system to en-
courage employers to oppose frivolous claims
against the program.  After 1987 legislation
(Wis. Act 363, Laws of 1987) broadened the
Department’s authority for experience-rated
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Administrative Expenses:  All mainte-
nance expenses are expensed in the pe-
riod in which they are incurred.  Acquisi-
tion costs are immaterial and are treated
as maintenance expenses.  Claim adjust-
ment expenses are also immaterial.

Reinsurance:  Health insurance plans pro-
vided by health maintenance organizations
and health insurance for local government
annuitants are fully insured by outside in-
surers.  All remaining risk is self-insured with
no reinsurance coverage.

 Risk Transfer: Participating employers are
not subject to supplemental assessments in
the event of deficiencies.  If the assets of a
fund were exhausted, participating employ-
ers would not be responsible for the fund’s
liabilities.

Premium Setting: Premiums are estab-
lished by the Group Insurance Board
(Health Insurance, Income Continuation In-
surance and Long-Term Disability Insur-
ance) and the Employee Trust Funds Board
(Duty Disability) in consultation with ac-
tuaries.

Statutory Authority: All programs are
operated under the authority of Chapter 40,
Wisconsin Statutes.

Unpaid Claims Liabilities
Each fund establishes a liability for both

reported and unreported insured events,
which is an estimate of future payments of
losses.  The following represents changes in
those aggregate liabilities (in millions) for each
fund during the past year.  The amounts for
Health Insurance include only the portion of
the program which is self-insured.

Income Long-Term
Health Continuation Disability
Insurance Insurance Duty Disability Insurance

           2003     2002        2003   2002 2003     2002           2003     2002

Unpaid claims at beginning
 of the calendar year $8.1  $ 12.8 $58.2    $57.0 $320.8 $ 318.3          $43.8     $ 34.3

Incurred claims:
Provision for insured events of
the current calendar year 73.2 70.5   23.4   17.1     41.0      30.7           15.9       11.7
Changes in provision for insured
events of prior calendar years  (1.1)  (5.4) (13.2)    (2.8)       0.4       (6.6)            1.3  3.0

Total incurred claims 72.1 65.1  10.2   14.3     41.4      24.1           17.2       14.7

Payments:
Claims attributable to
insured events of the
current calendar year 65.1 62.5    4.5        3.5       0.3        0.2             0.3  0.0

Claims attributable to
insured events of prior
calendar years   6.8   7.3    7.0    9.6     22.7      21.4             6.7  5.2
Total payments             71.9 69.8  11.5      13.1     23.0      21.6             7.0  5.2

Total unpaid claims at end
of  the calendar year $8.3    $ 8.1    $56.9   $58.2 $339.2 $ 320.8         $54.0   $ 43.8
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1994 1995 1996 1997 1998 1999 2000 2001 2002 2003

1. Net earned required contribution and

investment revenues 66.2 64.9 59.9 54.4 54.8 59.4 64.5 77.6 83.8 85.1

2. Unallocated expenses 2.7 2.4 2.7 2.7 2.9 3.6 3.7 4.8 3.9 5.7

3. Estimated incurred claims as of the end

of the policy year 61.6 65.8 54.9 55.5 58.5 64.8 69.9 73.7 70.5 73.2

4. Paid (cumulative) as of:

End of Policy Year 50.3 53.6 46.1 45.8 42.4 51.6 55.9 61.1 62.5 65.1

One Year Later 62.2 64.3 55.1 53.8 55.0 62.6 64.4 68.2 69.3

Two Years Later 62.5 64.6 55.4 54.0 55.4 62.7 64.6 68.3

Three Years Later 62.5 64.6 55.4 54.0 55.4 62.7 64.6

Four Years Later 62.5 64.6 55.4 54.0 55.4 62.7

Five Years Later 62.5 64.6 55.4 54.0 55.4

Six Years Later 62.5 64.6 55.4 54.0

Seven Years Later 62.5 64.6 55.4

Eight Years Later 62.5 64.6

Nine Years Later 62.5

5. Reestimated incurred claims:

End of Policy Year 61.6 65.8 54.9 55.5 58.5 64.8 69.9 73.7 70.5 73.2

One Year Later 62.2 64.5 54.3 54.1 55.3 62.8 64.7 68.3 69.5

Two Years Later 62.5 64.6 55.4 54.0 55.4 62.7 64.6 68.3

Three Years Later 62.5 64.6 55.4 54.0 55.4 62.7 64.6

Four Years Later 62.5 64.6 55.4 54.0 55.4 62.7

Five Years Later 62.5 64.6 55.4 54.0 55.4

Six Years Later 62.5 64.6 55.4 54.0

Seven Years Later 62.5 64.6 55.4

Eight Years Later 62.5 64.6

Nine Years Later 62.5

6. Increase (decrease) in estimated

incurred claims from end of policy year 0.9 (1.2) 0.5 (1.5) (3.1) (2.1) (5.3) (5.4) (1.0) 0.0
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1994 1995 1996 1997 1998 1999 2000 2001 2002 2003

1. Net earned required contribution and

investment revenues 0.1 11.8 11.4 17.0 17.0 19.5 8.2 7.9 3.7 25.5

2. Unallocated expenses 0.7 0.8 0.9 1.1 1.2 1.5 0.8 1.9 1.7 1.9

3. Estimated incurred claims as of the end

of the policy year 17.2 19.4 18.7 19.1 19.3 17.3 21.4 28.9 17.1 23.4

4. Paid (cumulative) as of:

End of Policy Year 1.9 2.7 2.4 2.5 2.5 2.4 3.2 5.5 3.5 4.5

One Year Later 3.9 5.1 4.6 5.4 4.5 4.6 6.4 10.0 7.7

Two Years Later 4.5 5.8 5.2 5.7 4.8 5.3 8.0 12.1

Three Years Later 4.9 6.2 5.5 6.1 5.2 6.0 9.0

Four Years Later 5.1 6.4 5.8 6.5 5.5 6.6

Five Years Later 5.3 6.7 6.1 6.8 5.8

Six Years Later 5.6 7.1 6.4 7.1

Seven Years Later 5.8 7.4 6.8

Eight Years Later 6.1 7.8

Nine Years Later 6.4

5. Reestimated incurred claims:

End of Policy Year 17.2 19.4 18.7 19.1 19.3 17.3 21.4 28.9 17.1 23.4

One Year Later 10.9 12.8 12.1 12.1 9.8 9.8 18.0 20.4 15.8

Two Years Later 8.8 10.9 9.3 9.3 8.2 10.2 16.3 18.9

Three Years Later 7.9 10.0 9.9 8.7 7.4 11.5 14.3

Four Years Later 7.3 9.5 9.2 8.3 12.4 10.1

Five Years Later 8.0 9.9 8.2 8.7 7.4

Six Years Later 7.7 9.3 8.0 8.8

Seven Years Later 7.5 9.2 8.7

Eight Years Later 8.0 9.4

Nine Years Later 7.7

6. Increase (decrease) in estimated

incurred claims from end of policy year (9.5) (10.0) (10.0) (10.3) (11.9) (7.2) (7.1) (10.0) (1.3) 0.0
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1994 1995 1996 1997 1998 1999 2000 2001 2002 2003

1. Net earned required contribution and

investment revenues 16.2 22.0 23.7 27.0 32.8 38.9 31.3 32.4 25.8 68.3

2. Unallocated expenses 0.2 0.2 0.4 0.1 0.2 0.6 0.2 0.3 0.4 0.1

3. Estimated incurred claims as of the end

of the policy year 5.1 4.8 15.5 14.1 16.9 21.7 27.6 35.4 30.7 41.0

4. Paid (cumulative) as of:

End of Policy Year 0.0 0.0 0.1 0.1 0.1 0.1 0.2 0.3 0.2 0.3

One Year Later 0.4 1.1 0.4 0.5 0.6 0.8 0.8 1.0 0.8

Two Years Later 1.4 2.5 0.8 1.1 1.2 1.6 1.6 1.8

Three Years Later 2.5 4.0 1.4 1.7 1.9 2.4 2.5

Four Years Later 3.7 5.6 2.0 2.3 2.6 3.3

Five Years Later 5.0 7.2 2.5 2.9 3.4

Six Years Later 6.2 8.9 3.2 3.5

Seven Years Later 7.5 10.7 3.9

Eight Years Later 8.8 12.7

Nine Years Later 10.1

5. Reestimated incurred claims:

End of Policy Year 5.1 4.8 15.5 14.1 16.9 21.7 27.6 35.4 30.7 41.0

One Year Later 6.1 8.8 5.8 8.2 9.5 7.6 6.2 9.2 11.5

Two Years Later 10.2 10.5 8.3 12.6 16.6 13.5 8.5 11.7

Three Years Later 12.9 13.6 9.8 14.5 18.9 15.7 9.9

Four Years Later 14.5 17.7 11.5 15.0 19.6 18.1

Five Years Later 17.9 19.6 13.0 15.1 20.9

Six Years Later 19.4 22.1 13.5 15.7

Seven Years Later 21.4 23.2 14.2

Eight Years Later 23.0 25.6

Nine Years Later 24.3

6. Increase (decrease) in estimated

incurred claims from end of policy year 19.2 20.8 (1.3) 1.6 4.0 (3.6) (17.7) (23.7) (19.2) 0.0
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1994 1995 1996 1997 1998 1999 2000 2001 2002 2003

1. Net earned required contribution and 30.8 47.8 36.1 38.9 37.7 36.1 (3.0) (6.9) (22.9) 52.5

investment revenues

2. Unallocated expenses 0.2 0.2 0.2 0.2 0.4 0.6 0.3 1.0 0.8 0.7

3. Estimated incurred claims and expense,

as of the end of the policy year 3.3 5.4 4.5 4.5 7.7 9.1 9.4 10.0 11.7 15.9

4. Paid (cumulative) as of:

End of Policy Year 0.0 0.1 0.1 0.1 0.1 0.1 0.2 0.5 0.0 0.3

One Year Later 0.4 0.5 0.7 0.4 0.8 0.6 0.8 1.0 1.1

Two Years Later 0.8 0.9 1.4 0.9 1.6 1.3 1.5 2.0

Three Years Later 1.2 1.3 2.0 1.4 2.1 2.3 2.6

Four Years Later 1.6 1.6 2.5 1.8 2.9 3.2

Five Years Later 2.0 1.9 3.0 2.3 3.6

Six Years Later 2.3 2.2 3.7 2.7

Seven Years Later 2.6 2.5 4.2

Eight Years Later 2.9 2.8

Nine Years Later 3.1

5. Reestimated incurred claims and expense:

End of Policy Year 3.3 5.4 4.5 4.5 7.7 9.1 9.4 10.0 11.7 15.9

One Year Later 2.5 3.4 4.3 2.5 5.1 6.1 4.9 8.7 8.4

Two Years Later 3.2 3.9 5.4 3.6 6.8 8.2 7.2 8.3

Three Years Later 3.7 4.1 6.1 3.7 6.0 7.8 8.5

Four Years Later 4.1 4.1 5.7 4.2 8.0 9.9

Five Years Later 4.3 3.7 5.9 4.2 7.5

Six Years Later 4.5 4.7 6.5 4.9

Seven Years Later 4.5 4.0 6.5

Eight Years Later 4.1 4.5

Nine Years Later 4.2

6. Increase (decrease) in estimated

incurred claims from end of policy year 0.9 (0.9) 2.0 0.4 (0.2) 0.8 (0.9) (1.7) (3.3) 0.0
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Wisconsin Retirement System Notes to Required Supplementary Information
��������	
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Valuation Date: ����������	
�����
Actuarial Cost Method: 
���������������
Amortization Method: ������������������������������������������
Remaining Amortization Period: � �!�����"�������	�#�	#���$%
Asset Valuation Method: 
����!����&����'���(��)��
Actuarial Assumptions:

*����������+�����,�+��-�����������./01
���2������&������*��������3�������4/	1����$/$1
��������	
������
�����
�����

Cost of Living Adjustments �/ .1
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Increase
December 31, 2003 December 31, 2002 (Decrease)

Assets and Employer Obligations

Net Assets
Cash, Investments & Receivables
Less: Payables & Suspense Items

Fixed Division 56,903.4 53,189.6 3,713.8
Variable Division 5,781.9 4,672.3 1,109.6

--------------------------- --------------------------- ---------------------
Totals 62,685.3 57,861.9 4,823.4

--------------------------- --------------------------- ---------------------
Obligations of Employers

Unfunded Accrued Liability 526.4 1,756.9 (1,230.5)
--------------------------- --------------------------- ---------------------

Total Assets 63,211.7 59,618.8 3,592.9
=============== =============== ============

Reserves and Surplus
Reserves

Actuarial Present Value of Projected Benefits Payable
to Terminated Vested Participants and Active Members:

Member Normal Contributions 14,363.9 13,885.1 478.8
Member Additional Contributions 139.2 137.8 1.4
Employer Contributions 20,000.8 19,554.2 446.6

--------------------------- --------------------------- ---------------------
Total Contributions 34,503.9 33,577.1 926.8

--------------------------- --------------------------- ---------------------
Actuarial Present Value of Projected Benefits
Payable to Current Retirees and Beneficiaries:

Fixed Annuities 24,724.0 23,202.9 1,521.1
Variable Annuities 2,892.2 3,993.1 (1,100.9)

--------------------------- --------------------------- ---------------------
Total Annuities 27,616.2 27,196.0 420.2

--------------------------- --------------------------- ---------------------
Total Reserves 62,120.1 60,773.1 1,347.0

--------------------------- --------------------------- ---------------------
Surplus

Fixed Annuity Reserve Surplus 347.9 (60.5) 408.4
Variable Annuity Reserve Surplus 743.7 (1,093.8) 1,837.5

--------------------------- --------------------------- ---------------------
Total Surplus 1,091.6 (1,154.3) 2,245.9

--------------------------- --------------------------- ---------------------

Total Reserves and Surplus 63,211.7 59,618.8 3,592.9
=============== =============== ============
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Disability Amounts.  Amounts payable in case of disability depend upon the plan
from which payment is made and are described below.

 Benefit to age 65*

Benefit at age 65*               Continuation of pre-65 amount.

40% of FAE for participants covered by
Social Security; 50% for non-covered par-
ticipants who cannot qualify for Social Se-
curity disability benefits.

WRS formula benefit based on service
projected to normal retirement age.

*Conversion age is later for participants becoming
disabled after age 61.

Pre-10/16/92 WRS Plan               Post-10/15/92 Long Term

               Disability Insurance Plan

   Participants Covered Participants hired before 10/16/92        Participants entering after 10/15/92 and
who do not elect LTDI coverage by          participants on 10/15/92 who elect LTDI
January 2, 1997.            coverage.

WRS benefit accrued to date of disability
plus 7% of FAE money purchase benefit
during disability period, both of which are
adjusted in accordance with dividend rate.

Death In Service:
 (a) Prior to age 50 for protective partici-

pants, age 55 for others, the benefit is the
equivalent of twice the accumulated employee
required and all additional contributions and
employer amounts contributed prior to 1974
for teachers, or 1966 for others.

(b) After age 50 for protective partici-
pants, age 55 for others, the benefit is the
amount that would have been paid if partici-
pant had retired and elected 100% survivor
option.  Benefit is payable to spouse, child,
or other dependent.

Interest credits: For years after 1999,
and for people with some active service after
1999, participant accounts are credited with
interest at the full (fixed) effective rate.  For
others, accounts are credited with interest
as follows:

     Contribution Rates:  The financial
objective of WRS is to establish and receive
contributions that will remain level from year
to year and decade to decade.

   Rate Credited For Purpose of

Date of            Money Purchase
Participation            Minimum        Refunds
Prior to 1982            Actual   Actual
January 1, 1982 5% 3%
and later

Statutory required participant contribu-
tions are as follows:

General         5.0%
Executives & Elected Officials       5.5
Protectives
- With Social Security         6.0
- Without Social Security         8.0

Non-refundable benefit adjustment con-
tributions are also required by statute and may
be paid by the employer or by the employee
depending upon the employer’s compensation
plan.  The employers contribute the remaining
amounts necessary to fund the retirement sys-
tem on an actuarially sound basis.

As differences between actual and as-
sumed experience emerge, adjustments are
made to contributions to maintain financial
balance as follows:

• One-half of the increase or decrease is
reflected in the employer normal cost rate.

• One-half of the increase or decrease is
reflected in the participant-paid portion of the
benefit adjustment contribution.  If a decrease
would reduce a benefit adjustment contribu-
tion to less than zero, participant normal con-
tributions are reduced.

Actuarial
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Actuarial Method and Assumptions
Used in Valuations

The principal areas of risk assumption
are:

1. Long-term rates of investment income
likely to be generated by the assets of the re-
tirement fund - this includes both realized
and unrealized appreciation and depreciation.

2. Rates of mortality among participants,
retirees and beneficiaries.

3. Rates of withdrawal of active partici-
pants.

4. Rates of disability among participants.
5. Patterns of salary increases to be

experienced by participants.
6. The age and service distribution of ac-

tual retirements.
In making a valuation, the actuary

must project the monetary value of each risk
assumption for each distinct experience
group, for the next year and for each year
over the next half-century or longer.

Once actual risk experience has oc-
curred and been observed, it will not coin-
cide exactly with assumed risk experience,
regardless of the skill of the actuary, the com-
pleteness of the data, and the precision of
the calculations.  Each valuation provides a
completed recalculation of assumed future
risk experience and takes into account all past
differences between assumed and actual risk
experience.  The result is a continual series
of small adjustments to the computed con-
tribution rate.

      From time to time it becomes neces-
sary to adjust the package of risk measure-
ments to reflect basic experience trends but
not random year-to-year fluctuations.

The actuarial valuation method used
in the valuation was the Frozen Initial Liabil-
ity Actuarial Valuation Method.  Under this
method, the amount of remaining unfunded
accrued actuarial liabilities at any valuation
date are affected only by the monthly amorti-
zation payments, compound interest, the
added liability created by new employer units
and any added liabilities caused by changes
in benefit provisions.

Economic Assumptions
The long-term rates of investment re-

turn used in making the valuation were 7.8%
a year, compounded yearly for active mem-
bers, and 5% a year, compounded yearly for
retired lives.  This latter assumption deter-
mines the extent to which future benefit pay-
ments are assumed to be made from future
investment income.

Salary adjustment factors used to
project earnings for each participant between
the valuation date and the participant’s re-
tirement age are shown on the next page for
sample ages.  This assumption is used to
project a participant’s current earnings to the
earnings upon which benefits will be based.
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% Increases in Salaries Next Year

% Merit and Longevity Increase Next Year
       Protective          Executive

Service          General        University Teachers         Public School     WithSS WithoutSS   and Elected
              Teachers

1 3.5% 4.4% 5.8%        4.0% 4.5% 1.2%

2 3.5% 4.4% 5.8%        4.0% 4.5% 1.2%

3 3.2% 4.3% 5.3%        3.6% 4.0% 1.2%

4 2.9% 4.3% 4.9%        3.2% 3.5% 1.2%

5 2.6% 4.2% 4.4%       2.8%  3.0% 1.1%

10 1.6% 3.4% 2.6%       1.7%  1.1% 1.0%

15 1.3% 2.5% 1.5%       1.2%  0.5% 0.9%

20 1.1% 2.2% 1.0%       1.0%  0.5% 0.8%

25 0.9% 2.0% 0.6%       1.0%  0.5% 0.6%

30 0.7% 1.8% 0.2%      1.0%  0.5% 0.4%

In addition to the merit and longevity
increase, each person is assumed to get an
economic increase of 4.1% each year.

Population and Payroll Growth: The
active population is assumed to remain con-
stant. The active payroll is assumed to grow
4.1% per year. This increasing payroll was
recognized in amortizing unfunded actuarial
accrued liabilities.

Decrement Probabilities

The mortality table is used to measure
mortality for participants was the Wisconsin
Projected Experience Table for men and
women.  Sample retirement values from this
table are shown at right.  This assumption is
used to measure the probabilities of partici-
pants dying before retirement and the prob-
abilities of each benefit payment being made
after retirement. The values shown above are for non-disabled partici-

pants.  For disabled participants, the following table
is used:

Single Life Retirement Values
 (Retired Participants)
Wisconsin Projected Experience Table

With 5% Interest

Sample
Attained

Present Value of $1
Monthly for Life

Future Life
Expectancy
(Years)

Ages Males Females Males Females
40 $204.60 $213.51   40.3    45.1
45 194.52     205.50 35.5   40.3
50 182.57 195.63 30.8 35.4
55 168.60 183.57 26.3 30.7

60 152.23 168.96 21.9 26.1
65 133.38 151.77 17.8 21.6
70 113.07 131.92 14.0 17.3
75 92.87 110.50 10.7 13.4

80 73.24 89.29 7.9 10.1
85 56.59 69.03 5.8 7.3

Actuarial
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Single Life Retirement Values   (Disabled Participants)
Wisconsin Projected Experience Table With 5% Interest

The active participant mortality assumption is used to measure the probability of
participants dying while in service.

Active Participant Mortality Rates

Sample
Attained

Present Value of $1
Monthly for Life

Future Life
Expectancy
(Years)

Ages Males Females Males Females
40 $183.98 $195.34 31.3 35.6
45 169.92 183.77 26.7 30.9
50 154.02 169.96 22.4 26.4
55 136.46 153.62 18.3 22.0

60 116.83 134.58 14.5 17.0
65 95.34 113.44 11.0 13.8
70 73.99 90.47 8.0 10.2
75 55.14 68.00 5.6 7.2

80 38.40 48.81 3.7 4.9
85 26.03 33.04 2.4 3.1

Mortality RatesSample
Attained

Ages
Males Females

20 0.000145 0.000085
25 0.000179 0.000113
30 0.000234 0.000153
35 0.000324 0.000212

40 0.000472 0.000305
45 0.000844 0.000454
50 0.001526 0.000699
55 0.002460 0.001057

60 0.003788 0.001782
65 0.006433 0.003126
70 0.011998 0.005513
75 0.020418 0.011278
80 0.035773 0.020671

Actuarial
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Rates of Retirement for Those Eligible to Retire

Normal Retirement Pattern

    % Retiring Next Year

% Retiring Next Year
General Public School University  Protective Exec.

Age Male Female Male Female Male Female With S.S. W/OS.S.
&

Elected
50 % % % % % % 6% 2% %
51 7 2
52 7 9
53 38 38
54 20 36
55 20 36
56 25 36
57 28 27 25 30 25 20 20 36 8
58 28 27 25 30 20 20 20 40 8
59 28 25 25 30 20 20 20 30 12
60 28 25 30 30 20 20 20 30 14
61 30 25 35 35 20 20 20 30 35
62 40 30 60 40 20 25 20 15 10

63 40 35 50 35 20 30 30 15 10
64 35 35 50 25 20 30 20 15 10
65 35 30 70 30 20 25 30 40 10
66 35 30 70 25 20 25 25 40 20
67 15 20 50 25 20 25 25 40 20
68 15 15 50 20 20 20 25 40 20
69 15 15 50 20 20 20 25 40 20
70 15 15 50 20 20 20 100 100 10
71 15 15 50 20 20 20 100 100 10
72 15 15 50 20 20 20 100 100 10
73 15 15 50 20 20 20 100 100 10
74 15 15 50 20 20 20 100 100 10
75 100 100 100 100 100 100 100 100 100

Actuarial
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Early Retirement Pattern

    % Retiring Next Year

The assumed rates of separation from
employment prior to service retirement due
to disability and other causes are shown be-
low for sample ages.  For other terminations
it was assumed that a percentage depending
on age of participants terminating after age
35 with 5 or more years service will leave their
contributions on deposit and be paid a ben-

efit at normal retirement age and that the
remaining participants would take a separa-
tion benefit.  The percentage taking a sepa-
ration benefit is 100% at age 35, grading
downward to 0% at retirement eligibility.  All
participants terminating prior to normal re-
tirement age with less than 5 years of service
were assumed to take a separation benefit.

% Retiring Next Year
General Public School University Exec.

Age Male Female Male Female Male Female & Elected
55 8% 6% 15% 11% 5% 5% 5%
56 8 6 15 11 5 5 5
57 4 5 15 11 4 5 4
58 6 5 15 12 4 5 4
59 6 5 10 12 5 10 4
60 8 8 15 15 5 10 4
61 8 8 15 15 5 10 4
62 20 18 25 25 10 10
63 20 18 25 20 10 10
64 15 14 15 15 10 10

Actuarial
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Assumed Termination Rates
% of Active Participants Terminating

Disability Rates
% of Active Participants Becoming Disabled

Protective Public Schools University Other

Age & Service
With
S.S.

W/O
S.S. Males Females Males Females

Exec.
&

Elected Males Females
0 11.0% 5.0% 11.0% 10.0% 18.0% 18.0% 9.0% 18.0% 18.0%

1 6 2.5 7.0 8.0 13.0 15.0 8.5 10.0 11.0

2 3.5 2.2 5.0 6.0 10.0 13.0 8.0 8.0 9.0

3 3.2 2.0 4.5 5.4 9.0 10.0 7.0 6.0 7.0

4 3.2 1.7 3.5 4.4 7.0 9.0 5.0 5.0 6.0

25 5 & Over 1.6 1.0 3.5 4.0 7.0 9.0 5.0 5.0 5.5

30 1.5 0.9 2.7 3.5 6.7 7.8 4.7 4.1 4.9

35 1.3 0.8 1.5 2.3 6.2 6.1 4.2 2.8 3.6

40 1.2 0.8 1.2 1.5 4.8 4.7 3.4 2.0 2.7

45 1.1 0.7 1.0 1.2 3.1 3.4 2.4 1.6 2.2

50 0.8 0.7 0.9 1.2 1.9 2.6 2.0 1.3 2.0

55 0.6 0.7 0.9 1.2 1.5 2.4 2.0 1.3 2.0

60 0.6 0.7 0.9 1.2 1.5 2.4 2.0 1.3 2.0

Protectives Public Schools University Exec. & Elected General

Age
With
S.S.

W/O
S.S. Males Females Males Females Males Females Males Females

20 0.01% 0.04% 0.01% 0.01% 0.01% 0.01% 0.01% 0.01% 0.01% 0.01%
25 0.01 0.04 0.01 0.01 0.01 0.01 0.01 0.01 0.01 0.01
30 0.01 0.05 0.01 0.01 0.01 0.01 0.01 0.01 0.01 0.04
35 0.03 0.06 0.01 0.01 0.01 0.04 0.01 0.01 0.02 0.05
40 0.05 0.11 0.02 0.02 0.01 0.06 0.01 0.01 0.06 0.07
45 0.09 0.19 0.05 0.08 0.03 0.05 0.02 0.02 0.11 0.10
50 0.30 0.59 0.15 0.16 0.05 0.10 0.05 0.05 0.25 0.16
55 1.00 0.65 0.27 0.23 0.15 0.15 0.18 0.18 0.48 0.29
60 0.68 0.50 0.45 0.34 0.20 0.23 0.22 0.22 0.85 0.41

Actuarial
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Summary of Member Valuation Data
General Participants & Teachers

Valuation Participating Active Annual Payroll Annual % Increase
Date Employers Participants (millions $) Average Pay In Average Pay

12/31/1994 1,150 214,280            6,341.6                   29,595               2.5%
12/31/1995 1,155 216,434            6,596.6                   30,479               3.0%
12/31/1996 1,189 219,265            6,832.3                   31,160               2.2%
12/31/1997 1,200 222,888            7,128.0                   31,980               2.6%
12/31/1998 1,221 227,017            7,456.8                   32,847               2.7%
12/31/1999 1,239 229,657            7,704.2                   33,547               2.1%
12/31/2000 1,260 234,076            8,335.4                   35,610               6.2%
12/31/2001 1,287 238,944            8,746.5                   36,605               2.8%
12/31/2002 1,324 240,990            9,007.5                   37,377               2.1%
12/31/2003 1,344 239,696            9,272.8                   38,686               3.5%

Valuation Participating Active Annual Payroll Annual % Increase
Date Employers Participants (millions $) Average Pay In Average Pay

12/31/1994 257 1,450                63.1                        43,517               5.0%
12/31/1995 257 1,475                66.6                        45,153               3.8%
12/31/1996 262 1,459                67.1                        45,990               1.9%
12/31/1997 264 1,455                71.1                        48,866               6.3%
12/31/1998 264 1,450                73.5                        50,690               3.7%
12/31/1999 264 1,468                77.2                        52,589               3.7%
12/312000 267 1,486                82.6                        55,585               5.7%
12/31/2001 270 1,486                84.8                        57,060               2.7%
12/31/2002 279 1,476                86.9                        58,865               3.2%
12/31/2003 284 1,468                85.6                        58,336               -0.9%

Protective Participants Covered by Social Security

Valuation Participating Active Annual Payroll Annual % Increase
Date Employers Participants (millions $) Average Pay In Average Pay

12/31/1994 417 12,825              436.1                      34,004               3.3%
12/31/1995 415 13,434              466.8                      34,748               2.2%
12/31/1996 427 13,820              494.9                      35,810               3.1%
12/31/1997 435 14,232              535.5                      37,626               5.1%
12/31/1998 441 14,810              570.3                      38,508               2.3%
12/31/1999 444 16,483              648.6                      39,350               2.2%
12/31/2000 452 16,970              717.2                      42,263               7.4%
12/31/2001 460 17,981              771.6                      42,912               1.5%
12/31/2002 475 18,325              803.9                      43,871               2.2%
12/31/2003 485 18,660              856.3                      45,891               4.6%

Executive & Elected  Participants

Actuarial
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Summary of Member Valuation Data

Valuation Participating Active Annual Payroll Annual % Increase
Date Employers Participants (millions $) Average Pay In Average Pay

12/31/1994 61 2,612                106.1                      40,620               3.2%
12/31/1995 59 2,630                111.7                      42,471               4.6%
12/31/1996 56 2,625                115.7                      44,076               3.8%
12/31/1997 55 2,654                120.9                      45,554               3.4%
12/31/1998 55 2,658                126.9                      47,743               4.8%
12/31/1999 54 2,691                130.6                      48,532               1.7%
12/31/2000 55 2,685                135.4                      50,428               3.9%
12/31/2001 55 2,715                142.1                      52,339               3.8%
12/31/2002 55 2,709                147.9                      54,603               4.3%
12/31/2003 54 2,714                153.8                      56,673               3.8%

All Participants

Valuation Participating Active Annual Payroll Annual % Increase
Date Employers Participants (millions $) Average Pay In Average Pay

12/31/1994 1,182               231,167            6,946.9                   30,051               2.5%
12/31/1995 1,202               233,973            7,241.7                   30,951               3.0%
12/31/1996 1,218               237,169            7,510.0                   31,665               2.3%
12/31/1997 1,230               241,229            7,855.5                   32,564               2.8%
12/31/1998 1,252               245,935            8,227.5                   33,454               2.7%
12/31/1999 1,266               250,299            8,560.6                   34,201               2.2%
12/31/2000 1,289               255,217            9,270.6                   36,324               6.2%
12/31/2001 1,316               261,126            9,745.0                   37,319               2.7%
12/31/2002 1,355               263,500            10,046.2                 38,126               2.2%
12/31/2003 1,377               262,538            10,368.5                 39,493               3.6%

Protective Participants Not Covered by Social Security
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Summary of Accrued and Unfunded
Accrued Liabilities

(in Millions $)

Assets as Annual UAL as a
Aggregate a % of Unfunded Active % of Annual

Valuation Accrued Valuation Accrued Accrued Member Active
Year Liabilities Assets Liabilities Liabilities Payroll Member Payroll

1993 27,533.0          25,436.5       92.4% 2,096.5       6,834.9           30.7%
1994 29,012.1          26,954.3       92.9% 2,057.8       7,135.6           28.8%
1995 32,348.9          30,246.2       93.5% 2,102.7       7,454.3           28.2%
1996 36,097.0          33,962.6       94.1% 2,134.4       7,721.6           27.6%
1997 40,762.0          38,584.6       94.7% 2,177.4       8,084.6           26.9%
1998 45,617.1          43,390.5       95.1% 2,226.6       8,481.1           26.3%
1999 51,549.5          49,403.7       95.8% 2,145.8       8,826.0           24.3%
2000 53,993.6          51,824.6       96.0% 2,169.0       9,322.5           23.3%
2001 60,134.7          58,024.3       96.5% 2,110.4       9,917.7           21.3%
2002 59,618.8          57,861.9       97.1% 1,756.9       10,126.6         17.3%
2003 63,211.7          62,685.3       99.2% 526.4          10,502.4         5.0%

Accrued Liability Percent Funded
Retirants Active Retirants Active

Valuation Valuation and Member Employer's and Member Employer's
Year Assets Beneficiaries Contrib. Contrib. Total Beneficiaries Contrib. Contrib. Total

1993 25,436.5       10,016.1          7,800.2         9,716.7           27,533.0     100.0% 100.0% 78.4% 92.4%
1994 26,954.3       10,704.2          8,197.6         10,110.3         29,012.1     100.0% 100.0% 79.6% 92.9%
1995 30,246.2       12,205.9          9,022.5         11,120.5         32,348.9     100.0% 100.0% 81.1% 93.5%
1996 33,962.6       13,964.6          9,865.1         12,267.3         36,097.0     100.0% 100.0% 82.6% 94.1%
1997 38,584.6       15,985.1          11,072.5       13,705.3         40,762.9     100.0% 100.0% 84.1% 94.7%
1998 43,390.5       18,352.3          11,710.3       15,554.5         45,617.1     100.0% 100.0% 85.7% 95.1%
1999 49,403.7       21,290.7          12,769.6       17,489.2         51,549.5     100.0% 100.0% 87.7% 95.8%
2000 51,824.6       22,918.0          12,869.7       18,205.9         53,993.6     100.0% 100.0% 88.1% 96.0%
2001 58,024.3       25,881.5          14,275.3       19,977.9         60,134.7     100.0% 100.0% 89.4% 96.5%
2002 57,861.9       26,041.7          14,022.9       19,554.2         59,618.8     100.0% 100.0% 91.0% 97.1%
2003 62,685.3       28,707.8          14,503.1       20,000.8         63,211.7     100.0% 100.0% 97.4% 99.2%

Solvency Test
(in Millions $)
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Notes to Contribution Rate Schedule

1.   The employee rate is set by statute. Part or all of the required employee contribution may be paid by the
employer on behalf of the employee.

2.  The unfunded liability was recalculated in 1990 to  reflect benefit improvements and is being amortized on
a level percentage of salary basis over a period of 40 years beginning January 1, 1990, or on the effective
date of the employer’s participation, whichever is later. Prior service rates vary by employers and the
percentage reported represents a weighted average.

Wisconsin Retirement System Contribution Rates

General (Incl. Teachers)
Current Prior Employer

Cost Cost Total Employee BAC Total

1994 4.8% 1.3% 6.1% 5.0% 1.2% 12.3%
1995 4.8% 1.3% 6.1% 5.0% 1.2% 12.3%
1996 5.1% 1.3% 6.4% 5.0% 1.5% 12.9%
1997 5.0% 1.3% 6.3% 5.0% 1.4% 12.7%
1998 4.8% 1.3% 6.1% 5.0% 1.2% 12.3%
1999 4.4% 1.4% 5.8% 5.0% 0.8% 11.6%
2000 4.1% 1.4% 5.5% 5.0% 0.5% 11.0%
2001 3.8% 1.3% 5.1% 5.0% 0.2% 10.3%
2002 3.8% 1.3% 5.1% 5.0% 0.2% 10.3%
2003 4.0% 1.2% 5.2% 5.0% 0.4% 10.6%

Executive & Elected
Current Prior Employer

Cost Cost Total Employee BAC Total

1994 11.1% 0.9% 12.0% 5.5% 0.1% 17.6%
1995 11.1% 0.9% 12.0% 5.5% 0.1% 17.6%
1996 10.1% 1.0% 11.1% 4.6% 0.0% 15.7%
1997 10.2% 1.0% 11.2% 4.7% 0.0% 15.9%
1998 10.2% 1.0% 11.2% 4.7% 0.0% 15.9%
1999 9.8% 1.0% 10.8% 4.3% 0.0% 15.1%
2000 9.6% 1.0% 10.6% 4.1% 0.0% 14.7%
2001 9.4% 1.0% 10.4% 3.9% 0.0% 14.3%
2002 8.6% 1.0% 9.6% 3.1% 0.0% 12.7%
2003 8.1% 1.0% 9.1% 2.6% 0.0% 11.7%

Actuarial
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Wisconsin Retirement System Contribution Rates

Protective with Social Security
Current Prior Duty Employer

Cost Cost Disability Total Employee BAC Total

1994 9.7% 1.0% 3.0% 13.7% 6.0% 0.6% 20.3%
1995 9.6% 1.0% 3.4% 14.0% 6.0% 0.5% 20.5%
1996 9.2% 1.0% 3.3% 13.5% 6.0% 0.1% 19.6%
1997 8.9% 0.9% 3.3% 13.1% 5.8% 0.0% 18.9%
1998 8.5% 0.9% 3.7% 13.1% 5.4% 0.0% 18.5%
1999 8.0% 0.9% 3.9% 12.8% 4.9% 0.0% 17.7%
2000 7.2% 0.8% 3.9% 11.9% 4.1% 0.0% 16.0%
2001 6.9% 0.7% 3.9% 11.5% 3.8% 0.0% 15.3%
2002 7.1% 0.7% 3.8% 11.6% 4.0% 0.0% 15.6%
2003 7.1% 0.6% 3.9% 11.6% 4.0% 0.0% 15.6%

Protective without Social Security
Current Prior Duty Employer

Cost Cost Disability Total Employee BAC Total
1994 14.9% 1.4% 3.0% 19.3% 7.5% 0.0% 26.8%
1995 14.6% 1.4% 3.4% 19.4% 7.2% 0.0% 26.6%
1996 14.2% 1.5% 3.3% 19.0% 6.8% 0.0% 25.8%
1997 13.6% 1.5% 3.3% 18.4% 6.2% 0.0% 24.6%
1998 13.2% 1.4% 3.7% 18.3% 5.8% 0.0% 24.1%
1999 12.8% 1.5% 3.9% 18.2% 5.4% 0.0% 23.6%
2000 11.8% 1.5% 3.9% 17.2% 4.4% 0.0% 21.6%
2001 10.7% 1.5% 3.9% 16.1% 3.3% 0.0% 19.4%
2002 10.4% 1.5% 3.8% 15.7% 3.0% 0.0% 18.7%
2003 9.8% 1.5% 3.9% 15.2% 2.4% 0.0% 17.6%
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Analysis of Actuarial Experience
Gains and Losses in Accrued Liabilities during 2003

Resulting from Differences Between Assumed Experience & Actual Experience
(in Millions $)

Type of Activity General
Executive
& Elected

Protective
With

Social
Security

Protective
Without
Social

Security Total
Normal Retirement
If members retire at older
ages or with lower final
average pay than assumed,
there is a gain.  If younger
ages or higher pays, a loss.

$ 1.4 $ (1.2) $ (0.5) $ 0.1 $ (0.2)

Early Retirement
If fewer members choose
early retirement than
assumed, there is a loss.  If
more early retirements, a
gain.

(6.8) (0.4) (0.4) 0.1 (7.5)

Death with Benefit
If survivor claims are less than
assumed, there is a gain.  If
more claims, there is a loss.

(0.4) (0.1) 0.2 (0.1) (0.4)

Disability Retirement
If disability claims are less than
assumed, there is a gain.  If
more claims, a loss.

10.3 0.1 1.3 0.5 12.2

Other Separations
If more liabilities are released
by separations than assumed,
there is a gain.  If smaller
releases, a loss.

(15.8) 2.5 0.5 (0.7) (13.5)

Salary Increases
If there are smaller pay
increases than assumed,
there is a gain.  If greater
increases, a loss.

80.5 3.2 6.6 2.9 93.2

Investment Return
If there is greater investment
income than assumed, there
is a gain.  If less income, a loss.

(165.3) (5.2) 21.2 0.3 (149.0)

Other (181.1) (7.2) (22.2) 3.2 (207.3)
Total Gain (Loss) (277.2) (8.3) 6.7 6.3 (272.5)
% of accrued liability (1.0) % (3.3) % 0.3 % 1.0 % (0.9) %

Actuarial
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Wisconsin Retirement system
Changes in Number of Annuities

Year Annuity Type Beginning Additions Deletions Ending

2003 Retirement 108,901         7,308             2,171             114,038         
Disability 6,158             177                63                  6,272             
Beneficiary 1,230             68                  26                  1,272             
Total 116,289         7,553             2,260             121,582         

2002 Retirement 104,910         6,915             2,924             108,901         
Disability 6,009             191                42                  6,158             
Beneficiary 1,223             53                  46                  1,230             
Total 112,142         7,159             3,012             116,289         

2001 Retirement 100,304         7,254             2,648             104,910         
Disability 5,898             302                191                6,009             
Beneficiary 1,223             53                  53                  1,223             
Total 107,425         7,609             2,892             112,142         

2000 Retirement 95,747           7,358             2,801             100,304         
Disability 5,811             302                215                5,898             
Beneficiary 1,259             40                  76                  1,223             
Total 102,817         7,700             3,092             107,425         

1999 Retirement 92,157           6,324             2,734             95,747           
Disability 5,673             343                205                5,811             
Beneficiary 1,282             46                  69                  1,259             
Total 99,112           6,713             3,008             102,817         

1998 Retirement 88,230           6,324             2,397             92,157           
Disability 5,574             311                212                5,673             
Beneficiary 1,324             26                  68                  1,282             
Total 95,128           6,661             2,677             99,112           

1997 Retirement 85,418           5,458             2,646             88,230           
Disability 5,423             338                187                5,574             
Beneficiary 1,357             27                  60                  1,324             
Total 92,198           5,823             2,893             95,128           

1996 Retirement 82,333           5,566             2,481             85,418           
Disability 5,279             364                220                5,423             
Beneficiary 1,386             29                  58                  1,357             
Total 88,998           5,959             2,759             92,198           

1995 Retirement 79,730           5,033             2,430             82,333           
Disability 5,066             371                158                5,279             
Beneficiary 1,418             33                  65                  1,386             
Total 86,214           5,437             2,653             88,998           

1994 Retirement 77,469           4,575             2,314             79,730           
Disability 4,909             344                187                5,066             
Beneficiary 1,458             37                  77                  1,418             
Total 83,836           4,956             2,578             86,214           

Actuarial
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Investments
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Stock Exposure
WRS participants who remain only in the

Fixed Fund currently have about 58% of their
current pension contributions invested in
stocks. Participants who decide to divide
their current pension contributions between
Fixed and Variable Funds have a stock ex-
posure of about 80%. This proportion
changes as stock values change in the mar-
ketplace relative to other types of invest-
ments. (These comments reflect individual
participant balances; defined benefit calcu-
lations are not directly

affected by these asset allocations ex-
cept through participation in the Variable
Fund).

Investment Results
Investment income in excess of the WRS

actuarial assumption generally means lower
employer (largely taxpayer) and employee
costs, as well as increased payments to ben-
eficiaries to offset inflation. Investment in-
come that is less than actuarial assumptions
means higher contributions by employers
and employees. Wisconsin’s retirement sys-
tem permits increased payments to benefi-
ciaries if investment results exceed salary
growth assumptions by the amount neces-
sary to maintain level payments.  In addi-
tion, investment results directly affect the
benefits paid to employees who terminate
their employment prior to retirement but
leave their funds in the WRS, and the ben-
efits paid to their surviving beneficiaries.

Interest Credits
The interest credit, paid at the end of

each year, is expressed as a percentage and
applied to the year’s beginning balance in
the participant’s account. The Fixed Trust
Fund interest credit paid at the end of the
year is based on an established formula. An-
nual market gains and losses in the Fixed

Trust are spread over five years to stabi-
lize the Fixed Trust Fund income credit
and smooth contribution rate changes and
fixed annuity adjustments for participant
accounts.

The Variable Trust Fund interest credit
consists of income plus capital gains and
losses of the Fund, with no averaging or stabi-
lizing provision.  Since the Variable Trust Fund
is invested almost entirely in common stocks,
the inherent volatility of the stock market re-
sults in widely varying annual returns.

Total Rate of Return
While interest credits reflect SWIB’s per-

formance in a meaningful way to beneficia-
ries, they differ from measures commonly
used to evaluate investment management.
Total rate of return over various time peri-
ods is widely accepted for comparing invest-
ment results. It combines current yield plus
changes in current market value.

The interest credit for the Fixed Trust
Fund is similar to the yield (dividends and
interest), adjusted by the portion of prior gains
and losses “smoothed” into the current year.
This is because the credit fully reflects the
current year’s dividends and interest received
by the Fixed Trust Fund. The Fixed Trust Fund
interest credit is comparatively stable and is
less susceptible to fluctuations.

The interest credit for the Variable Trust
Fund, on the other hand, is close to the total
return of that fund, fully reflecting changes in
market value as well as yield.  The deviations
between Variable Trust Fund interest credit
and total rate of return reflect non-investment
changes such as changes in reserves, turn-
over, and the timing of payments.

Individual benchmarks are set for the
Fixed Trust and Variable Trust Funds to de-
termine the relative success of SWIB’s invest-
ment strategy. Typically, the Investment
Board reviews all benchmarks with the help
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Employers and Unfunded
Actuarial Accrued Balances



Employer Covered Payroll
Required 

Contributions UAAL Balance
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S t a te  o f  W is c o n s in
A d m in is t r a t io n 4 5 ,2 9 5 , 3 1 7 5 , 7 8 6 , 1 9 5 0
A d o ls c e n t  P r e g  P r e v  &  P r e g  S e r 3 8 , 1 3 6 4 , 4 0 7 0
A g r i c  T r a d e  C o n s  P r o t 2 4 ,2 9 3 , 6 2 0 3 , 0 1 7 , 5 3 1 0
A r t s  B o a r d 4 5 4 , 5 4 3 5 6 , 9 1 9 0
B o a r d  A g in g  &  L o n g  T e r m  C a r e 9 4 6 , 4 9 3 1 1 7 ,2 3 5 0
B r d  O f  C o m m s r s  O f  P u b l ic  L a n d s 5 6 5 , 6 6 2 7 0 , 3 1 3 0
C o m m e r c e 1 9 ,3 3 4 , 9 2 5 2 , 3 9 9 , 9 2 9 0
C o r r e c t io n s 3 7 8 ,6 0 7 , 0 1 1 5 4 , 8 3 0 ,7 4 6 0
C o u r t s  -  S t a t e 5 5 ,5 9 6 , 8 7 4 7 , 1 0 9 , 9 1 7 0
D is t r ic t  A t to r n e y s 2 9 ,5 7 7 , 3 7 4 3 , 7 8 5 , 0 2 6 0
E d u c a t io n a l C o m m u n ic a t io n s  B d 3 , 7 7 0 , 7 1 4 4 6 9 ,4 3 8 0
E le c t io n s  B o a r d 4 9 9 , 9 6 4 6 2 , 4 9 2 0
E le c t r o n ic  G o v e r n m e n t 9 , 4 2 4 , 2 1 9 1 , 1 1 5 , 8 3 2 0
E m p lo y e e  T r u s t  F u n d s 9 , 0 8 1 , 8 5 6 1 , 2 2 8 , 6 3 2 0
E m p lo y m e n t  R e la t io n s  C o m m 1 , 7 2 5 , 3 3 8 2 1 5 ,2 9 4 0
E m p lo y m e n t  R e la t io n s 3 , 3 0 7 , 5 1 7 4 1 0 ,2 1 6 0
E t h ic s  B o a r d 3 2 2 , 4 9 7 4 0 , 7 0 9 0
E x e c u t iv e  O f f ic e 1 , 9 8 5 , 8 4 1 2 4 7 ,4 3 6 0
F in a n c ia l  I n s t i t u t io n s 7 , 3 7 2 , 5 1 2 9 1 1 ,7 9 0 0
H e a lt h  &  F a m ily  S e r v 2 5 8 ,3 9 1 , 6 6 2 3 3 , 0 1 4 ,0 2 8 0
H ig h e r  E d u c a t io n a l A id s  B o a r d 4 0 1 , 1 9 8 4 9 , 6 1 0 0
H is t o r ic a l  S o c ie t y  -  S ta te 7 , 6 0 0 , 2 2 7 9 4 7 ,2 9 1 0
I n s u r a n c e  C o m m is s io n r ’S  O f f ic e 6 , 7 9 9 , 5 0 0 8 4 3 ,5 7 1 0
I n v e s t m e n t  B o a r d 1 0 ,0 3 7 , 4 7 8 1 , 3 8 1 , 4 7 5 0
J t  S u r v e y  C o m m  O n  R e t ir e m  S y s 3 7 , 3 2 5 4 , 6 1 2 0
J u d ic ia l  C o m m is s io n 1 0 8 , 1 9 1 1 3 , 9 9 3 0
J u s t ic e 2 8 ,4 0 4 , 7 5 7 3 , 8 0 6 , 1 1 1 0
L e g is  A s s e m b ly  -  C h ie f  C le r k 1 2 ,9 5 7 , 4 7 4 1 , 6 3 8 , 7 0 4 0
L e g is  A s s e m b ly - S g t  A t  A r m s 3 2 6 , 6 0 9 4 0 , 6 2 4 0
L e g is la t iv e  A u d it  B u r e a u 3 , 8 2 9 , 1 7 2 4 7 4 ,8 6 2 0
L e g is la t iv e  C o u n c i l  S t a f f 2 , 0 5 0 , 8 0 3 2 5 4 ,1 3 3 0
L e g is la t iv e  F is c a l B u r e a u 2 , 1 2 0 , 8 5 0 2 6 2 ,8 6 8 0
L e g is la t iv e  R e f e r e n c e  B u r e a u 2 , 8 7 3 , 8 5 5 3 5 5 ,4 4 2 0
L e g is la t iv e  T e c h  S e r v  B u r e a u 1 , 3 3 4 , 7 8 2 1 6 5 ,2 3 2 0
L e g is la tu r e  -  S e n a t e 8 , 5 2 4 , 8 6 0 1 , 0 6 4 , 5 5 1 0
L ie u t e n a n t  G o v e r n o r ’S  O f f ic e 2 3 3 , 7 2 7 2 9 , 9 2 9 0
L o w e r  W is .  S t a t e  R iv e r w a y  B d . 7 2 , 2 8 6 8 , 9 2 8 0
M il i t a r y  A f f a ir s 1 3 ,2 2 8 , 0 9 8 1 , 7 7 1 , 6 4 7 0
N a tu r a l  R e s o u r c e s 1 3 8 ,5 1 7 , 5 4 8 1 9 , 2 8 0 ,4 7 3 0
P e r s o n n e l C o m m is s io n 2 5 4 , 6 6 2 3 0 , 1 9 4 0
P u b l ic  D e f e n d e r ’S  O f f i c e 3 1 ,1 6 1 , 2 0 9 3 , 8 6 0 , 8 4 8 0
P u b l ic  In s t r u c t io n 2 8 ,1 4 0 , 0 1 2 3 , 4 7 8 , 2 5 6 0
P u b l ic  S e r v ic e  C o m m is s io n 9 , 6 8 5 , 0 8 2 1 , 2 0 7 , 2 0 4 0
R e g u la t io n  &  L i c e n s in g 5 , 5 4 7 , 1 8 8 6 8 9 ,8 0 5 0
R e v e n u e 5 3 ,2 1 2 , 1 4 1 6 , 6 0 4 , 7 6 5 0
R e v is o r  O f  S t a t u t e s  B u r e a u 4 3 6 , 0 7 5 5 5 , 0 5 6 0
S e c r e t a r y  O f  S t a te ’S  O f f i c e 3 0 4 , 6 9 8 3 8 , 3 8 7 0
S t a t e  F a ir  P a r k  B o a r d 1 , 6 4 6 , 1 2 9 2 0 5 ,8 1 7 0
T e c h  F o r  E d  A c h ie v e  I n  W is  B d 1 9 6 , 9 0 9 2 2 , 4 5 3 0
T o u r is m ,  D e p a r t m e n t  O f 2 , 3 1 9 , 4 8 6 2 8 8 ,3 5 7 0
T r a n s p o r t a t io n 1 7 6 ,9 3 7 , 7 1 7 2 3 , 6 6 6 ,9 7 3 0
T r e a s u r e r ’S  O f f ic e  -  S t a t e 8 2 5 , 1 9 1 1 0 3 ,3 5 9 0
U w  H o s p it a l  B o a r d 7 2 ,3 9 1 , 3 2 4 8 , 9 1 9 , 3 5 8 ( 0 )
V e t e r a n s  A f f a ir s 3 2 ,2 3 5 , 6 9 6 4 , 0 0 7 , 2 3 5 0
W is  T e c h  C o l le g e  S y s  B o a r d 4 , 0 5 1 , 2 2 4 5 0 4 ,8 9 7 0
W o r k f o r c e  D e v e lo p m e n t 9 8 ,7 9 1 , 2 2 2 1 2 , 2 4 4 ,4 9 3 0
T o ta l  S t a t e  A g e n c ie s 1 , 6 0 8 ,1 8 6 , 7 7 9 2 1 3 , 2 1 5 , 5 9 8 0

U n iv e r s i t y  O f  W is c o n s in  S y s t e m 1 , 4 0 4 ,7 8 8 , 8 6 9 1 7 0 , 4 4 0 , 6 5 3 0

H e a lt h  &  E d u c  F a c i l i t ie s  A u t h 2 5 1 , 9 5 7 3 4 , 0 1 4 0
H o u s in g  &  E c o n  D e v e lo p  A u t h 8 , 6 5 7 , 3 7 9 1 , 1 6 8 , 7 4 6 0
U w  H o s p it a l  A u t h o r i ty 1 3 0 ,5 1 5 , 3 1 7 1 7 , 6 1 9 ,5 6 8 2 3 ,6 0 7 , 9 2 9
W is c r a f t  In c  -  E n t  F o r  B l i n d 1 , 0 8 4 , 3 7 4 1 4 6 ,3 9 0 3 5 5 , 4 4 3
T o ta l  P u b l ic  A u t h o r i t ie s 1 4 0 ,5 0 9 , 0 2 7 1 8 , 9 6 8 ,7 1 9 2 3 ,9 6 3 , 3 7 1

T o ta l  S t a t e  G o v e r n m e n t 3 , 1 5 3 ,4 8 4 , 6 7 5 4 0 2 , 6 2 4 , 9 6 9 2 3 ,9 6 3 , 3 7 1



Employer Covered Payroll
Required 

Contributions UAAL Balance
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C itie s
A b bo ts fo rd 35 5 ,9 72 3 3 ,4 61 0
A d am s 59 8,0 69 6 8 ,9 85 8 6 ,36 3
A lgo m a 2 ,48 0 ,5 95 27 7 ,8 43 9 6 0,35 9
A lto on a 1 ,26 2 ,7 91 15 1,6 17 2 5 0,27 5
A m e ry 87 4 ,4 70 9 3 ,7 65 1 4 ,07 1
A n tigo 3 ,73 7 ,4 87 42 6,4 47 0
A p p le to n 32 ,37 9 ,6 98 3 ,70 3 ,4 47 (66 8 )
A s h lan d 4 ,21 3 ,9 96 52 5,4 83 0
B a rab o o 4 ,10 8 ,7 26 49 5,3 85 9 0 8,36 4
B a rro n 1 ,23 7 ,0 46 12 6,0 61 0
B a yfie ld 48 0 ,7 88 5 3 ,4 40 2 1 ,56 1
B e ave r D a m 5 ,50 6 ,6 53 68 9,8 12 1 ,6 5 2 ,34 7
B e lo it 18 ,09 9 ,5 78 2 ,37 4 ,6 91 0
B e rlin 1 ,84 0 ,5 49 21 3,4 61 3 8 3,38 2
B lac k  R iv er F a lls 1 ,81 7 ,8 14 21 4,2 28 5 1 6,72 8
B la ir 26 2 ,3 41 3 0 ,0 88 0
B o sc o be l 1 ,04 3 ,7 68 11 8,6 57 4 0 4,60 2
B rillio n 77 1 ,8 11 8 6 ,5 02 0
B ro dh e ad 1 ,10 5 ,0 88 13 5,0 89 2 9 8,06 0
B ro ok fie ld 16 ,60 6 ,1 27 2 ,18 7 ,9 00 0
B u ffa lo  C ity 5 9 ,7 48 5 ,6 21 0
B u rling ton 3 ,30 4 ,7 50 38 7,7 16 6
C ed arb urg 4 ,70 0 ,2 30 53 5,9 59 0
C h ilton 92 7 ,6 53 9 7 ,9 83 0
C h ipp ew a F a lls 6 ,83 7 ,7 56 94 9,8 86 0
C lin ton v ille 2 ,19 3 ,0 32 29 7,8 07 8 5 0,97 5
C o lum b us 2 ,03 9 ,5 43 24 6 ,8 03 4 6 2,37 9
C ran do n 51 9,0 08 5 3 ,9 46 9
C ub a C ity 61 2 ,7 60 7 3 ,5 28 1 5 3,57 2
C ud ah y 6 ,53 7 ,1 27 95 2,5 55 3 ,2 9 4 ,77 9
C um b er la nd 70 4,5 95 7 4 ,2 27 0
D arlin g ton 68 9 ,6 76 8 1 ,7 08 0
D e P ere 7 ,93 3 ,2 59 88 9,0 87 0
D e la fie ld 2 ,15 0 ,0 74 25 9,4 95 1 2 8,91 8
D e lava n 2 ,46 9 ,0 93 28 6,9 79 3 6 2,69 7
D ura nd 46 6,5 24 5 5 ,7 97 0
E a g le  R iver 1 ,24 8 ,6 62 12 5,7 65 0
E a u C la ire 26 ,85 3 ,8 53 3 ,75 0 ,2 83 8 ,0 5 5 ,12 2
E d ge rton 1 ,48 8 ,8 26 17 6,1 12 3 1 9,85 8
E lk ho rn 2 ,41 6 ,4 71 27 9,3 90 3 4 3,42 5
E lroy 54 4 ,4 50 5 8 ,3 62 7 7 ,69 3
E va ns v ille 1 ,45 9 ,2 82 15 0,6 85 0
F itch bu rg 5 ,05 5 ,5 88 59 0,2 51 2 2 ,14 2
F o nd  D u L ac 17 ,26 4 ,2 92 2 ,50 1 ,3 77 0
F o rt A tk ins on 3 ,86 6 ,9 43 46 4,0 12 1 ,0 2 3 ,82 5
F o x  L ak e 43 8,3 39 5 0 ,4 76 8 0 ,69 4
G a les v ille 32 0 ,9 53 3 8 ,1 82 9 4 ,26 6
G le nd a le 4 ,19 5 ,0 87 68 9,1 38 3 ,2 6 4 ,06 5
G re en  B a y 47 ,33 5 ,8 48 5 ,50 8 ,1 85 0
G re en  L a k e 45 0,8 05 5 3 ,5 26 9 2 ,32 8
G re en fie ld 11 ,89 9 ,1 57 1 ,69 8 ,0 10 0
H artfo rd 5 ,24 4 ,7 16 60 4,9 32 1 ,1 2 6 ,86 7
H orico n 1 ,20 6 ,8 53 14 7,3 38 0
H ud so n 3 ,24 0 ,9 89 34 0,4 30 0
H urley 61 0 ,4 91 7 7 ,6 86 2 3 9,06 0
J a ne sv ille 23 ,46 7 ,6 59 3 ,36 5 ,4 51 5 ,1 3 8 ,51 9
J e ffe rso n 2 ,72 3 ,1 27 31 8,1 29 1 5
J u ne au 86 8,1 94 9 8 ,9 20 1 7 6,00 7
K a uk a u na 7 ,84 1 ,7 18 82 8,4 04 0
K e no s ha 40 ,95 7 ,8 74 5 ,57 0 ,6 36 (45 5 )
K e w a un e e 80 2,0 32 9 8 ,6 08 3 3 0,31 3
K ie l 1 ,41 1 ,0 03 16 4 ,3 17 4 0 1,26 5
L a  C ros se 24 ,00 1 ,8 98 3 ,00 4 ,8 72 0



Employer Covered Payroll
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Contributions UAAL Balance
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L a d ys m ith 1 ,4 7 3 ,3 0 9 1 5 1 ,9 3 4 0
L a k e  G e n e v a 3 ,2 6 5 ,9 3 7 3 8 0 ,6 2 3 4
L a k e  M ills 2 ,2 8 7 ,8 4 5 2 7 8 ,1 6 6 4 6 9 ,0 1 2
L a n c a s te r 9 8 6 ,5 6 2 1 1 7 ,2 1 4 1 ,0 3 4 ,5 5 9
L o d i 1 ,0 1 9 ,0 3 1 1 0 3 ,9 0 0 0
M a d is o n 1 3 1 ,6 4 7 ,1 7 2 1 7 ,5 3 8 ,3 6 8 1 4 4
M a n a w a 3 4 7 ,3 8 5 4 1 ,2 5 7 8 2 ,7 9 1
M a n ito w o c 2 0 ,8 4 6 ,6 1 2 2 ,3 4 0 ,8 7 3 0
M a r in e tte 4 ,8 4 0 ,9 2 5 5 5 0 ,2 2 7 0
M a rk e s a n 3 6 9 ,4 7 0 4 2 ,8 5 5 4 3 ,0 0 7
M a rs h f ie ld 1 0 ,7 4 0 ,4 9 3 1 ,3 2 8 ,0 3 7 0
M a yv ille 1 ,6 0 8 ,2 2 3 1 8 4 ,9 4 9 3 0 6 ,3 6 3
M e d fo rd 1 ,5 2 4 ,0 2 6 1 8 1 ,1 6 0 (4 9 )
M e n a s h a 7 ,0 1 6 ,9 4 3 9 3 6 ,8 3 0 0
M e n o m o n ie 5 ,9 2 1 ,5 3 9 8 8 8 ,0 0 9 0
M e q u o n 6 ,5 5 1 ,0 4 6 7 8 0 ,6 0 7 1 ,2 3 5 ,8 0 6
M e r rill 5 ,1 1 2 ,1 5 5 7 8 0 ,9 1 4 5 8 3
M id d le to n 5 ,1 2 2 ,2 9 4 5 8 7 ,2 5 5 3 3 0 ,8 1 8
M ilto n 1 ,3 5 0 ,3 4 3 1 4 4 ,7 3 1 0
M ilw a u k e e  C ity  E m p l R e tire m t 0 0 1 7 5 ,6 3 1
M o n d o v i 5 8 1 ,2 0 2 6 7 ,4 0 4 1 9 9 ,8 5 2
M o n o n a 2 ,7 9 2 ,6 6 8 3 4 3 ,2 1 6 4 4 6 ,4 6 1
M o n ro e 3 ,8 5 2 ,6 7 2 4 4 8 ,9 6 3 7 6 7 ,5 4 7
M o n te llo 2 8 8 ,3 2 1 3 2 ,1 6 3 4 2 ,1 7 9
M o s in e e 1 ,0 5 9 ,7 0 3 1 2 7 ,3 9 1 1 6 2 ,1 6 5
M u s k e g o 6 ,2 2 9 ,2 1 5 6 7 5 ,8 3 0 0
N e e n a h 1 1 ,1 8 2 ,2 7 2 1 ,4 5 9 ,4 3 3 2
N e ills v ille 8 1 1 ,8 1 1 8 4 ,5 7 5 0
N e k o o s a 8 4 3 ,2 8 7 9 8 ,1 9 3 4 5 6 ,7 8 8
N e w  B e r lin 1 2 ,0 2 1 ,5 5 1 1 ,6 3 6 ,3 5 7 0
N e w  H o ls te in 1 ,4 6 9 ,2 3 9 1 4 9 ,0 1 1 (1 ,4 6 3 )
N e w  L o n d o n 3 ,1 6 4 ,1 8 1 3 6 9 ,4 0 5 4
N e w  R ic h m o n d 2 ,9 7 0 ,8 4 6 3 2 7 ,2 7 5 3 0 8 ,1 1 2
O a k  C re e k 1 2 ,4 2 0 ,2 3 0 1 ,6 4 2 ,1 5 9 0
O c o n o m o w o c 5 ,2 4 4 ,9 7 4 6 3 2 ,9 1 4 0
O c o n to  F a lls 1 ,0 6 2 ,1 6 8 1 1 7 ,4 3 3 1 6 2 ,5 2 9
O c o n to 1 ,6 2 3 ,0 4 7 1 8 5 ,2 3 1 0
O m ro 8 1 5 ,1 6 6 1 1 1 ,5 1 4 6 8 4 ,9 0 0
O n a la s k a 3 ,4 2 8 ,1 4 9 3 9 4 ,3 8 6 (9 4 )
O s h k o s h 2 7 ,3 3 1 ,3 3 7 3 ,4 0 8 ,0 7 3 8 ,0 9 8 ,8 3 3
O w e n 2 8 7 ,8 3 1 3 2 ,8 2 2 7 0 ,2 0 2
P a rk  F a lls 9 0 9 ,8 2 2 1 0 9 ,8 6 4 3 6 9 ,9 2 1
P h illip s 7 1 7 ,4 4 1 8 6 ,0 2 8 1 1 5 ,4 0 7
P la tte v ille 3 ,6 2 5 ,0 6 0 3 7 5 ,4 5 8 0
P lym o u th 3 ,1 8 3 ,3 5 1 3 7 2 ,1 1 9 1 ,0 2 7 ,1 3 1
P o r t W a s h in g to n 3 ,7 3 5 ,5 9 3 4 7 9 ,4 6 0 1 9 6
P o r ta g e 3 ,0 9 3 ,5 2 5 3 4 3 ,6 4 0 8 7 ,0 8 6
P ra ir ie  D u  C h ie n 1 ,6 7 9 ,1 0 9 1 7 9 ,1 3 3 0
P r in c e to n 3 9 2 ,1 8 6 4 8 ,5 0 4 1 8 9 ,4 0 0
R a c in e 4 7 ,2 7 5 ,7 7 3 6 ,3 7 7 ,6 6 9 0
R e e d s b u rg 3 ,3 7 6 ,6 2 6 3 9 6 ,3 4 5 2 7 2
R h in e la n d e r 4 ,2 9 7 ,3 2 2 5 1 7 ,9 6 1 9 8 5 ,5 9 5
R ic e  L a k e 4 ,4 7 2 ,0 1 2 5 7 1 ,0 4 8 (3 )
R ic h la n d  C e n te r 1 ,8 9 8 ,7 7 9 2 2 1 ,7 2 5 7 5 4 ,5 9 5
R ip o n 2 ,2 1 1 ,7 6 2 2 5 9 ,6 7 4 7 5 5
R iv e r  F a lls 5 ,0 5 1 ,4 3 4 5 1 5 ,4 4 3 0
S e ym o u r 1 ,1 0 7 ,4 9 1 1 3 1 ,2 7 6 2 1 1 ,0 1 5
S h a w a n o 2 ,3 7 6 ,0 1 4 2 5 5 ,9 4 2 0
S h e b o yg a n  F a lls 1 ,7 5 8 ,7 3 4 2 0 4 ,3 0 1 3 8 7 ,4 2 1
S h e b o yg a n 2 3 ,8 8 9 ,2 2 8 3 ,0 2 1 ,1 4 0 1 0 ,9 0 6 ,0 8 5
S h e ll L a k e 3 6 3 ,1 8 4 4 0 ,5 0 1 5 4 ,0 6 8
S o u th  M ilw a u k e e 7 ,7 9 5 ,9 6 8 1 ,1 7 6 ,9 8 6 0
S p a rta 2 ,3 5 4 ,9 5 3 2 4 5 ,7 9 4 0
S p o o n e r 1 ,0 0 4 ,8 4 1 1 2 3 ,9 2 9 3 4 2 ,5 0 9
S t F ra n c is 3 ,7 7 5 ,8 9 0 5 8 8 ,1 3 8 0
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Stanley 528,190 61,727 128,848
Stevens Point 9,397,888 1,260,662 0
Stoughton 4,340,664 493,214 805,791
Sturgeon Bay 3,936,071 431,111 0
Superior 12,226,655 1,737,256 0
Thorp 357,774 37,066 0
Tomah 3,140,136 361,087 128,523
Tomahawk 1,122,332 116,621 0
Two Rivers 6,637,245 962,638 2,913,773
Verona 1,985,785 264,612 0
W ashburn 747,521 87,584 289,077
W atertown 7,998,130 881,729 0
W aukesha 28,399,636 3,671,356 35
W aupaca 2,334,031 276,386 359,212
W aupun 3,402,741 399,647 0
W ausau 14,411,947 1,844,364 0
W automa 569,855 67,854 32,874
W auwatosa 23,112,578 3,446,944 10,446,668
W est Allis 30,205,578 4,210,705 111
W est Bend 11,879,772 1,570,291 0
W estby 602,811 66,086 130,335
W hitehall 575,163 67,279 176,354
W hitewater 3,809,084 500,788 773,548
W isconsin Dells 1,926,607 200,066 0
W isconsin Rapids 11,486,700 1,362,448 0
Total Cities 1,005,135,480 128,732,191 78,227,073

4th Class Cities
Alma 248,790 26,427 20,621
Arcadia 206,568 28,506 13,821
Augusta 400,866 43,031 0
Bloomer 297,420 43,126 0
Chetek 228,635 30,866 0
Cornell 469,345 47,425 0
Dodgeville 1,291,907 165,868 0
Fennimore 204,212 26,548 (668)
Fountain City 36,151 4,700 0
Franklin 5,742,239 947,469 0
Gillett 140,886 19,724 16,451
Glenwood City 51,807 7,046 2,457
Greenwood 125,534 17,198 (791)
Hayward 666,946 73,028 0
Hillsboro 52,246 7,001 6,359
Independence 233,780 25,185 16,059
Loyal 117,422 15,734 9,701
Marion 98,597 13,212 7,928
Mauston 1,060,403 114,895 32,814
Mellen 239,248 24,998 0
Mineral Point 218,626 30,389 10,218
Montreal 107,842 22,863 376,371
New Lisbon 589,185 59,947 6,036
Niagara 733,082 85,012 211,673
Osseo 471,032 51,356 10,102
Peshtigo 253,848 33,000 0
Pittsville 46,637 6,296 4,605
Prescott 910,046 98,540 (1,247)
Shullsburg 327,115 33,840 9,311
St Croix Falls 608,953 66,357 1,235
Sun Prairie 2,188,991 284,569 0
Viroqua 1,263,711 196,306 1,452,154
W aterloo 1,197,132 135,711 126,048
W eyauwega 161,082 21,746 0
Total 4th Class Cities 20,990,282 2,807,919 2,331,260
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V illa g es
A d e ll 80 ,27 6 7 ,54 6 0
A lba n y 2 6 2 ,3 83 28 ,90 5 0
A llo ue z 2 ,3 87 ,8 29 2 79 ,07 9 23 ,98 0
A m he rs t 1 5 2 ,1 51 14 ,30 2 (1 4 )
A rg yle 1 6 0 ,2 67 15 ,42 0 0
A rlin g to n 75 ,39 9 8 ,59 5 26 ,93 5
A s h w a u be no n 5 ,6 64 ,7 27 6 94 ,15 7 5 06 ,70 1
A th en s 1 9 3 ,1 00 21 ,42 8 30 ,42 6
A v oc a 1 1 5 ,6 71 11 ,80 8 0
B a ld w in 8 2 5 ,2 86 93 ,24 6 64 ,22 1
B a ls a m  La k e 2 5 3 ,9 12 27 ,07 6 21 ,82 0
B a y C ity 84 ,36 7 7 ,93 0 0
B a ys id e 1 ,8 50 ,9 40 2 07 ,15 4 0
B e lg iu m 2 3 5 ,0 65 25 ,38 7 8 ,05 8
B e llev ille 4 7 0 ,6 46 49 ,87 1 0
B e lm on t 1 8 0 ,4 50 18 ,35 7 0
B e n to n 1 4 9 ,6 52 15 ,26 4 23 ,99 7
B ig  B e nd 3 0 8 ,6 73 33 ,99 0 0
B irc hw o od 1 3 1 ,7 48 13 ,83 8 0
B irna m w o od 42 ,95 5 4 ,03 8 0
B iron 2 5 7 ,4 48 24 ,20 0 0
B lac k  E a r th 4 4 1 ,2 50 41 ,47 8 0
B lan c ha rd v ille 1 6 8 ,2 45 17 ,14 2 0
B lue  M o un d s 1 6 3 ,8 57 16 ,49 7 0
B lue  R iv e r 89 ,72 1 8 ,43 4 0
B o yc e v ille 2 7 5 ,1 36 33 ,12 3 54 ,16 7
B o yd 1 3 9 ,1 63 13 ,81 3 0
B ra n do n 1 6 8 ,3 43 15 ,82 4 0
B ro o k lyn 1 7 2 ,5 63 24 ,50 4 1 24 ,30 4
B ro w n  D e e r 3 ,7 15 ,1 44 4 36 ,23 9 0
B ro w n to w n 49 ,48 4 4 ,65 1 0
B u tle r 6 6 5 ,9 51 83 ,60 0 1 95 ,83 3
C ad o tt 4 3 2 ,8 13 44 ,56 8 0
C am bria 2 0 7 ,9 38 20 ,86 4 0
C am ero n 2 2 3 ,8 25 24 ,08 7 0
C am pb e lls p o rt 3 3 8 ,4 33 34 ,58 5 0
C as c ad e 84 ,80 4 7 ,97 2 0
C as h to n 3 1 5 ,5 62 31 ,93 7 0
C ed a r  G ro ve 2 5 9 ,5 50 30 ,10 8 92 ,38 0
C en tu r ia 2 0 5 ,1 78 24 ,63 4 90 ,14 7
C ha s eb u rg 44 ,25 7 4 ,16 0 0
C he ne q ua 7 5 8 ,1 98 1 04 ,45 9 0
C la yton 1 2 5 ,6 54 12 ,95 1 0
C le a r L ak e 3 4 3 ,3 00 34 ,91 0 0
C le ve la nd 2 9 0 ,9 79 32 ,89 5 11 ,27 0
C lin to n 5 6 1 ,7 36 61 ,18 2 0
C lym an 66 ,59 6 6 ,39 3 2 ,34 2
C ob b 94 ,86 8 9 ,86 6 23 ,27 0
C oc h ran e 81 ,56 7 7 ,66 7 0
C o lfa x 2 7 0 ,9 13 28 ,46 9 0
C o lom a 1 1 0 ,7 80 11 ,40 6 0
C om b ine d  L oc k s 6 1 3 ,1 72 71 ,03 2 1 28 ,89 9
C oo n  V a lley 1 8 0 ,4 34 18 ,45 1 0
C o ttag e  G ro ve 8 2 4 ,1 86 96 ,32 4 (2 ,62 0 )
C riv itz 2 1 5 ,9 60 22 ,87 1 0
C ros s  P la in s 7 4 4 ,5 03 92 ,38 0 1 56 ,82 5
D a lla s 23 ,15 1 2 ,40 8 7 ,81 1
D an e 1 2 3 ,5 28 12 ,11 9 0
D arien 4 8 5 ,1 04 58 ,41 4 43 ,82 2
D e  S o to 53 ,43 7 5 ,34 9 44 4
D ee rfie ld 4 4 7 ,1 30 46 ,14 7 0
D e fo re s t 1 ,6 98 ,0 07 1 80 ,55 9 0
D en m a rk 3 5 9 ,4 45 36 ,04 6 0
D ic k e yv ille 1 4 9 ,5 49 15 ,69 1 0
D ou s m a n 2 9 4 ,1 04 31 ,00 9 0
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D r e s s e r 1 7 2 , 5 6 2 1 6 ,8 9 8 0
E a g le 2 7 7 , 0 7 5 3 1 ,0 0 6 0
E a s t  T ro y 1 ,0 1 4 , 5 9 6 1 2 3 ,8 1 9 (5 9 5 )
E a s t m a n 4 6 , 8 5 3 4 ,4 0 4 0
E d g a r 2 1 8 , 5 2 4 2 1 ,9 0 4 0
E g g  H a r b o r 2 9 1 , 5 8 3 2 7 ,4 0 9 0
E le v a 1 2 1 , 8 2 7 1 5 ,4 7 5 5 7 ,1 4 3
E lk  M o u n d 1 7 5 , 5 4 2 1 7 ,9 1 0 0
E lk h a r t  L a k e 3 2 3 , 5 0 9 4 2 ,7 2 4 1 6 ,2 9 1
E lls w o r th 6 5 1 , 5 1 6 7 5 ,2 0 0 1 4 ,9 2 9
E lm  G r o v e 2 ,4 4 0 , 3 7 2 3 2 0 ,8 1 2 0
E lm w o o d 1 8 2 , 6 7 2 1 8 ,2 1 4 0
E p h r a im 3 2 9 , 6 6 0 3 0 ,9 8 8 0
E tt r ic k 1 2 0 , 2 4 2 1 2 ,4 6 5 0
F a irw a te r 4 6 , 4 8 5 4 ,3 7 0 0
F a ll C r e e k 2 3 5 , 5 8 6 2 5 ,2 0 8 0
F a ll R iv e r 1 8 8 , 4 6 4 2 0 ,4 0 7 0
F e r r y v i lle 6 6 , 2 0 1 7 ,3 3 9 0
F o n t a n a  O n  G n v a  L k 9 4 5 , 9 5 7 1 1 3 ,6 5 3 1 9 8 ,1 0 2
F o x  P o in t 2 ,7 8 5 , 3 3 0 3 9 4 ,7 0 5 1 ,6 2 8 ,4 1 3
F r e d e r ic 4 2 5 , 1 6 8 4 3 ,6 5 4 0
F r ie n d s h ip 1 3 5 , 0 6 3 1 6 ,3 4 3 4 6 ,1 6 6
G a y s  M il ls 1 3 1 , 8 4 8 1 7 ,0 5 7 4 4 ,9 3 8
G e n o a  C it y 4 7 2 , 2 9 9 5 5 ,7 0 6 3 8 ,3 2 9
G e rm a n to w n 5 ,2 1 7 , 7 0 9 6 1 8 ,4 6 8 0
G ilm a n 1 4 7 , 1 4 0 1 4 ,9 9 2 0
G r a f t o n 3 ,2 8 7 , 2 0 6 3 5 4 ,7 1 8 0
G r a n to n 1 0 4 , 7 7 1 9 ,8 4 8 0
G r a n ts b u r g 4 0 7 , 5 2 0 4 1 ,0 9 9 0
G r e e n d a le 4 ,6 4 3 , 5 7 1 7 1 3 ,5 9 6 0
G r e s h a m 3 2 6 , 0 9 4 3 0 ,6 5 3 0
H a le s  C o r n e r s 2 ,2 0 9 , 4 6 6 2 5 0 ,4 5 8 0
H a m m o n d 3 4 0 , 5 5 0 3 6 ,3 3 0 0
H a r t la n d 2 ,2 5 8 , 3 0 8 2 7 1 ,3 0 6 1 1
H a u g e n 2 7 , 0 4 0 2 ,5 4 2 0
H a w k in s 6 0 , 0 0 7 7 ,1 4 1 2 6 ,6 6 5
H ig h la n d 1 2 0 , 9 5 0 1 2 ,1 0 6 0
H ilb e r t 1 8 8 , 1 9 0 1 7 ,6 9 0 0
H ix to n 4 1 , 7 1 0 4 ,3 3 8 9 ,2 0 1
H o lm e n 9 0 0 , 2 4 2 9 7 ,2 5 4 0
H o r to n v i lle 5 2 2 , 7 7 0 6 4 ,5 3 1 4 ,0 2 4
H o w a r d 1 ,8 0 1 , 4 3 1 1 7 1 ,8 4 6 0
H o w a r d s  G r o v e 2 4 8 , 3 3 6 2 3 ,3 4 4 0
H u s t is fo r d 4 6 2 , 9 9 3 5 1 ,0 1 3 8 4 ,5 3 3
Io la 3 1 9 , 9 9 7 3 5 ,0 1 9 0
J a c k s o n 1 ,8 8 6 , 1 7 2 2 0 5 ,5 3 9 0
J o h n s o n  C r e e k 5 0 1 , 2 5 5 5 1 ,2 2 5 0
J u n c t io n  C ity 5 7 , 4 0 4 7 ,8 6 4 5 6 ,0 9 8
K e n d a ll 4 4 , 9 9 1 5 ,7 1 4 9 ,6 2 1
K e w a s k u m 8 1 0 , 0 7 5 8 8 ,0 2 3 0
K im b e r ly 1 ,3 7 6 , 0 2 1 1 4 1 ,7 3 0 0
K o h le r 9 3 1 , 2 9 1 1 0 1 ,5 5 4 0
K r o n e n w e tt e r 2 7 7 , 4 0 9 2 6 ,3 3 9 0
L a  F a r g e 2 8 0 , 7 8 8 3 5 ,3 0 9 7 9 ,1 4 5
L a  V a l le 6 4 , 8 6 6 6 ,0 9 7 0
L a k e  D e lt o n 1 ,2 0 1 , 2 2 0 1 6 1 ,6 5 4 3 6 ,6 7 3
L a k e  N e b a g a m o n 1 1 8 , 1 1 4 1 1 ,1 0 3 0
L e n a 1 9 1 , 5 6 7 2 0 ,4 9 0 0
L it t le  C h u te 2 ,8 8 7 , 4 2 1 3 1 9 ,7 5 5 0
L o g a n v i l le 5 5 , 8 7 5 5 ,2 5 2 0
L o m ir a 3 3 4 , 5 4 2 3 4 ,9 6 6 0
L u c k 4 0 3 , 8 7 0 4 3 ,9 5 3 4 1 ,2 4 0
L u x e m b u r g 2 0 5 , 9 7 9 2 1 ,9 7 3 0
M a p le  B lu f f 6 7 3 , 2 5 0 8 5 ,9 7 1 2 0 9 ,6 8 4
M a ra th o n  C ity 3 2 1 , 1 4 6 3 6 ,5 2 7 5 6 ,8 3 3
M a rs h a l l 7 9 1 , 7 6 0 8 9 ,4 9 4 1 3 ,4 4 6
M a tto o n 7 4 , 2 2 6 6 ,9 7 7 0
M a z o m a n ie 2 7 5 , 0 9 6 2 6 ,8 6 5 0
M c fa r la n d 1 ,7 5 1 , 1 3 0 2 0 5 ,3 1 4 4 9 ,3 4 0
M e n o m o n e e  F a lls 1 1 ,5 3 1 , 2 3 2 1 , 3 7 0 ,4 6 1 0
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M il l to w n 2 7 9 , 9 5 4 2 8 , 9 0 2 0
M in o n g 1 2 8 , 2 7 8 1 3 , 7 2 2 0
M is h ic o t 2 2 3 , 2 8 1 2 5 , 0 3 3 4 4 , 1 5 6
M o u n t H o r e b 1 , 8 7 6 , 0 2 7 1 9 5 , 0 2 0 0
M t P le a s a n t 6 , 3 1 7 , 6 6 2 8 3 3 , 2 9 3 0
M u k w o n a g o 2 , 1 8 2 , 1 6 9 2 3 5 , 6 7 8 0
M u s c o d a 4 8 8 , 7 7 0 5 0 , 2 5 2 0
N e c e d a h 2 3 7 , 5 9 1 2 4 , 1 8 3 0
N e s h k o r o 6 1 , 7 6 4 1 0 , 5 0 0 9 7 , 6 7 9
N e w  G la r u s 7 5 3 , 3 9 2 1 0 7 , 6 1 0 4 9 , 6 2 7
N e w b u r g 7 9 , 5 5 8 7 , 9 0 7 0
N ic h o ls 4 7 , 5 6 4 4 , 4 7 1 ( 4 4 3 )
N o r t h  F o n d  D u  L a c 1 , 5 7 2 , 4 7 4 1 8 4 , 9 2 7 1 0 0 , 0 3 3
N o r t h  F r e e d o m 6 0 , 2 5 7 5 , 6 6 4 0
N o r t h  H u d s o n 5 1 0 , 1 5 5 5 9 , 5 6 6 2 , 8 5 4
O c o n o m o w o c  L a k e 4 1 4 , 9 4 1 5 5 , 3 1 1 0
O o s tb u r g 2 7 8 , 5 3 5 2 9 , 8 4 5 3 9 , 7 9 5
O r e g o n 1 , 8 9 9 , 9 3 3 2 0 0 , 5 0 5 0
O r f o r d v i l le 3 1 8 , 5 5 7 3 4 , 0 6 9 0
O s c e o la 6 5 0 , 1 6 4 6 9 , 1 6 6 0
P a d d o c k  L a k e 2 1 0 , 8 6 1 2 1 , 2 0 3 2 0 , 0 9 3
P a r d e e v i l le 4 0 0 , 4 9 3 4 0 , 8 5 0 4 0 , 3 4 9
P e p in 1 7 3 , 3 1 3 1 7 , 4 8 1 0
P la in 1 7 5 , 0 1 7 1 8 , 1 0 5 0
P le a s a n t  P r a ir ie 6 , 4 9 6 , 0 5 4 7 7 9 , 5 4 4 ( 3 7 , 7 0 7 )
P lo v e r 2 , 2 0 5 , 7 0 2 2 3 8 , 4 4 4 0
P o r t  E d w a r d s 5 5 3 , 2 6 1 6 3 , 3 3 4 0
P o u n d 4 5 , 8 0 0 6 , 9 1 6 5 0 , 9 2 6
P o y n e t te 5 3 2 , 1 9 6 6 2 , 2 6 0 4 7 , 5 6 0
P r a ir ie  D u  S a c 6 0 6 , 3 2 2 5 6 , 9 9 4 0
P r a ir ie  F a r m 1 , 0 0 8 , 0 4 2 9 4 , 7 5 6 0
P u la s k i 6 1 8 , 9 0 0 6 7 , 0 1 7 0
R a n d o lp h 4 2 7 , 0 9 7 5 7 , 4 2 7 1 5 4 , 2 1 1
R a n d o m  L a k e 3 0 8 , 9 5 6 3 4 , 2 9 4 1 1 , 1 2 5
R ib  L a k e 1 9 0 , 1 1 4 1 9 , 1 9 6 0
R io 1 7 2 , 2 5 9 2 1 , 3 5 8 4 , 3 9 2
R iv e r  H i l l s 1 , 4 6 4 , 7 8 7 1 9 2 , 9 4 6 0
R o b e r t s 3 5 8 , 4 4 6 3 7 , 5 9 7 0
R o c k  S p r in g s 2 8 , 0 8 0 2 , 8 6 4 3 , 8 5 7
R o s e n d a le 1 1 0 , 3 8 4 1 2 , 1 1 8 0
R o s h o lt 4 6 , 5 5 0 4 , 8 8 8 8 , 1 1 1
R o t h s c h i ld 1 , 1 9 2 , 8 9 0 1 4 4 , 7 3 5 0
S a u k  C it y 1 , 1 5 5 , 3 1 0 1 4 2 , 7 3 8 2 3 8 , 4 2 8
S a u k v i l le 1 , 3 7 2 , 1 1 7 1 5 5 , 2 7 3 8 2 , 8 9 4
S h a r o n 4 5 8 , 0 9 3 5 5 , 9 6 1 1 8 , 9 5 2
S h e r w o o d 2 6 6 , 6 9 6 3 2 , 2 7 0 6 9 , 1 1 9
S h io c to n 1 9 4 , 6 2 6 1 9 , 6 8 3 0
S h o r e w o o d  H il ls 8 3 2 , 5 5 9 9 9 , 0 8 6 ( 3 2 )
S h o r e w o o d 3 , 9 1 9 , 7 1 1 5 1 9 , 5 5 2 2 , 4 5 4 , 9 9 0
S ir e n 2 7 5 , 9 2 3 2 8 , 7 3 7 0
S is te r  B a y 3 1 8 , 7 1 4 2 9 , 9 5 9 0
S lin g e r 1 , 3 0 6 , 9 8 8 1 3 7 , 6 9 0 0
S o ld ie r s  G r o v e 1 2 5 , 3 6 7 1 8 , 5 5 8 1 2 1 , 2 7 3
S o lo n  S p r in g s 8 5 , 6 7 5 8 , 0 5 3 0
S o m e r s e t 6 5 8 , 5 9 0 7 7 , 7 3 8 6 6 , 9 9 0
S o u th  W a y n e 1 0 0 , 8 7 2 1 0 , 5 6 9 0
S p e n c e r 3 4 1 , 9 8 9 3 9 , 8 2 9 8 1 , 3 4 9
S p r in g  G r e e n 3 8 5 , 5 5 8 4 0 , 2 0 0 0
S t N a z ia n z 1 2 2 , 6 6 8 1 1 , 5 3 1 0
S to c k b r id g e 2 8 , 2 3 5 4 , 7 4 3 4 8 , 4 1 6
S tr a t f o r d 3 1 1 , 0 3 6 3 2 , 2 9 7 0
S tr u m 1 9 1 , 8 4 2 2 2 , 9 5 8 3 9 , 0 3 7
S u a m ic o 5 6 0 , 2 2 1 5 3 , 0 4 3 0
S u r in g 1 4 6 , 3 3 2 1 5 , 6 9 9 2 8 , 0 7 4
S u s s e x 1 , 4 9 9 , 4 1 0 1 6 4 , 1 7 3 0
T h ie n s v i l le 7 9 3 , 6 1 4 9 4 , 1 3 2 0
T r e m p e a le a u 2 9 2 , 0 5 9 2 9 , 3 3 3 0
T u r t le  L a k e 3 7 1 , 0 9 4 4 0 , 0 3 6 0
T w in  L a k e s 1 , 3 3 2 , 0 8 2 1 5 6 , 2 6 0 1 0 6 , 6 7 1
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U n io n  C e n te r 4 1 ,6 0 0 4 ,2 4 3 8 ,8 8 2
U n io n  G r o v e 7 5 8 ,6 6 5 7 1 ,3 1 5 0
V a ld e r s 2 2 2 ,4 3 9 2 2 ,3 8 4 0
W a lw o r th 5 5 2 ,6 2 8 6 5 ,6 9 6 4 4 ,7 4 5
W a u n a k e e 2 ,1 0 6 ,5 1 6 2 2 3 ,6 1 7 0
W a u s a u k e e 1 0 1 ,0 3 0 1 0 ,5 0 7 1 7 ,7 4 1
W e s t B a r a b o o 1 6 0 ,0 2 9 1 7 ,7 6 3 ( 2 1 ,8 6 4 )
W e s t M ilw a u k e e 1 ,9 5 0 ,0 2 0 2 6 0 ,0 4 1 2 ,8 0 0 ,5 4 9
W e s tf ie ld 2 8 5 ,2 7 8 3 2 ,3 8 9 2 9 ,3 4 4
W e s to n 1 ,4 8 6 ,8 7 8 1 6 2 ,9 2 2 0
W h ite f is h  B a y 3 ,2 9 1 ,7 0 4 4 1 9 ,2 1 8 2 ,6 1 8 ,2 2 4
W h ite la w 6 4 ,3 8 3 6 ,0 5 2 0
W h it in g 1 8 3 ,5 1 3 1 8 ,7 1 8 2 1 ,8 1 7
W ild  R o s e 2 0 6 ,8 9 6 2 1 ,7 0 2 0
W ill ia m s  B a y 7 4 9 ,4 1 5 8 7 ,4 9 8 1 0 0 ,4 9 2
W ils o n 2 9 ,2 1 4 2 ,8 6 3 2 ,9 8 8
W in d  P o in t 1 5 1 ,0 6 5 1 4 ,2 0 0 0
W in n e c o n n e 6 4 2 ,8 7 0 7 3 ,5 7 5 8 6 ,8 4 1
W ith e e 1 2 2 ,3 2 9 1 1 ,4 9 9 0
W o n e w o c 1 5 6 ,5 0 1 1 7 ,6 3 8 3 8 ,8 8 5
W o o d v il le 2 9 2 ,5 1 2 3 1 ,0 5 3 0
W r ig h ts to w n 3 2 0 ,7 3 6 3 0 ,1 4 9 0
W y o c e n a 1 0 2 ,5 0 7 9 ,6 3 6 0
T o ta l V il la g e s 1 6 0 ,5 7 4 ,7 5 1 1 8 ,7 3 9 ,6 4 7 1 4 ,0 9 6 ,6 6 6

S p e c ia l D is tr ic t s
A lg o m a  C it y  H o u s in g  A u th 3 2 ,0 9 7 3 ,0 1 7 0
A lle n to n  S a n ita r y  D is t 6 2 ,6 2 3 5 ,8 8 7 0
A lto o n a  C it y  H o u s in g  A u th o r ity 3 4 ,4 3 1 3 ,9 2 5 7 ,8 1 5
A n tig o  C ity  H o u s in g  A u th 3 2 2 ,0 4 9 3 2 ,8 4 9 1 ,6 2 6
A p p le to n  C it y  H o u s in g  A u th 4 1 5 ,4 9 1 3 9 ,0 5 6 0
A s h la n d  C ity  H o u s in g  A u th 2 4 3 ,9 0 7 2 4 ,8 7 9 2 1 ,6 9 9
A s h la n d  C o u n ty  H o u s in g  A u th 3 9 0 ,2 8 0 5 1 ,5 1 7 1 0 5 ,4 2 8
B a r a b o o  D is tr ic t  A m b u la n c e 5 5 0 ,8 0 4 7 1 ,6 0 5 0
B a r r o n  C o  H o u s in g  A u th o r it y 7 4 ,4 5 1 6 ,9 9 8 0
B a y  A r e a  R u r a l T r a n s it  C o m m is s 1 0 8 ,1 8 3 1 0 ,1 6 9 0
B a y f ie ld  C o u n ty  H o u s in g  A u th 8 4 ,4 5 6 8 ,9 5 2 ( 4 ,2 5 9 )
B a y - L a k e  R e g io n a l P la n  C o m m 5 0 2 ,8 1 4 5 1 ,7 9 0 8 0 ,9 2 5
B ig  B e n d  V e r n o n  F ir e  B d 1 9 2 ,6 0 1 2 4 ,6 9 5 0
B r o c k w a y  S a n ita r y  D is tr ic t  # 1 6 4 ,5 9 4 6 ,0 7 2 0
B r o o k f ie ld ,  T o w n  S a n  D is t  # 4 2 5 5 ,3 0 5 2 6 ,2 9 6 ( 1 7 ,3 2 5 )
B r u c e  V il la g e  H o u s in g  A u th 4 7 ,9 1 0 4 ,5 0 4 0
B u r l in g to n  C it y  H o u s in g  A u th 2 8 ,4 0 9 3 ,0 4 0 0
C a d d y  V is ta  S a n ita r y  D is tr ic t 3 9 ,1 6 3 4 ,7 3 9 1 2 ,9 5 9
C h ilt o n  C it y  H o u s in g  A u th 4 4 ,1 6 4 4 ,1 5 1 0
C h ip p e w a  C o  H o u s in g  A u th 2 5 5 ,9 4 0 2 4 ,0 5 8 0
C it y - C o u n ty  D a ta  C e n te r  C o m m 1 ,1 2 9 ,9 8 9 1 1 5 ,2 5 9 7 ,8 2 1
C lin to n v il le  C it y  H o u s  A u th 7 0 ,6 8 3 7 ,2 1 0 1 1 ,4 1 5
C o lb y /A b b o ts fo r d  J t  P o lic e  C o m 2 6 3 ,0 7 9 3 3 ,4 0 6 0
C o n s o l K o s h k o n o n g  S a n ita r y  D is 1 7 0 ,9 5 1 1 6 ,0 6 9 0
C u m b e r la n d  M u n ic ip a l U t i l i ty 3 8 8 ,2 3 3 3 6 ,4 9 4 0
D a n e  C o  R e g io n a l P la n  C o m m 4 9 2 ,9 6 8 5 0 ,2 8 3 2 5 9 ,9 2 6
D a n e  C o u n ty  D is t  # 1  E m s 3 4 ,9 0 8 4 ,5 3 8 0
D a n e  C o u n ty  H o u s in g  A u th o r ity 4 6 0 ,3 1 4 4 8 ,7 9 3 2 0 6 ,8 5 7
D a n e - Io w a  W a s te w a te r  C o m m 1 2 1 ,8 1 9 1 1 ,4 5 1 0
D e e r - G r o v e  E m s  D is t 1 5 7 ,3 3 4 2 0 ,4 5 3 0
D e fo r e s t  A r e a  F ir e  B o a r d  D is t 1 1 5 ,9 0 0 1 5 ,0 6 7 0
D e la f ie ld - H a r t l W a te r  P o l C n t l 2 9 8 ,2 6 2 3 1 ,3 1 8 0
D e la v a n  L a k e  S a n ita r y  D is t r ic t 3 7 6 ,0 1 1 3 5 ,3 4 5 0
D e lls - D e lto n  E m s  C o m m 9 5 ,5 1 0 1 0 ,4 3 9 0
D o d g e  C o u n ty  H o u s in g  A u th o r ity 7 0 ,9 0 0 7 ,5 1 5 5 ,2 9 7
D o u s m a n  F ir e  D is tr ic t 3 6 ,4 0 3 3 ,4 2 2 0
E a s t C e n tr a l W is  R e g  P la n  C o m m 9 4 1 ,0 0 0 9 5 ,9 8 2 1 1 8 ,6 9 9
E a s te r n  C o lu m b ia  C ty  J m  C o u r t 3 0 ,2 3 8 2 ,9 6 8 0
E a s te r n  S h o r e s  L ib  S y s 3 5 3 ,4 7 9 3 3 ,2 2 7 0
E a u  C la ir e  C it y  H o u s in g  A u th 4 0 7 ,0 0 0 3 8 ,2 5 8 0
E a u c la ir e  C ity - C o  H e a lth  D p t 2 ,0 8 3 ,1 9 7 2 1 4 ,5 6 9 3 4 4 ,5 5 0
E d g e r to n  C it y  H o u s in g  A u th 8 5 ,3 1 3 8 ,0 1 9 0



Employer Covered Payroll
Required 

Contributions UAAL Balance

���������	
�
�
��
�������������������
��	����

E d g e r to n  F ire  P ro t D is t 8 5 ,6 7 5 8 ,0 5 3 0
E lls w o r th  A re a  A m b u la n c e  S e rv 5 6 ,1 7 8 8 ,6 5 1 (4 0 5 )
E v e re s t M e tro  P o lic e  C o m m 1 ,2 4 4 ,8 9 5 1 5 8 ,9 5 5 0
F is h  C r e e k  S a n ita ry  D is t  # 1 1 3 9 ,1 3 6 1 3 ,0 7 9 0
F itc h -R o n a  E m s  D is t r ic t 5 1 3 ,9 6 3 4 8 ,3 1 2 0
F o n d  D u  L a c  C ity  H o u s in g  A u th 5 5 4 ,6 3 5 5 2 ,1 3 6 0
F o n ta n a /W a lw o r th  W tr  P o l C n  C m 2 5 7 ,4 9 1 2 4 ,2 0 4 0
F o x  L a k e  W a s te w a te r  C o n t r  C o m m 9 1 ,5 7 0 8 ,6 0 8 0
G b /B ro w n  C o  P ro  F tb ll S ta d  D is 2 1 9 ,6 6 3 2 0 ,6 4 8 0
G o o d m a n  S a n ita ry  D is t r ic t  N o  1 3 8 ,2 3 3 3 ,5 9 4 0
G ra n d  C h u te -M e n a s h a  W s  S e w  C o m 3 9 1 ,8 8 2 3 6 ,8 3 7 0
G re e n  B a y M e tro  S e w e ra g e  D is t 4 ,4 6 6 ,6 7 1 4 6 0 ,0 6 7 2 0
G re e n  L a k e  S a n ita ry  D is t r ic t 1 3 9 ,8 0 0 1 3 ,1 4 1 0
H a llie  S a n ita ry  D is t  # 1 3 0 ,5 9 5 2 ,8 7 6 0
H a rm o n y  G r o v e -O k e e  J t  S e w  C o m m 9 2 ,0 7 5 8 ,6 5 5 0
H e a r t  O f  T h e  V a l le y  M e t  S e w  D s 5 3 7 ,2 8 7 5 0 ,5 0 5 0
H o lm e n  A re a  F ire  D e p t 9 6 ,1 7 5 1 2 ,5 0 3 0
H u d s o n  C ity  H o u s in g  A u th o r ity 5 6 ,0 6 6 5 ,2 7 0 0
H u m  S rv  C t r  O n id a  V i la s  F o rs t 2 ,0 5 6 ,6 2 4 2 0 9 ,7 7 6 7 6 ,7 5 9
H u r le y  H o u s in g  A u th o r ity 4 3 ,3 8 5 4 ,2 9 5 2 ,5 1 7
In d ia n h e a d  F e d  L ib ra r y  S ys te m 4 8 6 ,3 5 3 5 0 ,0 9 4 3 4 ,5 6 2
J e f fe rs o n  C ity  H o u s in g  A u th 9 0 ,7 6 2 9 ,2 5 8 1 2 ,7 2 0
K a u k a u n a  C ity  H o u s in g  A u th 1 1 6 ,3 5 3 1 0 ,9 3 7 0
K e g o n s a  S a n ita r y  D is tr ic t 6 2 ,3 4 3 5 ,8 6 0 0
K e n o s h a  C i ty -C o  J t  S e rv  B o a rd 2 ,7 8 2 ,2 4 8 2 8 3 ,7 8 9 5 3 1 ,6 4 0
L a  C ro s s e  C ity  H o u s in g  A u th 7 5 5 ,6 5 5 7 7 ,0 7 7 0
L a d y s m ith  H o u s in g  A u th 6 1 ,9 5 6 5 ,8 2 4 0
L a k e  A re a  C o m m u n ic a tio n  S y s te m 3 9 4 ,0 2 9 3 7 ,0 3 9 0
L a k e  C o m o  S a n ita ry  D is t  # 1 1 7 9 ,2 9 8 1 7 ,7 5 0 1 7 ,1 0 1
L a k e  M ills  C ity  H o u s in g  A u th 7 0 ,5 5 5 6 ,7 0 3 7 4 2
L a k e  R ip le y  M g t D is tr ic t 4 1 ,4 0 8 4 ,0 1 7 3 ,9 6 5
L a k e la n d  S a n i ta r y  D is tr ic t # 1 2 3 0 ,9 0 0 2 3 ,7 8 3 0
L a k e s h o r e s  L ib ra ry  S y s te m 2 4 9 ,0 5 1 2 3 ,4 1 1 0
L e a g u e  O f  W is c  M u n ic ip a li t ie s 5 2 0 ,6 8 3 5 8 ,3 1 7 2 0 3 ,2 5 1
L in c o ln  C o u n ty  H o u s in g  A u th 7 3 ,0 0 0 6 ,8 6 2 0
L o d i C o m m u n ity  A m b u la n c e  S e rv 4 6 ,6 7 5 4 ,3 8 7 0
L y o n s  S a n ita ry  D is t r ic t  # 2 6 1 ,5 5 2 5 ,7 8 6 0
M a d is o n  M e tro  S e w e ra g e  D is t 4 ,3 8 4 ,9 3 6 4 1 2 ,1 8 4 0
M a n ito w o c  C ity  H o u s in g  A u th 9 0 ,7 2 9 9 ,2 5 4 1 5 ,4 5 2
M a r in e t te  C ity  H o u s in g  A u th 1 3 4 ,2 3 9 1 4 ,4 9 8 5 2 ,2 0 3
M e n a s h a  E le c tr ic  &  W a te r 3 ,1 0 3 ,3 9 3 2 9 1 ,7 1 9 0
M e n o m o n ie  C i ty  H o u s in g  A u th 1 7 1 ,7 3 1 1 9 ,2 3 4 1 4 ,7 6 2
M e q u o n  -  T h ie n s v ille  L ib ra ry 4 7 8 ,5 4 7 5 0 ,7 2 6 3 1 ,8 5 2
M e rc e r  S a n ita ry  D is t r ic t  # 1 8 6 ,6 0 0 8 ,1 4 0 (4 8 3 )
M e r r ill C ity  H o u s in g  A u th o r ity 1 7 3 ,4 8 1 1 7 ,6 9 5 2 6 ,7 5 2
M id d le to n  F ire  D is t r ic t 1 2 0 ,8 8 5 1 4 ,5 0 6 2 4 ,8 6 8
M id - M o ra in e  M u n ic ip a l C o u r t 2 2 7 ,7 0 4 2 3 ,3 7 8 2 5 ,6 3 3
M id - W is  F e d e ra te d  L ib  S y s 1 9 4 ,4 4 1 1 9 ,2 5 0 1 9 ,7 7 0
M ilw  A r e a  D o m  A n im a l C o n t C o m m 6 0 5 ,7 4 9 5 6 ,9 4 0 0
M ilw a u k e e  C o  F e d  L ib  S ys 4 3 4 ,1 5 4 4 0 ,8 1 0 0
M is s is s ip p i R iv e r  R e g  P la n  C o m 2 0 8 ,3 6 1 2 1 ,2 5 3 2 7 ,4 4 8
M o s in e e  F ire  D is t 1 0 6 ,8 6 9 1 0 ,0 4 6 0
M u n i C o u r t  W  W a u k e s h a  C o u n ty 1 1 8 ,0 3 0 1 1 ,4 9 9 0
N e e n a h  -  M e n a s h a  S e w e ra g e  C o m m 1 6 4 ,0 1 9 1 5 ,4 1 8 0
N e w  L o n d o n  C ity  H o u s in g  A u th 1 0 2 ,1 8 9 1 0 ,5 2 5 8 ,4 5 1
N e w  R ic h m o n d  E m s 8 4 ,8 2 9 8 ,0 7 6 0
N ic o le t  F e d e ra te d  L ib ra r y  S ys 3 1 7 ,9 6 7 3 2 ,7 5 1 7 5 ,7 6 7
N o r th  C e n t ra l H e a lth  C a re  F a c 2 6 ,2 5 4 ,8 2 3 2 ,4 6 7 ,9 5 3 0
N o r th  C e n t ra l W is  R e g  P la n  C o m 3 0 1 ,6 9 3 3 1 ,0 7 4 (2 ,9 2 7 )
N o r th  P a r k  S a n ita ry  D is t r ic t 1 9 2 ,1 7 9 2 0 ,7 5 5 6 9 ,7 7 3
N o r th  S h o re  F ire  D e p t 6 ,6 7 2 ,2 2 0 1 ,2 3 7 ,5 1 3 0
N o r th  S h o re  P u b  S a f  C o m m 5 6 7 ,2 8 7 5 3 ,3 2 5 0
N o r th  S h o re  W a te r  C o m m is s io n 4 0 8 ,5 7 8 4 1 ,6 7 5 8 3 ,8 9 2
N o r th e rn  M o ra in e  U t ility  C o m m 9 2 ,2 5 0 9 ,4 1 0 1 6 ,6 5 6
N o r th e rn  W a te rs  L ib ra ry  S e rv 3 4 1 ,2 1 0 3 7 ,5 3 3 8 0 ,3 2 3
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N o r th w e s t  R e g io n a l P la n  C o m m 1 ,0 5 6 ,5 9 4 1 0 7 ,7 7 3 7 8 ,0 7 8
N o rw a y  S a n ita ry  D is tr ic t  # 1 1 6 6 ,7 1 7 1 5 ,6 7 1 0
O c o n to  C ity  H o u s in g  A u th o r ity 7 2 ,3 8 2 6 ,8 0 4 0
O n a la s k a  C o m m  D e v  A u th 1 2 0 ,2 1 2 1 1 ,3 0 0 0
O re g o n  A re a  F ire  -  E m s  D is t 1 9 9 ,6 1 9 2 5 ,9 5 0 0
O r fo rd v ille  V o l F ire  P ro t  D is t 2 8 ,9 4 0 3 ,7 6 2 (2 ,1 5 4 )
O s h k o s h  C ity  H o u s in g  A u th o r ity 4 6 2 ,1 1 3 4 6 ,6 7 3 5 ,2 0 7
O u ta g a m ie  C o u n ty  H o u s in g  A u th 4 7 9 ,3 6 2 4 5 ,0 6 0 0
O u ta g a m ie  W a u p c  C o  F e d  L ib r  S y 4 9 8 ,1 2 3 5 1 ,3 0 7 4 2 ,1 3 0
P e ll L a k e  S a n ita ry  D is t  # 1 2 0 2 ,3 3 5 1 9 ,0 1 9 0
P h e lp s  S a n ita ry  D is t r ic t # 1 4 6 ,2 0 1 4 ,3 4 3 0
P le a s a n t S p r in g s  S a n  D is  # 1 4 1 ,1 2 0 3 ,8 6 5 0
P lym o u th  C ity  H o u s in g  A u th 6 9 ,5 7 8 6 ,6 1 0 9 9 8
P ra ir ie  D u  S a c  J t S e w e r  C o m m 4 9 ,2 9 3 4 ,6 3 4 0
R a c in e  C o u n ty  H o u s in g  A u th 3 8 6 ,5 9 5 3 6 ,3 4 0 0
R e e d s v ille  V il H o u s in g  A u th 1 9 ,8 3 3 1 ,8 6 4 0
R h in e la n d e r  C ity  H o u s in g  A u th 9 1 ,6 2 9 9 ,3 4 6 1 9 ,0 9 7
R ib  M o u n ta in  M e tro  S e w  D is t 3 1 2 ,0 8 5 2 9 ,3 3 6 0
R ic e  L a k e  C ity  H o u s in g  A u th 2 0 2 ,9 5 9 2 5 ,5 7 3 1 0 2 ,7 9 4
R ic h la n d  C e n te r  C ity  H o u s  A u th 5 6 ,5 3 1 5 ,3 1 4 0
R ip o n  A re a  F ire  D is tr ic t 5 6 ,3 0 1 7 ,3 1 9 0
R iv e r  F a lls  C ity  H o u s in g  A u th 2 0 9 ,3 2 2 2 1 ,3 5 1 2 3 ,5 8 8
S a u k  C ity  H o u s in g  A u th o r ity 2 0 ,3 2 0 1 ,9 1 0 0
S a u k  C o u n ty  H o u s in g  A u th o r ity 1 4 9 ,4 9 9 1 4 ,0 5 3 0
S e  W is  R e g  P la n n in g  C o m m 3 ,5 2 9 ,3 4 7 3 3 1 ,7 5 9 0
S h a w a n o  C ity  H o u s in g  A u th o r ity 1 7 5 ,4 3 9 1 7 ,8 9 5 3 5 ,5 8 3
S h a w a n o  C o u n ty  H o u s in g  A u th 1 0 3 ,2 5 3 9 ,7 0 6 0
S h a w a n o  L a k e  S a n ita ry  D is t # 1 5 0 8 ,8 9 1 5 2 ,4 1 6 2 8 ,1 5 3
S h a w a n o  M u n ic ip a l U til it ie s 1 ,2 4 5 ,0 8 8 1 1 7 ,0 3 8 0
S h e b o yg a n  C ity  H o u s in g  A u th 2 0 6 ,3 9 8 2 1 ,0 5 3 3 1 ,0 6 4
S ilv e r  L a k e  S a n .  D is t . 1 8 9 ,1 8 7 1 7 ,7 8 4 0
S lin g e r  V illa g e  H o u s in g  A u th 7 8 ,1 2 5 8 ,2 8 1 (6 ,5 7 8 )
S o u th  C e n tra l L ib ra ry  S y s te m 1 ,7 8 7 ,3 3 0 1 8 2 ,3 0 8 7 0 6
S o u th  M ilw a u k e e  C d a 1 0 7 ,7 0 9 1 0 ,9 8 6 6 ,4 8 1
S o u th w e s t W is  L ib ra ry  S y s te m 2 9 8 ,9 5 4 3 1 ,3 9 0 7 7 ,6 2 0
S o u th w e s te rn  W is  R e g  P la n  C o m m 3 4 6 ,4 4 7 3 5 ,3 3 8 3 9 ,7 8 5
S p o o n e r  C ity  H o u s in g  A u th 3 8 ,8 4 2 3 ,7 6 8 2 ,0 2 2
S p o o n e r  F ire  D is t r ic t 4 5 ,0 0 0 5 ,8 5 0 0
S t J o s e p h  S a n ita ry  D is t r ic t # 1 2 8 ,1 6 7 2 ,6 4 8 0
S te v e n s  P o in t C ity  H o u s  A u th 4 4 9 ,7 8 4 4 2 ,2 8 0 0
T a y lo r  C o u n ty  H o u s in g  A u th 4 6 ,2 4 1 4 ,3 4 7 0
T h re e  L a k e s  S a n ita ry  D is t # 1 3 4 ,5 6 2 3 ,2 4 9 (5 4 4 )
T re m p e a le a u  C o u n ty  H o u s  A u th 2 4 5 ,7 6 6 2 5 ,0 6 8 3 0 ,1 8 0
U n if ie d  C o m m u n ity  S e rv ic e s 1 ,4 9 3 ,8 3 2 1 5 3 ,8 6 5 4 2 0 ,3 5 2
V a lle y  R id g e  C le a n  W a te r  C o m m 3 3 ,4 0 8 3 ,1 4 0 0
V e ro n a  J o in t  F ire  D is t 6 3 ,5 7 8 8 ,9 0 1 5 ,9 7 9
V iro q u a  C ity  H o u s in g  A u th o r ity 1 2 1 ,1 2 1 1 1 ,7 4 9 1 1 ,0 2 9
W a le s /G e n e s e e  J o in t  F ire  B d 7 0 ,4 9 6 9 ,1 6 4 0
W a lte r  E  O ls o n  M e m o r ia l L ib 7 0 ,6 0 6 6 ,6 3 7 0
W a lw o r th  C o u n ty  M e t ro  S e w  D is t 7 7 1 ,3 1 5 7 8 ,6 7 4 1 0 4 ,2 2 6
W a s h b u rn  C ity  H o u s in g  A u th 1 0 0 ,2 6 8 1 0 ,2 2 7 1 ,7 4 9
W a te r to w n  C ity  H o u s in g  A u th 8 2 ,0 8 1 8 ,3 7 2 1 0 ,5 1 0
W a u k e s h a  C ity  H o u s in g  A u th 6 4 5 ,6 6 3 6 0 ,6 9 2 0
W a u n a k e e  A re a  F ire  D is t 3 5 ,6 7 0 3 ,3 5 3 0
W a u n a k e e  W a te r  &  L ig h t 8 0 5 ,8 8 4 7 5 ,7 5 3 0
W a u s a u k e e  V illa g e  H o u s  A u th 9 7 ,6 0 8 1 4 ,1 5 3 2 6 ,7 9 3
W a v e r ly  S a n ita ry  D is t r ic t 1 8 5 ,8 3 7 1 7 ,4 6 9 0
W e s t B e n d  C ity  H o u s in g  A u th 1 7 6 ,4 4 6 1 7 ,1 1 5 (3 ,3 6 6 )
W e s t C e n tra l W i B is o lid s  C o m m 1 0 4 ,1 0 9 9 ,7 8 6 0
W e s t C e n tra l W is  R e g  P la n  C o m m 4 4 9 ,9 7 1 4 5 ,8 9 7 8 3 ,2 1 3
W in d in g  R iv e rs  L ib ra ry  S ys 3 1 0 ,1 9 7 2 9 ,1 5 9 0
W in d s o r  S a n ita ry  D is t r ic t # 1 6 6 ,6 8 7 6 ,2 6 9 0
W in n e fo x  L ib ra ry  S ys te m 6 1 9 ,1 4 1 6 2 ,5 3 3 5 4 ,0 4 9
W is  A llia n c e  O f  C it ie s 1 6 0 ,6 1 1 1 5 ,0 9 7 0
W is  D e lls -L a k e  D e lto n  S e w  C o m m 1 3 3 ,2 3 9 1 2 ,5 2 5 0
W is c o n s in  C o u n t ie s  A s s o c ia tio n 1 ,0 4 2 ,5 8 0 1 1 2 ,5 9 9 7 9 ,9 5 3
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W is c o n s in  M u n ic  M u ta l I n s  C o 2 7 6 ,6 8 3 2 6 ,2 8 5 ( 1 ,9 8 4 )
W is c o n s in  R a p id s  C ity  H s  A u th 3 3 7 ,6 3 5 3 4 ,4 3 9 3 2 ,2 4 7
W is c o n s in  T o w n s  A s s o c ia t io n 2 6 9 ,1 9 0 2 7 ,4 5 7 8 ,8 2 2
W is c o n s in  V a l le y  L ib r a r y  S r v 4 3 0 ,4 9 5 4 4 ,7 7 1 8 2 ,8 6 6
T o ta l S p e c ia l D is tr ic ts 9 8 ,8 2 3 ,6 2 3 1 0 ,3 5 0 ,9 0 7 4 ,0 4 7 ,1 4 7

T o w n s
A d d is o n ( W a s h in g to n ) 6 6 ,5 9 0 6 ,2 5 9 0
A lb a n  ( P o r ta g e ) 4 8 ,1 5 6 4 ,5 2 7 ( 1 0 0 )
A lb io n  ( D a n e ) 9 0 ,6 0 6 1 1 ,1 4 5 6 0 ,4 6 2
A lb io n  ( J a c k s o n ) 2 3 ,0 3 0 2 ,1 6 5 0
A lg o m a 6 0 ,0 0 0 5 ,6 4 0 0
A n s o n  ( C h ip p e w a ) 8 1 ,7 6 2 9 ,2 0 8 3 2 ,9 6 7
A r b o r  V it a e  ( V ila s ) 1 2 6 ,5 6 2 1 3 ,9 2 2 2 8 ,2 9 0
A s h ip p u n  ( D o d g e  C o ) 8 5 ,8 6 5 8 ,4 9 4 3 ,0 2 1
A s h la n d  ( A s h la n d ) 4 3 ,1 4 4 4 ,0 9 9 1 7 5
A th e ls ta n e ( M a r in e t t e ) 2 8 ,6 1 5 2 ,6 9 0 0
A z ta la n ( J e f f e r s o n ) 7 7 ,7 9 5 9 ,7 2 4 6 3 ,0 5 5
B a r a b o o  ( S a u k ) 3 2 ,1 7 7 3 ,0 2 5 0
B a r k s d a le  ( B a y f ie ld ) 5 6 ,6 5 6 6 ,2 3 2 2 6 ,8 0 0
B a r r o n  ( B a r r o n ) 5 0 ,5 8 7 4 ,7 5 5 0
B e a r  C r e e k  ( S a u k ) 4 2 ,1 6 6 4 ,0 8 8 0
B e lle v u e  ( B r o w n ) 7 8 2 ,5 5 0 7 3 ,5 6 0 0
B e lo it  ( R o c k ) 1 ,5 0 3 ,1 4 7 2 2 7 ,5 9 0 0
B e n n e t t  ( D o u g la s ) 6 1 ,8 4 3 7 ,6 0 7 1 7 ,5 9 9
B e r r y  ( D a n e ) 6 7 ,5 5 8 6 ,3 5 0 0
B lo o m f ie ld  ( W a lw o r th ) 5 7 1 ,4 0 4 7 3 ,6 5 6 6 ,1 9 0
B lo o m in g  G r o v e ( D a n e ) 2 5 9 ,7 3 5 4 1 ,1 5 3 0
B lu e  M o u n d s  ( D a n e ) 3 1 ,2 6 0 2 ,9 3 8 0
B o u ld e r  J u n c t io n  ( V ila s ) 1 6 5 ,4 4 0 2 0 ,9 8 6 4 4 ,2 6 3
B r ig h a m  ( Io w a ) 5 6 ,9 8 0 5 ,3 5 6 0
B r is t o l ( K e n o s h a ) 5 1 9 ,5 6 0 5 1 ,0 8 3 0
B r o c k w a y  ( J a c k s o n ) 1 1 0 ,6 5 4 1 2 ,0 7 2 0
B r o o k f ie ld  ( W a u k e s h a ) 1 ,7 9 8 ,0 7 8 2 1 4 ,3 0 4 ( 9 6 7 )
B r o o k ly n  ( G r e e n ) 3 1 ,3 7 4 2 ,9 4 9 0
B u r k e  ( D a n e ) 1 4 8 ,9 8 1 1 4 ,0 0 4 0
B u r l in g to n  ( R a c in e ) 6 4 8 ,4 1 7 7 3 ,2 0 7 0
C a le d o n ia  ( R a c in e ) 5 ,8 5 3 ,3 8 8 8 5 5 ,2 0 8 0
C a m p b e ll  ( L a  C r o s s e ) 4 2 7 ,8 1 9 5 0 ,7 4 6 5 1 ,1 4 4
C a r e y  ( I r o n ) 3 3 ,6 7 5 3 ,1 6 5 0
C a s s ia n  ( O n e id a ) 7 4 ,2 7 9 6 ,9 8 2 0
C e d a r b u r g  ( O z a u k e e ) 4 3 2 ,1 6 7 4 4 ,9 4 5 ( 7 8 6 )
C h e te k  ( B a r r o n ) 3 4 ,9 6 5 3 ,2 8 7 0
C le a r  L a k e  ( P o lk ) 3 3 ,3 8 9 3 ,9 4 0 1 9 ,4 5 8
C l if to n  ( M o n r o e ) 3 5 ,7 6 2 3 ,3 6 2 0
C l in to n  ( B a r r o n ) 3 4 ,0 3 3 3 ,1 9 9 0
C o r n in g  ( L in c o ln ) 4 0 ,5 4 7 3 ,8 1 1 ( 2 5 )
C r e s c e n t ( O n e id a ) 5 6 ,7 3 2 6 ,2 9 7 1 9 ,9 2 9
C r o s s  P la in s  ( D a n e ) 3 9 ,6 8 1 3 ,7 3 0 0
D a ir y la n d  ( D o u g la s ) 4 8 ,8 9 7 4 ,5 9 6 0
D a r ie n  ( W a lw o r th ) 5 5 ,5 9 4 5 ,9 0 2 5 ,6 9 3
D e la v a n  ( W a lw o r th ) 8 2 0 ,9 4 0 9 8 ,5 2 2 0
D e lta  ( B a y f ie ld ) 7 5 ,2 5 4 7 ,2 5 7 0
D e lto n  ( S a u k ) 1 3 6 ,3 9 2 1 3 ,4 0 6 0
D o v e r  ( R a c in e ) 1 5 3 ,4 9 7 1 4 ,6 1 0 0
D r a p e r  ( S a w y e r ) 6 7 ,5 9 6 6 ,3 5 4 0
D r u m m o n d  ( B a y f ie ld ) 1 2 1 ,9 2 8 1 8 ,2 8 9 4 9 ,0 3 5
D u n k ir k  ( D a n e ) 7 1 ,0 0 7 6 ,6 7 5 0
D u n n  ( D a n e ) 3 0 5 ,7 4 3 2 9 ,2 4 1 0
E a g le  P o in t( C h ip p e w a ) 8 9 ,1 3 3 8 ,6 3 0 0
E a s t  T r o y ( W a lw o r th ) 5 1 6 ,1 9 3 6 0 ,6 2 2 0
E a s to n  ( M a r a th o n ) 7 7 ,3 9 7 7 ,2 7 5 0
E a u  G a lle  ( D u n n ) 4 2 ,5 7 7 5 ,0 6 7 3 3 ,5 9 3
E ll in g to n   ( O u ta g a m ie ) 0 0 9 ,7 1 8
E r in  ( W a s h in g to n ) 1 5 9 ,3 9 8 1 5 ,3 2 8 0
E x e te r  ( G r e e n  C o u n ty ) 6 3 ,9 2 2 6 ,0 8 7 0
F a r m in g to n  ( L a c r o s s e ) 5 6 ,1 6 0 5 ,2 7 9 0
F a r m in g to n  ( W a u p a c a ) 2 4 ,7 0 0 2 ,6 4 3 0
F la m b e a u  ( R u s k ) 2 2 ,4 4 7 2 ,7 6 3 1 3 ,3 8 7
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F lo re n c e  (F lo re n c e ) 5 6 1 ,9 8 9 6 7 ,3 2 5 0
F re e d o m  (O u ta g a m ie ) 1 8 1 ,2 6 0 1 8 ,9 1 7 0
F re e d o m  (S a u k ) 3 2 ,1 0 4 3 ,0 1 8 0
F u lto n  (R o c k ) 4 6 ,2 4 6 4 ,3 4 7 0
G e n e va  (W a lw o r th ) 5 5 4 ,3 5 4 6 9 ,8 7 9 3 1 ,3 8 7
G e o rg e to w n  (P o lk ) 3 5 ,3 6 0 5 ,8 7 0 8 3 ,6 0 2
G e rm a n to w n 3 4 ,1 7 3 3 ,5 3 1 0
G ib ra lta r (D o o r ) 1 7 7 ,2 0 2 1 7 ,8 4 4 0
G ilm a n  (P ie rc e ) 3 7 ,7 3 2 3 ,5 4 7 0
G o o d m a n (M a rin e tte ) 5 1 ,2 9 6 4 ,8 2 2 0
G ra n d  C h u te (O u ta g a m e ) 3 ,4 6 3 ,1 5 2 3 9 6 ,7 1 7 0
G ra n d  R a p id s  (W o o d ) 4 8 7 ,8 1 8 5 3 ,3 8 8 0
G ra tio t ( L a fa ye tte ) 6 6 ,0 3 7 6 ,3 0 9 0
G re e n  L a k e  (G rn  L a k e ) 3 9 ,6 3 7 3 ,7 2 6 0
G re e n fie ld  (L a c ro s s e ) 5 1 ,5 6 5 4 ,8 4 7 0
G re e n v ille  (O u ta g a m ie 4 8 8 ,4 1 2 4 5 ,9 1 1 0
G re e n w o o d  (V e rn o n ) 3 5 ,8 7 4 3 ,4 4 0 0
H a llie  (C h ip p e w a ) 3 9 3 ,7 1 8 4 5 ,5 2 6 0
H a yw a rd  (S a w ye r ) 1 0 1 ,6 6 1 9 ,5 5 6 0
H a ze lh u rs t (O n e id a ) 7 9 ,8 9 8 7 ,9 7 5 9 ,3 7 9
H o b a r t 4 7 2 ,8 6 0 4 7 ,1 2 1 0
H u ll (P o rta g e ) 1 5 5 ,6 6 5 1 4 ,9 8 9 0
Iro n  R iv e r  (B a yfie ld ) 2 6 1 ,6 6 9 2 8 ,2 8 2 0
Ja c k s o n  (W a s h in g to n ) 1 2 4 ,8 8 5 1 5 ,9 8 5 4 7 ,1 5 4
K im b a ll ( Ir o n ) 6 8 ,1 0 4 8 ,1 0 4 4 1 ,4 7 7
K o m e n s k y ( Ja c k s o n ) 2 4 ,6 2 2 2 ,3 1 4 0
L a  P o in te  (A s h la n d ) 4 8 7 ,9 6 8 5 1 ,0 3 8 0
L a  V a lle  (S a u k ) 1 1 2 ,6 6 2 1 2 ,8 8 8 3 ,8 7 6
L a c  D u  F la m b e a u  (V ila s ) 2 4 0 ,3 7 4 2 6 ,4 2 9 1 0 2 ,5 2 8
L a fa ye tte  (C h ip p e w a ) 1 3 7 ,3 5 0 1 3 ,2 4 8 0
L a fa ye tte  (W a lw o rth ) 5 2 ,7 0 6 5 ,1 2 5 0
L a k e  H o lc o m b e  (C h ip p e w a ) 4 6 ,1 7 3 4 ,4 4 2 0
L a k e  (M a rin e tte ) 3 7 ,5 3 9 4 ,3 4 9 0
L a k e to w n  (P o lk ) 3 6 ,0 2 9 3 ,3 8 7 0
L a n d  O  L a k e s  (V ila s ) 1 7 6 ,0 9 5 1 8 ,2 1 4 1 5 ,8 5 1
L a o n a  (F o re s t) 1 4 3 ,4 2 1 1 4 ,7 0 9 0
L in c o ln  (V ila s ) 2 8 ,8 0 0 3 ,0 8 2 0
L in n  (W a lw o rth ) 4 3 8 ,6 8 5 5 8 ,5 5 0 2 6 ,5 2 7
L is b o n  (W a u k e s h a ) 7 0 5 ,3 6 9 8 2 ,6 8 5 7 6 ,8 7 4
L o d i (C o lu m b ia ) 6 9 ,8 4 0 6 ,7 1 9 0
L yo n s  (W a lw o rth ) 9 5 ,2 1 9 1 1 ,0 4 5 5 ,0 1 4
M a d is o n  (D a n e ) 2 ,0 3 4 ,4 3 4 2 6 6 ,0 1 8 2 4 1 ,1 9 1
M a p le  G ro ve  (B a rro n ) 5 8 ,6 8 3 5 ,5 1 6 0
M a p le  (D o u g la s ) 5 1 ,7 7 9 5 ,4 8 9 2 ,9 3 3
M a re n g o  (A s h la n d ) 2 7 ,7 0 3 2 ,6 0 4 0
M a rio n  (W a u s h a ra ) 5 1 ,6 1 1 6 ,4 0 1 0
M e d fo rd  (T a ylo r ) 3 1 ,7 1 1 3 ,2 9 8 9 ,6 5 8
M e n a s h a  (W in n e b a g o ) 3 ,5 0 4 ,8 1 5 3 8 6 ,2 4 8 0
M e n o m in e e  (M e n o m in e e ) 1 6 ,0 9 5 2 ,4 7 5 1 1 ,1 5 0
M e rc e r ( Ir o n ) 2 4 8 ,8 9 5 2 3 ,7 3 3 (6 8 2 )
M e rto n  (W a u k e s h a ) 4 4 9 ,0 7 0 5 0 ,2 9 6 9 4 ,7 6 4
M id d le to n  (D a n e ) 1 7 4 ,5 6 6 1 6 ,4 0 9 0
M illto w n  (P o lk ) 8 3 ,5 5 9 1 1 ,1 1 3 4 8 ,1 2 5
M in o c q u a (O n e id a ) 1 ,1 9 9 ,1 6 0 1 6 5 ,7 7 1 2 6 7 ,6 2 9
M in o n g  (W a s h b u rn ) 9 8 ,3 1 0 9 ,2 4 1 0
M is h ic o t(M a n ito w o c ) 3 9 ,8 6 1 3 ,7 4 7 0
M o n tro s e  (D a n e ) 3 2 ,5 5 6 3 ,0 6 0 0
M u k w o n a g o 5 5 9 ,0 2 9 6 3 ,9 5 0 0
N e w  H a ve n  (D u n n ) 3 2 ,2 0 6 3 ,2 8 5 4 ,8 8 6
N e w b o ld  (O n e id a ) 2 0 9 ,0 0 5 2 0 ,5 6 6 0
N o rw a y (R a c in e ) 3 5 6 ,6 0 9 3 6 ,6 0 6 2 ,8 9 5
O a k d a le  (M o n ro e ) 4 5 ,4 0 2 4 ,2 6 8 0
O a k la n d  ( Je f fe rs o n ) 1 0 9 ,6 7 7 1 0 ,3 1 0 0
O c o n o m o w o c  (W a u k e s h a ) 9 9 7 ,6 0 7 1 2 5 ,9 2 7 9 2 ,3 8 1
O m a  (Iro n ) 6 2 ,9 3 4 5 ,9 1 6 0
O re g o n  (D a n e ) 1 1 4 ,8 9 8 1 1 ,2 3 7 0
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O tt a w a  ( W a u k e s h a ) 6 2 , 3 9 3 8 , 1 7 3 ( 1 , 4 6 6 )
P a r k la n d  ( D o u g la s ) 6 8 , 5 1 4 6 , 5 0 9 1 , 2 8 8
P e l ic a n  ( O n e id a ) 6 9 , 4 2 6 8 , 0 5 3 4 2 , 3 5 5
P h e lp s  ( V i la s ) 1 5 5 , 0 1 9 1 4 , 5 7 2 0
P in e  L a k e  ( O n e id a ) 9 0 , 2 5 9 1 4 , 6 2 2 1 9 6 ,3 6 2
P le a s a n t  S p r in g s  ( D a n e ) 1 0 4 , 6 7 7 9 , 8 5 6 0
P le a s a n t  V a l le y  ( E a u c lr ) 6 3 , 5 7 1 6 , 9 9 3 9 , 3 0 6
P lo v e r  ( P o r t a g e ) 1 0 6 , 9 1 5 1 0 , 6 3 7 0
P o r t  W in g  ( B a y f ie ld ) 8 4 , 2 4 0 7 , 9 1 9 0
P r a ir ie  L a k e  ( B a r r o n ) 4 6 , 6 1 7 4 , 5 4 3 0
P r e s q u e  I s le ( V i la s ) 1 7 3 , 1 4 6 1 6 , 6 3 5 0
P r e s to n  ( A d a m s ) 5 0 , 1 2 6 4 , 7 8 8 0
P r im r o s e  ( D a n e ) 3 8 , 8 3 4 3 , 6 5 0 0
Q u in c y  ( A d a m s ) 6 8 , 3 1 3 7 , 3 1 7 ( 6 6 1 )
R a y m o n d  ( R a c in e ) 1 3 4 , 9 5 7 1 3 , 1 6 2 0
R ib  M o u n t a in  ( M a r a th o n ) 4 1 7 , 6 4 1 5 4 , 2 9 3 0
R ic h m o n d  ( W a lw o r t h ) 4 4 , 9 7 7 4 , 7 0 0 7 , 5 5 3
R ip o n ( F o n d  D u  L a c ) 8 5 , 8 9 9 9 , 5 0 0 0
R o m e  ( A d a m s ) 6 9 3 , 3 7 7 7 8 , 4 8 9 0
R u t la n d  ( D a n e ) 7 9 , 2 6 7 7 , 6 9 3 0
S a n b o r n  ( A s h la n d ) 6 7 , 3 4 5 6 , 5 1 2 0
S c o t t  ( S h e b o y g a n ) 3 5 , 6 4 0 3 , 3 5 0 0
S h a r o n  ( W a lw o r t h ) 4 6 , 4 0 1 4 , 4 7 9 ( 1 , 3 4 1 )
S h e b o y g a n  ( S h e b o y g a n ) 2 8 0 , 5 8 8 2 6 , 3 7 5 0
S h e lb y  ( L a  C r o s s e ) 3 9 6 , 8 8 7 4 4 , 9 0 0 ( 1 6 0 )
S o m e r s  ( K e n o s h a ) 8 0 5 , 3 8 9 8 8 , 0 2 1 0
S o u th  L a n c a s te r  ( G r a n t ) 3 2 , 3 8 5 3 , 0 4 4 0
S p a r ta  ( M o n r o e ) 3 7 , 7 4 1 3 , 6 5 4 0
S p ir i t  ( P r ic e ) 3 0 , 2 9 7 3 , 1 5 1 3 , 0 6 1
S p r in g d a le  ( D a n e ) 3 6 , 9 1 4 3 , 4 7 0 0
S p r in g f ie ld  ( D a n e ) 1 0 0 , 2 2 8 9 , 4 2 1 0
S p r in g f ie ld  ( J a c k s o n ) 2 7 , 2 0 7 3 , 1 5 6 2 7 , 1 8 1
S t  G e r m a in  ( V i la s ) 3 1 0 , 0 9 1 2 9 , 7 8 2 0
S ta n t o n  ( D u n n ) 3 5 , 0 5 6 3 , 2 9 5 0
S te t t in  ( M a r a t h o n ) 1 1 6 , 2 9 6 1 1 , 6 3 7 0
S to c k to n  ( P o r t a g e ) 1 1 5 , 0 7 4 1 3 , 1 6 4 7 , 6 3 1
S tr o n g s  P r a ir ie ( A d m s ) 4 6 , 7 4 7 4 , 3 9 4 0
S u m m it  ( D o u g la s ) 7 0 , 2 2 6 6 , 6 0 1 0
S u m m it  ( J u n e a u ) 3 9 , 3 5 7 3 , 7 0 0 0
S u m m it  ( W a u k e s h a ) 6 5 7 , 5 3 4 8 4 , 7 7 3 1 0 7 ,9 1 6
S u m n e r  ( B a r r o n ) 2 6 , 3 1 2 2 , 4 7 3 0
S u p e r io r  ( D o u g la s ) 3 8 , 1 1 3 4 , 6 8 8 6 6 , 7 8 6
T h r e e  L a k e s  ( O n e id a ) 5 5 8 , 9 4 7 5 9 , 7 5 4 0
T if f a n y  ( D u n n ) 2 7 , 3 8 9 2 , 5 7 5 0
T r e m p e a le a u  ( T r e m p e le a u ) 8 3 , 9 2 9 7 , 8 8 9 0
T r o y  ( W a lw o r t h ) 3 9 , 1 3 6 4 , 0 3 1 7 , 9 1 3
V e r m o n t  ( D a n e ) 3 9 , 7 0 0 3 , 7 3 2 0
V e r n o n  ( W a u k e s h a ) 3 5 7 , 2 7 0 4 2 , 0 7 5 2 7 5 ,5 4 7
V e r o n a  ( D a n e ) 1 5 7 , 8 9 6 1 4 , 8 4 2 0
V ie n n a  ( D a n e ) 8 0 , 4 4 2 8 , 0 3 5 0
V ir o q u a  ( V e r n o n ) 6 0 , 3 5 5 5 , 8 5 4 2 , 8 6 6
W a b e n o  ( F o r e s t ) 1 2 0 , 5 7 0 1 3 , 8 5 1 1 9 , 6 3 7
W a lw o r t h  ( W a lw o r t h ) 3 4 , 9 1 4 3 , 5 6 1 7 , 8 6 0
W a s c o t t  ( D o u g la s ) 1 4 0 , 6 6 4 1 3 , 4 8 9 0
W a s h in g to n  ( D o o r ) 3 4 6 , 7 2 3 5 5 , 0 8 8 4 1 0 ,6 6 4
W a s h in g to n  ( L a c r o s s e ) 3 3 , 3 7 7 3 , 1 3 7 0
W a s h in g to n  ( V i la s ) 1 6 3 , 9 2 9 1 8 , 8 7 6 5 0 , 0 4 8
W a s h in g to n ( E a u c la ir e ) 2 2 6 , 6 7 9 2 1 , 7 3 0 0
W a te r f o r d  ( R a c in e ) 6 3 7 , 3 4 7 8 0 , 5 9 9 4 2 , 5 9 7
W a u k e s h a ( W a u k e s h a ) 3 0 7 , 5 3 1 3 4 , 1 6 6 0
W e s c o t t  ( S h a w a n o ) 2 0 3 , 9 0 0 2 2 , 4 2 9 ( 9 , 7 9 0 )
W e s t  B e n d ( W a s h in g to n ) 1 2 9 , 3 8 4 1 3 , 1 9 7 ( 1 , 1 0 3 )
W e s t  S w e d e n  ( P o lk ) 3 3 , 5 7 9 3 , 1 5 6 0
W e s t f ie ld  ( S a u k  C o ) 1 4 , 4 1 5 1 , 3 5 5 0
W e s t f o r d  ( R ic h la n d ) 0 0 2 3 , 5 1 0
W e s to n  ( M a r a t h o n ) 1 2 , 2 9 3 1 , 3 1 5 0
W e s tp o r t  ( D a n e ) 3 5 7 , 8 8 9 3 3 , 6 4 2 0
W h e a to n  ( C h ip p e w a ) 1 3 1 , 8 1 1 1 2 , 6 7 0 0
W ils o n  ( S h e b o y g a n ) 1 0 7 , 6 0 8 1 0 , 7 7 8 0
W ilto n  ( M o n r o e ) 2 8 , 3 2 8 2 , 6 6 3 0
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W in d s o r  (D a n e ) 3 6 7 ,9 7 1 4 2 ,3 1 7 6 1 ,0 0 5
W in te r  (S a w ye r) 1 6 6 ,6 0 3 1 6 ,0 0 3 0
W io ta  (L a fa ye t te ) 5 4 ,7 1 9 5 ,1 4 4 0
W o o d ru f f  (O n e id a ) 3 9 5 ,6 4 1 5 3 ,8 6 0 8 6 ,8 0 3
Y o rk v il le  ( R a c in e ) 6 3 ,0 3 1 5 ,9 2 5 0
T o ta l T o w n s 5 0 ,5 7 5 ,5 7 0 5 ,9 5 6 ,5 6 9 3 ,1 4 4 ,8 6 4

C o u n t ie s
A d a m s  7 ,5 8 4 ,0 8 6 7 5 1 ,7 7 3 0
A s h la n d  4 ,6 0 5 ,8 1 0 4 8 5 ,8 1 3 0
B a rr o n  1 0 ,6 9 5 ,5 6 1 1 ,1 1 3 ,2 9 9 0
B a y f ie ld  5 ,8 3 0 ,9 9 1 6 4 8 ,0 0 4 0
B ro w n  6 4 ,2 1 1 ,8 3 4 6 ,7 6 6 ,5 5 4 0
B u ffa lo  4 ,4 4 4 ,5 0 4 4 4 8 ,0 6 5 0
B u rn e tt  5 ,1 9 7 ,0 2 4 5 1 4 ,9 4 8 0
C a lu m e t 1 1 ,0 8 8 ,8 8 9 1 ,0 8 2 ,9 1 9 0
C h ip p e w a  1 4 ,9 0 8 ,1 5 3 1 ,4 9 6 ,6 6 8 0
C la rk  1 7 ,2 5 3 ,4 9 2 1 ,9 3 3 ,8 6 6 0
C o lu m b ia  1 7 ,0 1 0 ,9 7 5 1 ,6 7 6 ,5 3 0 (3 6 )
C r a w fo rd  4 ,6 1 4 ,9 7 4 5 4 3 ,5 7 1 1 ,1 5 8 ,8 9 0
D a n e  9 5 ,5 1 0 ,7 7 2 1 0 ,8 6 8 ,9 2 1 0
D o d g e  3 5 ,9 7 5 ,1 4 9 3 ,4 8 4 ,5 7 7 0
D o o r  1 2 ,6 6 2 ,5 3 0 1 ,5 1 3 ,4 0 8 2 1
D o u g la s  1 0 ,5 0 3 ,5 1 8 1 ,3 2 8 ,0 1 2 6 ,3 7 4 ,8 9 9
D u n n  1 7 ,4 5 4 ,3 6 3 1 ,8 1 6 ,6 8 8 0
E a u  C la ire  2 0 ,0 7 1 ,2 7 3 2 ,0 8 7 ,8 1 8 0
F lo re n c e  2 ,5 4 6 ,4 2 9 2 8 1 ,7 1 9 0
F o n d  D u  L a c  3 3 ,0 3 9 ,7 5 3 3 ,2 2 0 ,4 1 8 0
F o re s t 3 ,5 5 1 ,7 6 2 4 1 5 ,4 7 3 7 9 1 ,2 6 8
G ra n t 1 2 ,1 2 2 ,7 9 4 1 ,3 5 3 ,3 1 8 (3 3 1 )
G re e n  1 2 ,2 0 2 ,3 0 1 1 ,3 4 0 ,7 6 3 2 ,9 7 2 ,9 4 2
G re e n  L a k e  6 ,3 5 6 ,8 5 8 6 6 0 ,4 6 5 0
Io w a  7 ,7 2 4 ,3 9 5 7 7 2 ,4 3 3 0
Iro n  3 ,2 0 6 ,1 4 2 3 9 8 ,8 3 6 0
J a c k s o n  1 0 ,5 2 1 ,8 9 5 1 ,0 1 9 ,7 9 1 0
J e f fe rs o n  2 5 ,4 5 0 ,6 1 1 3 ,0 7 5 ,9 0 0 3 7
J u n e a u  8 ,0 1 1 ,8 5 9 8 3 5 ,7 9 6 0
K e n o s h a  4 2 ,1 4 7 ,0 7 0 4 ,4 0 4 ,4 0 0 0
K e w a u n e e  6 ,7 3 0 ,8 1 5 6 9 2 ,8 5 8 0
L a  C ro s s e  3 8 ,4 7 2 ,7 4 0 3 ,7 6 3 ,4 4 1 0
L a fa ye t te  9 ,6 5 5 ,7 1 9 1 ,0 4 9 ,1 3 1 2 ,0 4 7 ,3 1 4
L a n g la d e  6 ,6 3 4 ,6 1 4 6 5 7 ,7 1 0 0
L in c o ln  1 2 ,8 9 0 ,7 1 6 1 ,2 6 5 ,8 1 4 0
M a n ito w o c  2 3 ,8 1 9 ,7 1 6 2 ,3 6 8 ,1 2 2 0
M a ra th o n  3 0 ,4 8 3 ,5 4 8 3 ,1 4 7 ,5 1 1 0
M a r in e t te  1 3 ,8 9 0 ,1 6 6 1 ,3 6 3 ,5 5 7 0
M a rq u e t te  5 ,3 8 4 ,1 5 3 5 6 3 ,7 6 2 0
M e n o m in e e  2 ,6 6 8 ,2 4 6 2 8 6 ,5 3 6 4 6 4 ,8 9 2
M o n ro e  1 3 ,4 6 6 ,7 5 8 1 ,3 3 0 ,2 3 2 0
O c o n to  9 ,6 0 8 ,1 0 7 9 5 0 ,3 2 4 0
O n e id a  1 0 ,1 5 1 ,4 3 7 1 ,0 1 9 ,3 2 2 0
O u ta g a m ie  4 0 ,5 2 6 ,4 8 0 4 ,1 6 2 ,5 3 7 0
O za u k e e  2 3 ,3 2 8 ,2 2 4 2 ,3 7 3 ,0 5 7 0
P e p in  3 ,5 5 3 ,7 3 1 3 5 7 ,8 3 4 0
P ie rc e  1 0 ,8 1 0 ,7 1 8 1 ,1 3 0 ,3 6 3 0
P o lk  1 6 ,5 4 3 ,8 9 8 1 ,6 4 6 ,3 2 2 0
P o r ta g e  2 1 ,1 4 5 ,9 8 3 2 ,1 7 0 ,3 6 3 0
P r ic e  5 ,6 4 0 ,8 9 6 5 7 1 ,5 0 6 0
R a c in e  4 9 ,0 4 9 ,6 1 6 5 ,5 0 1 ,5 5 4 0
R ic h la n d  9 ,3 1 2 ,9 2 5 1 ,0 3 7 ,4 7 5 2 ,3 6 9 ,2 5 2
R o c k  4 7 ,3 0 9 ,7 3 1 4 ,9 4 9 ,6 9 3 0
R u s k  1 2 ,8 3 0 ,7 7 0 1 ,2 5 5 ,0 8 5 0
S a u k  2 1 ,7 5 7 ,6 3 6 2 ,1 9 4 ,5 7 2 0
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S a w y e r  6 ,5 7 1 ,6 1 9 6 6 9 ,1 9 0 0
S h a w a n o  1 4 ,4 6 1 ,1 8 2 1 ,5 1 7 ,0 3 7 0
S h e b o y g a n  4 3 ,1 7 2 ,3 1 9 4 ,2 1 4 ,2 4 1 0
S t  C ro ix  2 3 ,0 8 7 ,9 8 3 2 ,3 0 7 ,7 4 3 0
T a y lo r  6 ,3 5 7 ,4 7 3 6 5 2 ,5 4 7 0
T r e m p e a le a u  1 5 ,0 9 8 ,9 4 3 1 ,6 6 8 ,2 9 3 (1 7 )
V e rn o n  8 ,2 3 6 ,9 2 0 9 9 1 ,6 2 8 1 ,0 3 0
V ila s  6 ,5 6 7 ,3 9 9 7 3 4 ,4 4 2 0
W a lw o r th  3 9 ,1 9 8 ,2 7 3 4 ,0 2 4 ,3 7 0 0
W a s h b u r n  6 ,2 8 2 ,5 5 5 7 4 0 ,8 5 6 0
W a s h in g to n  3 0 ,3 7 9 ,3 1 4 3 ,0 4 5 ,6 0 4 0
W a u k e s h a  6 0 ,4 8 4 ,7 9 6 6 ,0 1 7 ,1 6 8 0
W a u p a c a  1 6 ,7 7 1 ,8 6 6 1 ,6 4 4 ,0 0 8 0
W a u s h a r a  9 ,3 3 2 ,3 5 8 9 6 6 ,4 3 5 0
W in n e b a g o  4 1 ,1 4 6 ,7 8 4 4 ,3 3 2 ,4 1 1 0
W o o d  2 5 ,2 8 1 ,3 0 3 2 ,5 8 0 ,1 2 7 0
T o ta l C o u n t ie s 1 ,3 2 4 ,6 0 4 ,1 9 7 1 3 8 ,2 5 5 ,5 2 7 1 6 ,1 8 0 ,1 6 0

S c h o o l D is t r ic ts
A b b o ts fo rd  2 ,6 2 1 ,2 6 6 2 4 6 ,3 9 9 0
A d a m s -F r ie n d s h ip  A re a  1 1 ,0 7 4 ,1 0 3 1 ,1 8 4 ,9 2 9 0
A lb a n y  2 ,0 4 3 ,0 1 5 1 9 2 ,0 4 3 0
A lg o m a  3 ,2 7 9 ,6 9 3 3 0 8 ,2 9 1 0
A lm a  C e n te r -H u m b rd -M e r i l 2 ,8 6 1 ,9 8 9 3 0 3 ,3 7 1 4 9 1 ,6 9 6
A lm a  1 ,8 6 0 ,7 6 2 1 9 7 ,2 4 1 4 4 9 ,2 4 1
A lm o n d -B a n c r o f t  2 ,0 8 4 ,5 5 7 1 9 5 ,9 4 8 0
A lto o n a  6 ,4 5 0 ,7 9 7 6 9 0 ,2 3 5 8 0 7 ,1 2 3
A m e ry  8 ,8 0 2 ,8 5 7 9 5 0 ,7 0 9 0
A n t ig o  U n if ie d  1 4 ,5 7 8 ,8 3 5 1 ,5 5 9 ,9 3 5 4 ,1 7 5 ,7 4 5
A p p le to n  A r e a  7 2 ,8 8 6 ,7 7 0 6 ,8 5 1 ,3 5 6 0
A rb o r  V ita e - W o o d ru f f  J s d  # 1 2 ,9 3 9 ,4 3 0 2 7 6 ,3 0 6 0
A rc a d ia  4 ,4 7 1 ,5 6 9 4 2 0 ,3 2 7 0
A rg y le  1 ,4 3 0 ,9 2 7 1 5 1 ,6 7 8 0
A rro w h e a d  U n io n  H ig h  1 1 ,2 3 6 ,5 7 3 1 ,1 6 8 ,6 0 4 0
A s h la n d  1 1 ,2 8 6 ,7 2 7 1 ,2 0 7 ,6 8 0 2 ,4 3 2 ,1 3 5
A s h w a u b e n o n  1 4 ,4 7 1 ,1 8 6 1 ,3 6 0 ,2 9 2 0
A th e n s  2 ,1 7 6 ,9 5 2 2 0 4 ,6 3 3 0
A u b u rn d a le  3 ,3 1 4 ,1 5 7 3 5 7 ,9 2 9 9 3 7 ,2 3 4
A u g u s ta  3 ,1 4 2 ,4 1 5 3 3 6 ,2 3 8 7 5 6 ,3 5 3
B a ld w in -W o o d v il le  A re a  6 ,3 5 5 ,6 9 1 6 8 6 ,4 1 5 0
B a n g o r  2 ,9 3 2 ,3 2 7 2 9 9 ,0 9 7 4 6 2 ,5 4 8
B a ra b o o  1 4 ,1 1 1 ,2 2 0 1 ,3 2 6 ,4 5 5 0
B a rn e v e ld  1 ,7 1 8 ,9 6 4 1 8 7 ,3 6 7 1 6 5 ,2 9 7
B a r r o n  A r e a  6 ,9 9 4 ,2 9 3 6 5 7 ,4 6 4 0
B a y f ie ld  3 ,0 6 1 ,4 3 0 3 3 3 ,6 9 6 0
B e a v e r  D a m  U n if ie d  1 7 ,7 9 9 ,7 3 6 1 ,6 9 2 ,0 7 5 0
B e e c h e r  D u n b a r  P e m b in e  1 ,5 5 8 ,0 0 8 1 4 6 ,4 5 3 0
B e lle v il le  4 ,3 1 0 ,1 5 2 4 5 2 ,5 6 6 6 1 0 ,3 6 7
B e lm o n t C o m m u n ity  1 ,7 4 6 ,8 0 9 1 8 5 ,1 6 2 4 7 9 ,7 6 5
B e lo it 3 7 ,1 5 9 ,0 7 1 3 ,9 7 6 ,0 2 1 6 ,7 9 0 ,4 2 3
B e lo it T u r n e r  5 ,5 2 8 ,1 3 3 5 8 5 ,9 8 2 1 ,4 4 4 ,2 0 8
B e n to n  1 ,3 1 8 ,1 9 3 1 3 9 ,7 2 8 4 3 2 ,4 2 6
B e r lin  A re a  7 ,1 1 8 ,7 8 0 7 6 8 ,8 2 8 1 ,1 3 1 ,6 0 9
B ig  F o o t  U h s  2 ,2 5 0 ,7 6 9 2 4 3 ,0 8 3 0
B irc h w o o d  1 ,7 0 8 ,1 0 3 1 6 0 ,5 6 2 0
B la c k  H a w k  2 ,8 1 2 ,6 2 6 2 6 4 ,3 8 7 0
B la c k  R iv e r  F a lls  9 ,0 5 1 ,4 4 1 9 7 7 ,5 5 6 0
B la ir -T a y lo r  2 ,8 4 4 ,1 0 3 3 0 1 ,4 7 5 6 0 7 ,0 9 9
B lo o m e r  4 ,8 1 8 ,8 1 8 4 5 2 ,9 6 9 0
B o n d u e l 3 ,9 8 7 ,1 0 7 3 7 4 ,7 8 8 0
B o s c o b e l  4 ,5 7 7 ,1 4 5 4 7 6 ,0 2 3 9 6 9 ,4 2 9
B o u ld e r  J u n c tio n  J t   # 1 1 ,1 6 4 ,2 0 4 1 2 3 ,4 0 6 2 5 7 ,5 8 9
B o w le r  2 ,6 7 2 ,7 8 6 2 8 3 ,3 1 5 (2 ,6 7 3 )
B o y c e v ille  C o m m u n ity  4 ,4 2 6 ,8 7 6 4 6 9 ,2 4 9 6 2 8 ,3 6 2
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B righ ton   #1 61 6,0 33 6 5,9 16 5 2,6 08
B rillion  P ub lic  3 ,82 6,9 31 35 9,7 32 0
B ris to l, T ow n,  #1 2,26 4,3 54 21 2,8 49 0
B ro dhead  5 ,41 7,2 71 58 5,0 65 1 ,13 9,4 34
B ro w n D ee r 9 ,03 4,8 79 84 9,2 79 0
B ru ce 3 ,10 8,3 52 33 8,8 10 1 ,01 9,6 69
B urling ton  A re a  1 3 ,85 1,3 81 1 ,30 2,0 30 0
B utte rnu t 1 ,11 8,2 37 11 7,4 15 32 8,0 63
C adott C om m  3,49 9,1 51 39 1,9 05 1 ,73 5,1 12
C am bria -F ries land 2 ,26 0,6 22 23 9,6 26 39 8,1 81
C am bridge  4 ,74 0,9 14 50 7,2 78 68 8,4 65
C am eron 3 ,55 2,8 79 38 3,7 11 12 2,8 58
C am pbe llspo rt 6 ,10 7,7 17 57 4,1 25 0
C ash ton  2 ,70 1,2 20 28 9,0 30 58 2,0 32
C ass v ille  1 ,61 1,9 77 17 4,0 94 0
C edar G rove-Be lg ium  4 ,20 6,0 93 44 1,6 40 0
C edarbu rg  1 4 ,02 4,2 99 1 ,50 0,6 00 41
C hetek  4 ,66 7,5 80 50 8,7 66 0
C hilton  4 ,91 0,0 35 46 1,5 43 0
C hip pew a Fa lls  A rea  U n if 2 0 ,01 0,4 14 2 ,16 1,1 25 3 ,45 7,3 59
C layton  2 ,19 0,9 90 20 5,9 53 0
C lea r Lak e 3 ,04 6,9 51 28 6,4 13 0
C lin ton  C om m u nity 6 ,06 5,3 56 57 0,1 43 0
C lin ton ville  Pu b lic  7 ,91 5,4 82 85 4,8 72 1 ,69 7,8 49
C och ra ne-Fo unta in  C ity 3 ,20 2,3 22 34 2,6 48 92 7,1 42
C olb y 3 ,63 0,1 60 38 8,4 27 1 ,20 7,2 52
C ole m an  2 ,98 9,2 77 28 0,9 92 0
C olfa x 3 ,80 1,8 10 40 2,9 92 60 3,9 70
C olu m bu s 5 ,93 9,5 26 64 1,4 69 1 ,44 6,1 93
C orne ll Ic t 2 ,57 2,1 93 27 7,7 97 0
C randon  4 ,57 8,9 74 49 4,5 29 0
C riv itz 3 ,43 1,8 97 32 2,5 98 0
C uba C ity 3 ,51 7,2 02 33 0,6 17 0
C udah y 1 5 ,37 6,2 65 1 ,64 5,2 60 (2 1,8 07)
C um berlan d 5 ,41 7,7 74 50 9,2 71 0
D  C  Everest A rea  2 5 ,05 8,8 97 2 ,35 5,5 36 0
D arling to n  C om m  4,01 0,9 60 43 3,1 84 1 ,02 7,7 48
D eerfie ld  C o m m  3,77 3,6 32 35 4,7 21 0
D efores t A rea  1 4 ,97 2,2 65 1 ,58 7,0 60 (4 ,4 58)
D e la va n-D arien  1 0 ,53 5,7 08 1 ,14 8,3 92 3 ,42 8,1 74
D enm ark  6 ,90 4,4 74 72 4,9 70 72 0,9 03
D epere  U n ified  1 3 ,11 2,1 71 1 ,23 2,5 44 0
D eso to  A rea  2 ,71 7,7 40 28 5,3 63 55 7,5 78
D odge land 4 ,12 0,2 75 38 7,3 06 0
D odge ville  5 ,15 8,1 63 55 1,9 23 95 6,6 88
D rum m o nd 2 ,38 3,1 03 26 9,2 91 1 ,15 2,0 68
D urand 5 ,56 5,9 27 57 3,2 90 1 ,27 1,9 79
E ast T roy C o m m unity 7 ,11 2,2 04 76 8,1 18 1 ,30 1,6 80
E au C la ire  A rea  5 7 ,41 5,1 40 6 ,14 3,4 20 0
E dgar 2 ,18 7,2 90 20 5,6 05 0
E dgerton  9 ,00 7,8 10 96 3,8 36 2 ,43 3,8 98
E lcho  2 ,26 3,6 27 24 4,4 72 45 9,3 35
E leva-S trum  3 ,00 6,5 77 32 1,7 04 0
E lk  M oun d A rea 3 ,65 2,8 47 38 7,2 02 0
E lk hart Lak e-G lenbeu lah  2 ,64 2,0 79 28 0,0 60 87 2,1 87
E lk horn  A rea  1 0 ,95 9,3 41 1 ,18 3,6 09 1 ,42 8,7 53
E llsw orth  C om m  8,56 2,7 10 80 4,8 95 0
E lm brook  4 3 ,35 0,2 75 4 ,07 4,9 26 0
E lm w ood 1 ,93 0,9 93 20 2,7 54 47 8,3 57
E rin   #2 1,43 7,9 01 15 3,8 55 4 0,7 68
E va nsv ille  C om m  7,62 2,9 85 82 3,2 82 0
F a ll C reek  4 ,02 4,9 57 43 8,7 20 25
F a ll R iver 1 ,57 3,0 86 16 9,8 93 38 0,3 23
F enn im ore  C om m u nity 3 ,70 5,9 22 37 8,0 04 0
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F la m b e a u  3 ,2 0 0 ,8 1 8 3 4 8 ,8 8 9 0
F lo re n c e  C o u n ty  3 ,4 7 0 ,4 4 6 3 7 8 ,2 7 9 1 ,0 3 2 ,6 1 6
F o n d  D u  L a c  3 5 ,3 1 2 ,3 3 6 3 ,3 1 9 ,3 6 0 0
F o n ta n a  J t  # 8  E ta l 1 ,3 2 0 ,3 5 4 1 4 7 ,8 8 0 4 5 0 ,7 7 6
F o r t  A tk in s o n  1 2 ,6 7 4 ,8 0 1 1 ,3 5 6 ,2 0 4 3 ,1 9 9 ,1 4 3
F o x  P o in t  J t   #  2  E ta l 5 ,1 8 7 ,9 7 9 5 5 5 ,1 1 4 1 ,4 7 6 ,9 6 1
F ra n k lin  P u b lic  2 0 ,8 7 2 ,3 3 6 2 ,2 5 4 ,2 1 2 2 ,3 4 3 ,0 9 2
F re d e r ic  2 ,5 7 7 ,2 6 5 2 8 0 ,9 2 2 8 8 1 ,2 7 8
F re e d o m  A r e a  5 ,0 9 6 ,5 7 8 4 7 9 ,0 7 8 0
F r ie s s  L a k e  1 ,1 0 6 ,8 0 8 1 1 7 ,3 2 2 1 0 3 ,2 1 0
G a le s v ille  R c t  E ta l 6 ,7 7 0 ,7 7 8 7 3 1 ,2 4 4 1 ,6 9 9 ,1 1 3
G e n e v a  J t  # 4  E ta l 6 3 5 ,6 4 9 6 6 ,1 0 8 1 3 9 ,0 9 2
G e n o a  C ity  J t   # 2  E ta l 2 ,1 3 4 ,9 2 9 2 3 2 ,7 0 7 2 3 2 ,0 4 4
G e rm a n to w n  1 8 ,1 6 5 ,7 1 6 1 ,9 4 3 ,7 3 2 4 ,1 3 7 ,3 3 0
G ib r a lta r  A re a  3 ,9 4 1 ,5 7 0 4 3 7 ,5 1 4 0
G ille tt  2 ,7 9 6 ,9 3 8 2 6 2 ,9 1 2 0
G ilm a n  2 ,1 8 0 ,3 7 0 2 3 9 ,8 4 1 9 1 3 ,7 3 2
G ilm a n to n  8 4 8 ,3 0 4 9 1 ,6 1 7 2 4 3 ,8 0 1
G le n d a le - R iv e r  H ills  5 ,3 7 7 ,3 1 8 5 7 5 ,3 7 3 2 ,0 5 4 ,4 4 4
G le n w o o d  C ity  4 ,2 0 3 ,1 0 1 4 4 1 ,3 2 6 6 3 0 ,4 6 9
G lid d e n  1 ,4 8 6 ,3 3 7 1 5 4 ,5 7 9 2 8 0 ,2 9 1
G o o d m a n -A rm s tro n g  9 5 8 ,4 6 9 1 0 1 ,5 9 8 8 6
G ra f to n  9 ,9 6 2 ,9 4 7 1 ,0 6 6 ,0 3 5 3 ,6 2 7 ,8 7 5
G ra n to n  A re a  1 ,5 1 8 ,0 8 2 1 6 0 ,9 1 7 4 7 2 ,9 8 9
G ra n ts b u rg  3 ,8 9 8 ,4 2 3 4 2 4 ,9 2 8 9 5 6 ,8 3 0
G re e n  B a y A re a  1 0 6 ,1 5 7 ,2 9 2 1 1 ,4 6 4 ,9 8 8 2 2 ,7 4 5 ,7 5 8
G re e n  L a k e  2 ,1 8 8 ,0 6 5 2 0 5 ,6 7 8 0
G re e n d a le  1 2 ,4 9 7 ,1 8 0 1 ,3 4 9 ,6 9 6 (8 )
G re e n f ie ld  1 6 ,4 3 0 ,3 9 5 1 ,5 4 4 ,4 5 7 0
G re e n w o o d  2 ,2 1 6 ,5 8 3 2 3 9 ,3 9 1 9 0 2 ,8 9 4
H a m ilto n  1 8 ,5 9 8 ,2 2 7 1 ,9 9 0 ,0 1 0 5
H a r t fo rd  J t   # 1  E ta l 8 ,1 5 4 ,7 0 3 8 7 2 ,5 5 3 1 ,8 3 3 ,0 2 9
H a r t fo rd  U n io n  H ig h  8 ,7 9 9 ,8 5 9 9 3 2 ,7 8 5 1 ,9 6 1 ,8 6 7
H a r t la n d  J t   # 3  E ta l 6 ,6 5 7 ,0 3 9 6 9 2 ,3 3 2 7 3 1 ,1 4 8
H a yw a rd  C o m m u n ity  9 ,3 4 9 ,0 6 6 8 7 8 ,8 1 2 0
H e rm a n   # 2 2 5 1 5 ,5 6 6 5 3 ,6 1 9 1 1 2 ,9 3 2
H ig h la n d  1 ,1 4 5 ,3 5 8 1 2 3 ,6 9 9 3 9 8 ,5 2 7
H i lb e r t  2 ,1 3 1 ,0 3 6 2 2 3 ,7 5 9 0
H i lls b o ro  2 ,5 2 0 ,5 0 8 2 6 4 ,6 5 3 6 5 8 ,8 7 9
H o lm e n  1 5 ,6 1 6 ,4 6 7 1 ,5 6 1 ,6 4 7 1 ,0 7 0 ,0 9 8
H o r ic o n  5 ,2 4 9 ,1 9 1 5 6 6 ,9 1 3 7 8 6
H o r to n v ille  A re  1 0 ,1 4 8 ,8 1 3 9 5 3 ,9 8 8 0
H o w a rd s  G ro v e  4 ,5 3 7 ,9 0 4 4 8 5 ,5 5 6 0
H o w a rd -S u a m ic o  1 8 ,3 9 9 ,4 4 1 1 ,9 8 7 ,1 4 0 1 ,9 7 8 ,6 9 2
H u d s o n  2 0 ,3 5 4 ,8 6 0 1 ,9 1 3 ,3 5 7 0
H u r le y  3 ,4 1 1 ,6 1 0 3 7 1 ,8 6 5 1 ,0 0 4 ,3 2 2
H u s t is fo rd  2 ,0 7 2 ,7 0 7 2 1 5 ,5 6 2 0
In d e p e n d e n c e  1 ,5 5 1 ,7 9 4 1 6 2 ,9 3 8 4 2 5 ,8 6 1
Io la - S c a n d in a v ia  3 ,5 8 9 ,4 0 5 3 3 7 ,4 0 4 0
Io w a -G ra n t 4 ,5 9 9 ,6 1 1 4 8 7 ,5 5 9 1 ,2 0 1 ,4 1 4
I th a c a  1 ,7 9 0 ,7 3 3 1 8 6 ,2 3 6 3 8 8 ,1 4 9
J a n e s v ille  5 5 ,1 0 5 ,9 9 0 5 ,8 9 6 ,3 4 1 1 4 ,8 9 1 ,3 3 9
J e f fe rs o n  8 ,9 2 0 ,4 7 0 9 4 5 ,5 7 0 2 ,4 9 7 ,9 5 6
J o h n s o n  C re e k  3 ,0 4 2 ,1 2 2 3 1 9 ,4 2 3 7 8 3 ,1 1 6
J u d a  1 ,0 9 4 ,9 3 5 1 2 0 ,4 4 3 1 1 0 ,9 4 8
K a n s a s v ille  D o v e r   # 1 4 1 7 ,5 1 4 4 3 ,0 0 4 5 3 ,1 7 7
K a u k a u n a  A re a  1 7 ,2 8 0 ,1 7 3 1 ,8 4 8 ,9 7 9 2 ,9 4 3 ,7 2 4
K e n o s h a  U n if ie d   # 1 1 0 2 ,9 5 0 ,0 6 3 9 ,6 7 7 ,3 0 6 0
K e t tle  M o ra in e  2 1 ,4 1 3 ,8 5 3 2 ,0 1 2 ,9 0 2 0
K e w a s k u m  8 ,6 8 5 ,2 9 8 9 2 9 ,3 2 7 1 ,8 8 8 ,3 8 9
K e w a u n e e  5 ,0 9 5 ,6 6 1 4 7 8 ,9 9 2 0
K ic k a p o o  A r e a  2 ,3 0 4 ,8 8 5 2 3 9 ,7 0 8 3 7 5 ,1 6 0
K ie l A re a  6 ,5 9 7 ,4 2 7 7 2 5 ,7 1 7 1 ,9 6 1 ,9 7 3
K im b e r ly  A re a  1 4 ,2 9 7 ,6 2 1 1 ,3 4 3 ,9 7 6 0
K o h le r  2 ,6 7 9 ,1 0 8 2 5 1 ,8 3 6 0
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L a  C ro s s e  4 4 ,8 0 2 ,6 3 9 4 ,7 9 3 ,8 8 2 8 ,3 7 8 ,9 1 6
L a c  D u  F la m b e a u   # 1 3 ,6 4 8 ,3 5 4 3 4 2 ,9 4 5 0
L a d y s m ith -H a w k in s  5 ,8 4 3 ,3 2 0 6 3 1 ,0 7 9 1 ,3 2 0 ,8 9 4
L a fa rg e  1 ,7 3 9 ,1 1 4 1 8 0 ,8 6 8 1 9 5 ,4 6 9
L a k e  C o u n try  2 ,5 8 9 ,2 7 2 2 7 7 ,0 5 2 1 4 6 ,9 2 5
L a k e  G e n e v a  J t   # 1  E ta l 6 ,7 5 2 ,2 2 1 7 2 9 ,2 4 0 1 ,0 1 8 ,8 1 1
L a k e  G e n e v a  6 ,2 4 9 ,5 6 6 6 7 4 ,9 5 3 1 ,4 8 7 ,8 3 9
L a k e  H o lc o m b e  2 ,1 3 9 ,0 7 9 2 3 3 ,1 6 0 0
L a k e  M il ls  A r e a  6 ,3 4 5 ,5 8 4 6 7 8 ,9 7 8 1 ,5 2 6 ,6 8 5
L a k e la n d  U n io n  H ig h  5 ,3 8 1 ,0 7 4 5 0 5 ,8 2 1 0
L a n c a s te r  C o m m  4 ,7 5 3 ,6 1 5 5 0 8 ,6 3 7 1 ,2 1 4 ,1 4 4
L a o n a  1 ,4 5 9 ,9 2 8 1 5 4 ,7 5 2 4 3 5 ,9 6 7
L e n a  P u b lic  1 ,7 3 3 ,2 5 0 1 6 2 ,9 2 6 0
L in n  J t   # 4  E ta l 6 4 8 ,2 1 0 6 9 ,3 5 8 1 3 6 ,8 7 2
L in n  J t   # 6  E ta l 5 6 4 ,4 9 3 6 3 ,7 8 8 1 8 5 ,2 2 7
L i tt le  C h u te  A re a  6 ,6 7 4 ,6 3 0 6 8 7 ,4 8 7 9 2 9 ,4 6 4
L o d i 7 ,0 2 1 ,0 9 2 7 5 8 ,2 7 8 1 ,3 3 8 ,1 3 8
L o m ira  5 ,1 2 4 ,4 9 6 5 3 8 ,0 7 2 4 4 5 ,7 4 7
L o ya l 2 ,4 2 0 ,5 0 5 2 6 1 ,4 1 5 7 1 8 ,8 1 2
L u c k  3 ,0 7 7 ,2 8 2 3 2 6 ,1 9 2 4 5 9 ,5 3 5
L u x e m b u rg -C a s c o  6 ,3 8 9 ,4 9 9 6 0 0 ,6 1 3 0
M a d is o n  M e t ro  1 7 3 ,9 2 4 ,7 3 3 1 8 ,7 8 3 ,8 7 1 3 2 ,6 1 1 ,2 5 7
M a n a w a  4 ,1 7 5 ,3 6 5 4 4 2 ,5 8 9 0
M a n ito w o c  P u b lic  2 4 ,4 7 9 ,1 8 1 2 ,3 2 8 ,1 0 5 0
M a p le  D a le - In d ia n  H ill 2 ,8 3 7 ,4 6 9 3 0 6 ,4 4 7 8 6 1 ,8 6 5
M a p le  6 ,1 7 0 ,6 0 4 6 6 0 ,2 5 5 1 ,9 9 4 ,1 5 8
M a r a th o n  C ity  2 ,4 9 6 ,2 5 2 2 3 4 ,6 4 8 0
M a r in e t te  1 0 ,6 9 4 ,1 9 0 1 ,0 0 5 ,2 5 4 0
M a r io n  2 ,0 7 4 ,0 6 1 2 2 1 ,9 2 5 9 5 5 ,7 6 1
M a r k e s a n  3 ,9 8 2 ,9 5 2 4 3 0 ,1 5 9 1 ,2 7 3 ,5 8 0
M a r s h a ll  J t   # 2  E ta l 5 ,7 7 1 ,1 7 3 5 4 2 ,4 9 0 0
M a r s h f ie ld  U n if ie d  1 9 ,8 7 5 ,5 3 8 1 ,8 6 8 ,3 0 1 0
M a u s to n  7 ,6 7 8 ,0 5 7 7 2 1 ,7 3 7 0
M a y v ille  6 ,1 5 6 ,8 3 1 5 7 8 ,7 4 2 0
M c fa r la n d  9 ,8 7 3 ,9 7 1 9 2 8 ,1 5 3 0
M e d fo rd  A re a  P u b lic  9 ,5 4 5 ,9 1 8 1 ,0 2 1 ,4 1 3 1 ,6 2 8 ,5 4 8
M e lle n  1 ,1 4 4 ,5 1 3 1 2 3 ,6 0 7 1 7 9 ,5 2 2
M e lr o s e - M in d o r o  3 ,3 6 6 ,1 7 3 3 5 0 ,0 8 2 5 3 9 ,8 9 1
M e n a s h a  J o in t  1 7 ,8 6 5 ,6 3 5 1 ,6 7 9 ,3 7 0 0
M e n o m in e e  In d ia n  5 ,7 8 1 ,6 6 0 6 1 2 ,8 5 6 6 3 1 ,5 8 4
M e n o m o n e e  F a lls  R c t 2 2 ,7 3 7 ,1 5 3 2 ,4 7 8 ,3 5 0 6 ,7 0 6 ,7 6 9
M e n o m o n ie  A re a  1 7 ,5 1 7 ,5 8 2 1 ,8 7 4 ,3 8 1 2 ,0 9 3 ,9 0 2
M e q u o n - T h ie n s v ille  2 1 ,9 5 4 ,1 5 6 2 ,3 4 9 ,0 9 5 4 7
M e r c e r  9 4 4 ,8 9 8 1 0 0 ,1 5 9 2 5 7 ,0 4 5
M e r r ill A r e a  C o m m o n  1 5 ,1 0 4 ,1 9 0 1 ,6 1 6 ,1 4 8 4 ,0 5 1 ,1 7 3
M e r to n  C o m m u n ity  3 ,6 4 1 ,2 8 8 3 6 7 ,7 7 0 3 0 6 ,2 6 9
M id d le to n -C ro s s  P ln s  3 1 ,2 5 8 ,8 3 3 3 ,3 1 3 ,4 3 6 2 ,7 2 5 ,2 3 5
M ilto n  1 2 ,2 7 5 ,8 5 4 1 ,1 5 3 ,9 3 0 0
M ilw a u k e e  T e a c h e rs  R e t ire m  S ys 3 9 0 ,8 8 2 ,0 7 2 4 4 ,5 6 0 ,5 5 6 (3 5 ,9 9 8 )
M in e ra l P o in t  U n if  3 ,0 7 9 ,8 5 5 3 2 9 ,5 4 4 6 2 3 ,8 6 9
M in o c q u a  J t  # 1  E ta l 2 ,9 9 9 ,7 0 8 3 2 0 ,9 6 9 0
M is h ic o t  4 ,9 3 1 ,1 4 4 4 6 3 ,5 2 8 0
M o n d o v i 4 ,9 2 9 ,1 4 0 5 2 2 ,4 8 9 7 0 0 ,3 6 4
M o n o n a  G ro v e  1 5 ,1 4 6 ,3 5 6 1 ,6 3 5 ,8 0 6 0
M o n ro e  1 4 ,6 3 5 ,6 5 2 1 ,5 0 7 ,4 7 2 0
M o n te llo  2 ,7 0 5 ,3 8 5 2 5 4 ,3 0 6 0
M o n tic e llo  1 ,9 4 3 ,9 4 1 2 0 4 ,1 1 4 4 1 2 ,8 8 7
M o s in e e  9 ,5 3 9 ,1 6 3 8 9 6 ,6 8 1 0
M o u n t  H o re b  A re a  9 ,3 7 7 ,6 4 7 8 8 1 ,4 9 9 0
M u k w o n a g o  2 2 ,1 1 8 ,1 2 3 2 ,3 4 4 ,5 2 1 0
M u s k e g o -N o rw a y  2 3 ,6 1 7 ,8 5 2 2 ,5 5 0 ,7 2 8 4 ,7 1 2 ,9 6 0
N e c e d a h  A re a  3 ,4 8 7 ,3 2 8 3 6 6 ,1 6 9 0
N e e n a h  J o in t  3 0 ,3 4 6 ,2 4 9 2 ,8 5 2 ,5 4 7 0
N e ills v ille  5 ,5 2 6 ,3 8 2 5 9 1 ,3 2 3 1 ,1 6 1 ,5 6 7
N e k o o s a  6 ,5 3 3 ,2 1 3 6 1 4 ,1 2 2 0



Employer Covered Payroll
Required 

Contributions UAAL Balance

���������	
�
�
��
�������������������
��	����

N e o s h o  J t  # 3  E ta l 9 4 9 ,1 8 4 1 0 1 ,5 6 3 2 0 2 ,8 6 7
N e w  A u b u rn  1 ,4 3 5 ,8 5 5 1 5 6 ,5 0 8 0
N e w  B e r lin  2 5 ,8 9 7 ,3 9 3 2 ,7 7 1 ,0 2 1 9 ,6 4 2 ,8 8 4
N e w  G la r u s  3 ,4 6 1 ,5 8 2 3 2 5 ,3 8 9 0
N e w  H o ls te in  4 ,9 2 2 ,9 7 8 5 3 6 ,6 0 5 2 ,0 3 2 ,4 8 9
N e w  L is b o n  3 ,1 2 6 ,7 8 0 3 4 0 ,8 1 9 (2 5 6 )
N e w  L o n d o n  1 1 ,4 4 5 ,6 4 1 1 ,2 2 4 ,6 8 4 2 ,5 4 2 ,0 3 6
N e w  R ic h m o n d  1 0 ,3 2 6 ,5 4 8 1 ,0 9 4 ,6 1 4 1 ,3 8 4 ,8 3 1
N ia g a ra  2 ,7 2 4 ,5 5 7 2 9 4 ,2 5 2 (7 )
N ic o le t  H ig h  9 ,4 4 8 ,1 3 2 1 ,0 2 0 ,3 9 8 3 ,4 1 8 ,1 4 2
N o r r is  7 1 6 ,5 5 1 7 8 ,1 0 4 1 0 9 ,6 3 3
N o r th  C a p e  C o n s o l id a te d  5 0 3 ,6 1 6 5 3 ,8 8 7 7 3 ,7 4 2
N o r th  C ra w fo rd  2 ,7 1 2 ,0 8 3 2 5 4 ,9 3 6 0
N o r th  F o n d  D u  L a c  4 ,9 6 6 ,1 3 5 5 3 6 ,3 4 3 5 6 2 ,2 4 1
N o r th  L a k e  1 ,4 2 1 ,0 0 4 1 5 3 ,4 6 8 1 5 4 ,7 4 1
N o r th e rn  O z a u k e e  4 ,4 2 7 ,4 5 2 4 7 8 ,1 6 5 1 ,1 4 6 ,0 8 8
N o r th la n d  P in e s  7 ,9 1 6 ,1 4 7 7 4 4 ,1 1 8 0
N o r th w o o d  1 ,9 7 1 ,7 4 3 1 8 5 ,3 4 4 0
N o rw a lk -O n ta r io  2 ,9 9 5 ,3 0 3 3 1 7 ,5 0 2 6 1 0 ,2 8 8
N o rw a y -R a y m o n d  J t# 7  5 5 0 ,9 8 0 5 8 ,9 5 5 8 1 ,4 3 2
O a k  C re e k - F ra n k lin  J t  2 2 ,7 8 0 ,9 7 2 2 ,4 3 7 ,5 6 4 0
O a k f ie ld  2 ,9 4 0 ,4 1 0 2 7 6 ,3 9 9 0
O c o n o m o w o c  A re a  1 7 ,9 3 7 ,8 8 3 1 ,9 1 9 ,3 5 4 5 ,5 8 1 ,6 1 7
O c o n to  F a lls  P u b lic  8 ,6 1 4 ,8 4 6 8 0 9 ,7 9 5 0
O c o n to  U n if ie d  5 ,9 4 6 ,5 2 9 5 5 8 ,9 7 4 0
O m ro  5 ,3 4 6 ,1 0 9 5 0 2 ,5 3 4 0
O n a la s k a  1 2 ,9 7 5 ,1 4 8 1 ,2 1 9 ,6 6 4 0
O o s tb u rg  4 ,3 5 0 ,0 2 2 4 6 9 ,8 0 2 8 6 8 ,3 3 1
O re g o n  1 7 ,6 4 3 ,6 2 5 1 ,6 5 8 ,5 0 1 0
O s c e o la  6 ,9 9 1 ,5 7 0 7 5 5 ,0 9 0 9 4 1 ,5 2 0
O s h k o s h  A r e a  5 0 ,0 9 2 ,9 5 8 5 ,4 1 0 ,0 3 9 (9 )
O s s e o -F a ir c h ild  4 ,2 8 8 ,4 5 1 4 5 8 ,8 6 4 1 ,2 4 5 ,8 4 9
O w e n -W ith e e  2 ,6 6 7 ,3 5 6 2 9 8 ,7 4 4 0
P a lm y ra -E a g le  A re a  5 ,7 4 6 ,2 8 9 6 1 4 ,8 5 3 5 3 8
P a rd e e v ille  A re a  3 ,7 7 2 ,4 4 5 3 9 9 ,8 7 9 6 9 4 ,2 4 5
P a r is  J t  # 1  E ta l 7 6 2 ,8 4 4 8 2 ,3 8 7 2 2 1 ,3 9 1
P a rk  F a lls  3 ,9 4 3 ,8 1 1 4 2 1 ,9 8 8 1 ,3 4 8 ,5 2 8
P a rk v ie w  5 ,7 4 2 ,6 9 6 6 0 8 ,7 2 6 1 ,4 0 7 ,9 3 2
P e c a to n ic a  A re a  2 ,2 5 7 ,8 2 0 2 5 2 ,8 7 6 9 5 1 ,6 4 0
P e p in  A re a  1 ,5 1 6 ,0 9 8 1 5 9 ,1 9 0 4 9 1 ,3 6 7
P e s h tig o  4 ,7 1 9 ,9 4 2 4 4 3 ,6 7 5 0
P e w a u k e e  1 0 ,7 6 8 ,6 1 5 1 ,1 8 4 ,5 4 8 0
P h e lp s  1 ,0 4 5 ,9 4 8 1 0 7 ,7 3 3 2 1 0 ,1 1 4
P h ill ip s  5 ,3 3 3 ,6 5 7 5 6 5 ,3 6 8 1 ,1 7 6 ,5 9 2
P it ts v il le  2 ,9 7 6 ,5 6 5 3 1 8 ,4 9 2 6 2 4 ,4 4 3
P la t te v il le  8 ,2 0 2 ,3 9 7 8 7 7 ,6 5 7 2 ,2 5 8 ,7 9 8
P lu m  C ity  1 ,5 6 2 ,1 2 8 1 6 7 ,1 4 8 3 3 5 ,9 7 3
P ly m o u th  J o in t 1 1 ,1 0 5 ,9 2 7 1 ,1 8 8 ,3 3 4 1 ,8 2 4 ,7 9 1
P o r t  E d w a rd s  Ic t 2 ,6 1 2 ,1 8 4 2 4 5 ,5 4 5 0
P o r t  W a s h in g to n -S a u k v ille  1 4 ,2 7 6 ,6 2 1 1 ,5 2 7 ,5 9 8 3 ,2 9 4 ,2 0 4
P o r ta g e  C o m m u n ity  1 1 ,9 3 1 ,0 1 1 1 ,1 2 1 ,5 1 5 0
P o to s i 2 ,0 5 4 ,5 4 9 2 1 9 ,8 3 7 0
P o y n e t te  4 ,9 1 0 ,5 1 3 5 2 5 ,4 2 5 9 5 5 ,0 5 4
P ra ir ie  D u  C h ie n  A r e a  6 ,0 8 6 ,9 9 5 6 8 1 ,7 4 4 0
P ra ir ie  F a rm  P u b lic  1 ,7 5 3 ,1 9 1 1 6 4 ,8 0 0 0
P re n tic e  2 ,7 8 9 ,6 0 5 2 6 2 ,2 2 3 0
P re s c o t t 5 ,7 1 6 ,2 0 5 5 8 8 ,7 6 9 0
P r in c e to n  2 ,1 7 0 ,5 3 1 2 2 1 ,3 9 4 3 1 1 ,6 6 2
P u la s k i C o m m u n ity  1 6 ,9 5 6 ,7 9 9 1 ,7 9 7 ,4 2 1 2 ,3 7 1 ,9 4 7
R a c in e  U n if ie d  1 1 1 ,0 4 9 ,5 9 9 1 0 ,4 3 8 ,6 6 2 (6 0 7 )
R a n d a l l J t  # 1  E ta l 2 ,6 5 2 ,1 1 3 2 8 6 ,4 2 8 2 7 2 ,7 3 4
R a n d o lp h  2 ,5 8 7 ,0 4 9 2 4 3 ,1 8 3 0
R a n d o m  L a k e  5 ,0 0 8 ,0 8 2 5 3 5 ,8 6 5 9 0 6 ,7 5 0
R a ym o n d   # 1 4 1 ,5 0 5 ,4 9 3 1 6 7 ,1 1 0 4 6 4 ,9 0 9
R e e d s b u rg  1 1 ,5 9 2 ,4 4 9 1 ,2 5 1 ,9 8 5 1 ,7 8 2 ,1 3 1
R e e d s v ille  3 ,3 6 0 ,3 8 9 3 1 5 ,8 7 7 0
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R h in e la n d e r  1 5 ,7 1 5 ,4 6 5 1 ,4 7 7 ,2 5 4 0
R ib  L a k e  2 ,1 3 9 ,9 7 8 2 2 8 ,9 7 8 0
R ic e  L a k e  A re a  1 2 ,7 7 4 ,8 8 3 1 ,3 6 6 ,9 1 3 1 2 2
R ic h f ie ld  J s d  # 1 1 ,6 7 9 ,4 6 3 1 7 8 ,0 2 3 5 0 5 ,7 8 6
R ic h la n d  7 ,5 8 3 ,2 5 5 8 1 1 ,4 0 8 1 ,9 0 4 ,8 8 6
R ic h m o n d  1 ,4 4 3 ,6 1 4 1 5 5 ,9 1 0 3 0 3 ,9 3 8
R io  C o m m u n ity  2 ,5 0 6 ,2 4 8 2 3 5 ,5 8 7 0
R ip o n  8 ,2 6 7 ,1 4 2 8 9 2 ,8 5 1 0
R ive r  F a lls  1 3 ,9 0 3 ,4 3 1 1 ,3 0 6 ,9 2 3 0
R ive r  R id g e  3 ,2 0 2 ,6 5 0 3 0 1 ,0 4 9 0
R ive r  V a lle y  7 ,2 1 0 ,9 2 1 7 5 7 ,1 4 7 1 ,4 6 5 ,6 9 3
R ive rd a le  3 ,5 1 7 ,8 5 2 3 7 6 ,4 1 0 9 1 6 ,0 0 8
R o s e n d a le -B ra n d o n  4 ,6 9 8 ,3 6 3 5 1 2 ,1 2 2 1 ,1 6 9 ,7 7 8
R o s h o lt 2 ,9 7 5 ,9 6 7 2 7 9 ,7 4 1 0
R o ya l 3 ,5 2 3 ,7 7 2 3 7 7 ,0 4 4 1 ,1 8 6 ,7 9 7
R u b ic o n  J t  # 6  E ta l 5 6 5 ,9 3 2 6 0 ,5 5 5 1 7 5 ,4 6 9
S a le m  3 ,7 2 3 ,5 0 9 3 9 8 ,4 1 6 5 2 1 ,1 7 0
S a u k  P ra ir ie  1 3 ,7 9 2 ,7 3 3 1 ,4 7 5 ,8 2 2 2 ,1 1 1 ,2 4 5
S e n e c a  1 ,3 3 2 ,3 1 8 1 4 2 ,5 5 8 4 3 5 ,8 4 8
S e v a s to p o l 3 ,3 2 8 ,0 5 6 3 5 2 ,7 7 4 0
S e ym o u r  C o m m u n ity 1 0 ,4 3 6 ,8 4 6 1 ,1 0 6 ,3 0 6 2 ,5 8 3 ,2 5 3
S h a r o n  J t   #  1 1  E ta l 1 ,0 6 2 ,0 8 8 1 1 3 ,6 4 3 2 8 8 ,1 0 2
S h a w a n o -G re s h a m  1 2 ,8 8 7 ,4 7 9 1 ,2 1 1 ,4 2 3 0
S h e b o yg a n  A re a  5 8 ,4 7 6 ,0 6 2 5 ,4 9 6 ,7 5 0 0
S h e b o yg a n  F a lls  8 ,1 5 4 ,8 6 3 8 7 2 ,5 7 0 1 ,1 2 3 ,4 2 0
S h e l l L a k e  2 ,8 9 1 ,4 9 4 2 7 1 ,8 0 0 0
S h io c to n  2 ,8 0 3 ,3 6 1 2 9 9 ,9 6 0 8 0 9 ,8 8 4
S h o r e w o o d  1 2 ,2 2 1 ,9 9 6 1 ,3 1 9 ,9 7 6 3 ,3 0 0 ,7 2 3
S h u l ls b u r g  1 ,7 4 2 ,9 7 5 1 8 6 ,4 9 8 3 8 0 ,0 3 9
S ilv e r  L a k e  J t   # 1  E ta l 2 ,0 0 9 ,0 0 6 2 1 6 ,9 7 3 2 1 6 ,7 0 5
S ire n  2 ,7 5 3 ,0 8 8 2 9 4 ,5 8 0 6 0 1 ,0 4 9
S lin g e r  1 1 ,7 1 9 ,1 9 8 1 ,2 5 3 ,9 5 4 1 ,3 3 3 ,7 3 4
S o lo n  S p r in g s  2 ,1 1 5 ,2 6 4 2 2 4 ,2 1 8 2 9 1 ,3 6 1
S o m e r s e t  5 ,1 8 0 ,1 2 4 5 4 3 ,9 1 3 3 7 8 ,1 9 5
S o u th  M ilw a u k e e  1 8 ,7 6 8 ,9 9 3 1 ,7 6 4 ,2 8 5 0
S o u th  S h o re  1 ,4 1 7 ,5 6 0 1 5 0 ,2 6 1 4 1 1 ,4 9 5
S o u th e rn  D o o r  C o u n ty  6 ,3 4 3 ,3 8 7 6 7 2 ,3 9 9 0
S o u th w e s te rn  W is c  C o m m  2 ,5 1 1 ,2 7 6 2 6 8 ,7 0 6 0
S p a r ta  A re a  1 2 ,0 6 8 ,7 1 1 1 ,1 3 4 ,4 5 9 0
S p e n c e r  2 ,9 3 3 ,0 7 4 2 7 5 ,7 0 9 0
S p o o n e r  7 ,7 4 3 ,0 8 4 7 2 7 ,8 5 0 0
S p r in g  V a lle y  3 ,4 3 9 ,9 5 3 3 5 7 ,7 5 5 6 6 6 ,3 5 7
S t C ro ix  C e n tr a l 4 ,6 2 3 ,3 3 8 4 7 1 ,5 8 0 6 3 4 ,3 6 0
S t C ro ix  F a lls  5 ,2 3 8 ,1 0 9 5 6 0 ,4 7 8 9 5 3 ,3 2 3
S t F ra n c is   # 6 6 ,2 0 0 ,4 9 8 5 8 2 ,8 4 7 0
S ta n le y -B o yd  A re a  4 ,7 7 3 ,6 1 5 5 1 0 ,7 7 7 1 ,2 2 4 ,7 9 6
S te v e n s  P o in t  A r e a  P u b  4 0 ,8 5 3 ,8 3 8 4 ,3 7 1 ,3 6 1 9 9
S to c k b r id g e  1 ,1 1 3 ,9 4 8 1 1 5 ,8 5 1 2 4 4 ,0 0 5
S to n e  B a n k  1 ,4 7 1 ,0 3 2 1 6 0 ,3 4 2 1 8 7 ,5 4 3
S to u g h to n  A re a  1 6 ,9 2 1 ,8 4 8 1 ,5 9 0 ,6 5 4 0
S tra t fo rd  3 ,0 6 6 ,6 6 5 2 8 8 ,2 6 6 0
S tu rg e o n  B a y 7 ,1 9 2 ,4 1 0 7 6 9 ,5 8 8 0
S u n  P ra ir ie  A re a  2 5 ,6 1 6 ,1 1 8 2 ,7 4 0 ,9 2 5 1 0
S u p e r io r  2 4 ,2 2 7 ,8 2 7 2 ,5 9 2 ,3 7 8 7 ,9 9 8 ,8 7 8
S u r in g  P u b lic  2 ,5 7 5 ,4 3 6 2 4 2 ,0 9 1 0
S w a llo w  1 ,3 4 3 ,2 6 4 1 2 6 ,2 6 7 0
T h o rp  2 ,5 6 6 ,3 9 7 2 4 1 ,2 4 1 0
T h re e  L a k e s  3 ,7 2 8 ,1 9 7 3 5 0 ,4 5 0 0
T ig e r to n  1 ,5 6 9 ,5 5 3 1 6 7 ,9 4 2 0
T o m a h  A re a  1 4 ,0 0 2 ,7 1 0 1 ,3 1 6 ,2 5 5 0
T o m a h a w k  6 ,1 2 6 ,3 5 5 6 5 5 ,5 2 0 9 9 5 ,8 1 4
T o m o rro w  R iv e r  3 ,5 4 9 ,7 7 4 3 7 9 ,8 2 6 3 5 7 ,3 3 0
T r e v o r  G r a d e  1 ,6 9 4 ,2 7 2 1 7 4 ,5 1 0 6 0 ,2 5 2
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T r i-C o u n ty  A re a  -P ln fd 3 ,7 2 6 ,9 7 0 3 5 0 ,3 3 5 0
T u r tle  L a k e  2 ,9 4 4 ,2 0 8 3 1 7 ,9 7 4 0
T w in  L a k e s   # 4 1 ,8 5 5 ,6 7 5 1 8 9 ,2 7 9 1 7 5 ,7 2 6
T w o  R iv e rs  P u b lic  1 0 ,4 1 4 ,9 7 9 9 7 9 ,0 0 8 0
U n io n  G ro v e  J t   # 1  E ta l 2 ,1 8 3 ,9 5 8 2 3 3 ,6 8 4 5 0 7 ,5 5 5
U n io n  G ro v e  U n io n  H ig h  3 ,0 0 9 ,5 2 3 3 2 2 ,0 1 9 7 8 8 ,7 5 8
U n ity  5 ,7 4 9 ,8 7 2 6 2 0 ,9 8 6 0
V a ld e rs  5 ,0 7 9 ,4 6 5 5 2 8 ,2 6 4 6 4 8 ,4 0 9
V e ro n a  A re a  2 4 ,6 2 9 ,7 3 4 2 ,3 1 5 ,1 9 5 0
V iro q u a  A re a  6 ,1 4 3 ,6 3 8 6 6 3 ,5 1 3 0
W a b e n o  A re a  2 ,5 7 7 ,0 5 9 2 4 2 ,2 4 4 0
W a lw o r th  J t   #  1  E ta l 1 ,7 2 1 ,7 1 1 1 8 5 ,9 4 5 3 5 4 ,0 0 2
W a s h b u r n  3 ,2 5 3 ,2 2 5 3 4 8 ,0 9 5 8 0 2 ,8 2 5
W a s h in g to n  6 6 0 ,9 0 3 6 9 ,3 9 5 9 3 ,7 0 3
W a s h in g to n -C a ld w e ll 7 8 3 ,9 8 0 8 3 ,8 8 6 7 5 ,4 2 8
W a te r f o rd  U n io n  H ig h  3 ,8 9 8 ,7 3 0 4 2 1 ,0 6 3 8 9 3 ,3 6 3
W a te r f o rd  V il J t  # 1 4 ,5 8 7 ,5 8 3 4 3 1 ,2 3 3 0
W a te r lo o  4 ,4 6 3 ,4 1 1 4 6 8 ,6 5 8 5 9 5 ,2 9 1
W a te r to w n  U n if ie d  1 8 ,4 6 7 ,4 3 7 1 ,9 7 6 ,0 1 6 4 ,0 4 3 ,4 8 8
W a u k e s h a  6 6 ,6 9 9 ,7 1 1 6 ,2 6 9 ,7 7 3 0
W a u n a k e e  C o m m u n ity  1 3 ,7 2 1 ,7 7 7 1 ,4 5 4 ,5 0 8 1 ,4 5 4 ,8 4 1
W a u p a c a  9 ,7 8 2 ,8 0 8 9 1 9 ,5 8 4 0
W a u p u n  1 2 ,0 2 8 ,3 0 9 1 ,1 3 0 ,6 6 1 0
W a u s a u  4 7 ,7 3 3 ,8 0 2 5 ,1 0 7 ,5 1 7 5 ,1 3 4 ,6 4 5
W a u s a u k e e  3 ,6 5 6 ,9 9 1 3 8 7 ,6 4 1 8 9 9 ,4 6 7
W a u to m a  A re a  6 ,8 9 2 ,6 9 2 7 3 0 ,6 2 5 2 0 0 ,8 2 6
W a u w a to s a  3 6 ,4 0 2 ,0 8 0 3 ,9 3 1 ,4 2 5 1 2
W a u z e k a  J t   E ta l 1 ,7 8 6 ,3 8 3 1 6 7 ,9 2 0 0
W e b s te r  3 ,6 8 7 ,9 4 9 4 0 1 ,9 8 6 8 1 5 ,7 0 1
W e s t A llis -W e s t M ilw  4 2 ,9 4 0 ,2 3 3 4 ,6 3 7 ,5 4 5 2 9 1
W e s t B e n d  J t   # 1 3 2 ,8 4 9 ,3 7 9 3 ,0 8 7 ,8 4 2 0
W e s t D e p e re  8 ,8 2 2 ,6 6 7 9 4 4 ,0 2 5 2 ,0 9 8 ,9 0 4
W e s t S a le m  7 ,2 4 1 ,0 4 1 7 3 8 ,5 8 6 9 7 6 ,7 9 2
W e s tb y  A re a  5 ,5 3 4 ,6 7 5 5 9 2 ,2 1 0 1 ,4 6 5 ,0 7 5
W e s tf ie ld  4 ,9 0 4 ,3 0 6 5 2 4 ,7 6 1 4 1 9 ,1 1 1
W e s to n  1 ,6 5 0 ,1 4 9 1 7 1 ,6 1 6 3 0 9 ,8 9 2
W e s to s h a  C e n tra l H ig h  4 ,8 7 9 ,6 3 8 5 0 7 ,4 8 2 8 7 4 ,6 3 9
W e y a u w e g a -F re m o n t  3 ,7 5 4 ,0 1 4 3 5 2 ,8 7 7 0
W e y e rh a e u s e r  A re a  1 ,2 0 8 ,3 5 8 1 3 0 ,5 0 3 3 4 9 ,2 1 6
W h e a tla n d  J t   # 1  E ta l 2 ,2 7 3 ,7 4 8 2 4 7 ,8 3 9 3 1 4 ,8 2 7
W h ite  L a k e  1 ,2 4 7 ,2 3 5 1 3 7 ,1 9 6 2 5 2 ,9 6 5
W h ite f is h  B a y 1 5 ,0 4 5 ,4 6 5 1 ,4 1 4 ,2 7 4 0
W h ite h a ll 3 ,3 2 6 ,6 2 1 3 5 2 ,6 2 2 8 1 7 ,0 9 7
W h ite w a te r  U n if ie d  8 ,8 3 7 ,5 2 0 9 5 4 ,4 5 2 0
W h itn a ll 1 2 ,4 2 2 ,1 2 1 1 ,1 6 7 ,6 7 9 0
W ild  R o s e  3 ,0 8 1 ,8 0 5 2 8 9 ,6 9 0 0
W illia m s  B a y 2 ,3 3 8 ,9 9 9 2 5 2 ,6 1 2 5 0 8 ,6 2 0
W ilm o t  G ra d e  5 8 6 ,6 6 3 6 1 ,6 0 0 1 1 4 ,6 4 5
W ilm o t  U n io n  H ig h  5 ,2 9 8 ,1 2 4 4 9 8 ,0 2 4 0
W in n e c o n n e  C o m m  7 ,5 1 0 ,9 5 2 7 0 6 ,0 3 0 0
W in te r  2 ,4 1 0 ,6 1 1 2 5 5 ,5 2 5 5 4 1 ,1 8 8
W is c o n s in  D e lls  8 ,0 5 6 ,5 3 2 8 6 2 ,0 4 9 9 7 3 ,6 7 7
W is c o n s in  H e ig h ts  5 ,6 0 5 ,6 8 5 5 8 8 ,5 9 7 1 7 4 ,7 4 5
W is c o n s in  R a p id s  3 1 ,9 7 4 ,5 8 1 3 ,4 2 1 ,2 8 0 (1 4 9 )
W it te n b e r g -B irn a m w o o d  6 ,5 7 4 ,8 2 3 6 1 8 ,0 3 3 0
W o n e w o c  &  U n io n  C e n te r  1 ,6 1 1 ,7 5 2 1 8 0 ,5 1 6 5 8 7 ,1 0 7
W r ig h ts to w n  C o m m u n ity  4 ,4 3 8 ,1 5 6 4 6 1 ,5 6 8 5 3 2 ,6 5 0
Y o rk v il le  J t  # 2  E ta l 1 ,3 3 1 ,7 3 4 1 4 5 ,1 5 9 4 2 2 ,1 8 2
T o ta l S c h o o l D is t r ic ts 4 ,1 7 5 ,0 5 7 ,6 7 8 4 3 1 ,3 3 3 ,1 4 5 3 4 3 ,5 0 1 ,9 8 3

T e c h n ic a l C o l le g e s
B la c k h a w k  1 2 ,1 1 8 ,2 1 3 1 ,1 3 9 ,1 1 2 0
C h ip p e w a  V a lle y  2 2 ,2 0 7 ,6 9 2 2 ,3 5 4 ,0 1 5 0
F o x  V a lle y  3 7 ,7 9 0 ,7 2 7 3 ,5 5 2 ,3 2 8 (1 ,3 1 1 )
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Gateway 33,322,580 3,132,323 0
Lakeshore 14,126,708 1,497,431 3,467,055
Madison Area 57,280,965 6,071,782 (87)
Mid-State 12,921,139 1,369,641 2,581,169
Milwaukee Area 98,319,226 9,242,007 1,420
Moraine Park 18,762,205 1,763,647 0
Nicolet Area 10,518,287 988,719 0
North Central 18,210,148 1,711,754 (893)
Northeast Wisc 33,713,327 3,169,053 0
Southwest Wisc 9,114,608 856,773 0
Waukesha Co 30,670,212 2,883,000 (67)
Western Wisc 23,833,277 2,240,328 0
Wisconsin Indianhead 18,708,220 1,758,573 0
Total Technical Colleges 451,617,534 43,730,486 6,047,286

CESAs
Cesa #1, West Allis 5,044,752 539,788 712,793
Cesa #2, Janesville 4,950,203 564,323 1,539,195
Cesa #3, Fennimore 2,566,914 277,227 594,805
Cesa #4, Lacrosse 1,644,148 174,280 737,231
Cesa #5, Portage 6,479,892 693,348 911,790
Cesa #6, Oshkosh 7,044,275 753,737 1,700,898
Cesa #7, Green Bay 7,368,768 773,721 0
Cesa #8, Gillett 4,940,160 533,537 319,883
Cesa #9, Tomahawk 1,474,400 138,594 0
Cesa #10, Chippewa Falls 6,464,809 691,735 666,611
Cesa #11, Cumberland 7,921,026 847,550 348,050
Cesa #12, Ashland 2,662,884 279,603 118,108
Total CESAs 58,562,230 6,267,442 7,649,363

Total WRS 10,499,426,020 1,188,798,804 499,189,174




